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Women are One Half of the Society 
and Give Birth to the Other Half

Imam Ibn Qayym Al-Jawaziya
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FOUNDER 
PROFESSOR DR. 
HUMAYON DAR
CHAIRMAN OF CAMBRIDGE-
EDBIZ GROUP OF COMPANIES

It gives me immense pleasure to be part of a movement that aims to highlight enormously important 
roles that some of the exceptionally talented women are playing in Islamic business and finance. 
The WOMANi Programme – comprising WOMANi Report and WOMANi Awards – was founded by 
Cambridge IFA last year, following years of advocacy for the cause ISFIRE (our bi-monthly magazine) 
has undertaken since 2011. 

I congratulate all the women featuring in this report, especially the ones who feature in the list of the 
first 50 women with influence in Islamic business and finance. Datuk Noripah Kamso, Chairman of 
Bank Rakyat, tops the list this year, following Stella Cox CBE who won our inaugural WOMANi Award 
2018. Datuk Noripah Kamso deserves to be felicitated for the leadership role she has played in Islamic 
finance in general and in Islamic asset management in particular. She is deservedly the proud recipient 
of the WOMANi Award 2019. We also welcome Stella Cox as our Patron-in-Chief and thank DDCAP 
for being our Strategic Partner to publish this report.

Each and every woman featuring in this report is a story of hard work, dedication, multi-tasking 
(maintaining balance between professional and domestic roles), professionalism perseverance and 
success. They are writing a new chapter in the history of mankind. My sincere congratulations to each 
and all of them.  

This inaugural WOMANi Report is supported by DDCAP, Noor Bank and Abu Dhabi National Takaful 
Company for which we are thankful to them. Without their support, it was rather difficult for us to 
move forward on this project of huge importance for women empowerment. The WOMANi Programme 
aims at empowering at least one million women at different levels in different regions across a range 
of professions. This is a challenging journey, but we are confident as to be able to achieve our ultimate 
target with the help of support of different stakeholders. Most importantly, we trust that the women 
themselves will come along and become part of this global movement.  

Professor Humayon Dar

Founder



CO-FOUNDER
DR. SOFIZA AZMI
CEO CAMBRIDGE IFA

Being a working woman, I can understand the challenges each and every professional woman faces 
on a daily basis. I have been fortunate to work for an organisation that takes the issue of women 
empowerment and gender equality seriously and is involved in promoting gender equity in Islamic 
businesses in general and Islamic banking and finance in particular. 

We are committed to the Sustainable Development Goals (SDGs) as expounded by the United Nations 
Development Program (UNDP) and increasingly adopted by other multilateral institutions and 
governments throughout the world. Due to increase in the awareness of the gender issues, women 
today are living in a lot more favourable environment, but a lot still needs to be done. Our WOMANi 
Programme is a small contribution to the global movement to make the world an equitable place to 
live in. The focus on Islamic business and finance in this respect is not just incidental. Although in my 
native country, Malaysia, women enjoy a lot more rights than other countries with significant Muslim 
populations, I believe we cannot afford to be complacent. 

I must congratulate all the women featuring in this inaugural WOMANi Report. I trust that this list 
will continue to grow year after year. I feel hugely proud to play my role in highlighting contributions 
of women to the global Islamic economy and finance. Although our focus is on Islamic business and 
finance, but we believe that a WOMANi is a professional woman without any reference to their faith 
or religion. Our last year’s winner of the WOMANi Award was Stella Cox CBE who was chosen to be 
the Most Influential Woman in Islamic Finance purely on merit and for her exceptional contributions 
to Islamic banking and finance. This year, we have the likes of Maureen Badjoeri, CEO of Trustbank 
Amanah, from Suriname to feature as one of the top 10 most influential women in Islamic business 
and finance. 

Please enjoy reading the report, and don’t hesitate to provide me and my team any feedback you may 
have to improve the contents and styles of the next year’s WOMANi Report.

Dr. Sofiza Azmi

Co-Founder



WOMANi 
PATRON-IN-CHIEF 
STELLA COX, CBE
WINNER OF THE INAUGURAL 
WOMANi AWARD 2018

Stella Cox CBE, Managing Director of DDCAP Group, topped the WOMANi List for two consecutive 
years (2017 & 2018), climbing up from the second position in 2016. Her contributions to the development 
of IBF world over are numerous, both professionally and on the advocacy front. Having worked within 
the Islamic financial marketplace for more than three decades, she has played a pivotal role in Islamic 
liquidity management and in championing IBF within the industry and beyond. In 2016, Stella Cox was 
appointed a Commander of the Order of the British Empire (CBE) by Her Majesty Queen Elizabeth II of 
the Great Britain on the occasion of Her Majesty’s birthday in recognition of her role as a champion for 
the development of Islamic finance in the UK and for her services to the UK economy. 

Having been in the realm of the leadership of DDCAP Group as the Managing Director since 1998, 
Stella Cox has invested in a number of Islamic financial services initiatives. These include pioneering 
Islamic finance intermediation services, serving clients and counterparties in the GCC countries, South 
East and Central Asia, Europe and beyond. Today, DDCAP is a leading provider of Shari’a-compliant 
intermediation services and related technology solutions, including the award-winning ETHOS Asset 
Facilitation Platform. Her greatest contribution to IBF is the pivotal role she played in pioneering 
Islamic liquidity management solutions. All commodity facilitation platforms (e.g., Suq Al Sila’ of Bursa 
Malaysia, and commodity murabaha platform developed by Dubai Multi Commodities Centre (DMCC), 
etc.) trace their roots to Dawnay Day, later renamed as DDCAP, a company Stella Cox continues to 
spearhead. 

Prior to founding DDCAP, Stella Cox was a Director of Dresdner Kleinwort Benson, where she was 
responsible for the Middle Eastern and Islamic financial marketplaces. Whilst with the Bank, Stella 
Cox was involved in structuring The Islamic Fund, the first Shari’a-compliant global equity product, 
launched in 1986. She was also a Director of the Al Meezan Commodity Fund plc, a joint venture 
initiative with a GCC Islamic bank that invested in non-ferrous metals traded on the London Metal 
Exchange. From 2007-2009, she served as an Independent Non-Executive Director of Gatehouse Bank, 
a UK Islamic investment bank.

Stella Cox has consulted on Islamic financial market practices for several regulatory authorities, home 
and abroad. She was one of a small group of industry experts appointed to the first Islamic Finance Task 
Force convened by the UK government. The ministerial led Task Force was established to refocus on 
Islamic finance and the UK proposition. With support from the Task Force, the first UK Sovereign Sukuk 
was issued in June 2014. In 2014, she was appointed Chair of the Islamic Finance Market Advisory Group 
formed by TheCityUK, the financial services professional body that champions UK-based financial and 
related professional services. Under her leadership, the Islamic Finance Market Advisory Group has 
worked with the British government to support and promote key announcements, including the Bank 
of England’s feasibility study on establishing a Shari’a-compliant liquidity management facility, and the 
aspirations for the central bank to be the first in the western markets to make such an offering. 



Since 2015, she has been a member of the Board of Trustees of the RFI Foundation and, since 2016, an 
Advisory Board member for the Ethical Finance Innovation Challenge Awards (“EFICA”). 

Stella Cox is deeply involved in Cambridge Islamic Finance Leadership Programme and is also 
associated with Cambridge Institute of Islamic Finance. She also served as a member of HM Treasury 
Islamic Finance Experts Group, where she was part of the Market Standardisation sub-group. At the 
international front, Stella Cox was a member of the Working Group established by the Central Bank 
of Bahrain (formerly the Bahrain Monetary Authority) with the purpose of developing procedures and 
documentation for Islamic commodity trading and she assisted the DIFC Islamic Advisory Committee 
with its work on selected strategic development initiatives. Stella Cox serves as a member of the Islamic 
Financial Services Board Money Market Task Force on Markets and Instruments for Shari’a-compliant 
Liquidity Management and represents DDCAP on the Market and Product Development Committee 
(MPDC) of the International Islamic Financial Market. 

Stella Cox continues to support education initiatives in IBF. She is a member of the University of East 
London’s Islamic Finance and Banking Advisory Board and a visiting lecturer at Durham University’s 
Islamic Finance Summer School Programme. Her strong support towards and involvement in 
Cambridge Islamic Finance Leadership Programme demonstrates her commitment to develop the next 
generation of leaders in IBF. 
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Throughout Islamic history, women have played 
important and inf luential roles in major areas 
such as policy making, politics, academia and 
business; from the first woman entrepreneur, 
Khadija bint Khuwailad, to thousands of other 
Muslim women. However, active participation of 
women in business and finance is a contemporary 
phenomenon, which has its roots in the Western 
influence on lifestyle and business organisations. 
Islamic banking and finance (IBF), in general, 
have been traditionally dominated by men. But 
over the last two decades, we have seen more 
and more women shattering the industry’s glass 
ceiling. These exceptional female leaders and 
industry pioneers have inspired and motivated a 
new generation of female talent. 

There is no denying that IBF has provided 
ample opportunities for women to excel in their 
professional life and achieve their full potential. 
This is evident by the increased participation of 
professional women in the development of Islamic 
finance in their own ways and capacity. Leading 
this band of influential and powerful women is 
Dr. Zeti Akhtar Aziz, former Governor of Bank 
Negara Malaysia (BNM). There are some others 

who have played an equally important role, in 
their own ways, in the development of IBF. Stella 
Cox CBE, Managing Director of DDCAP Limited 
(UK), is one such leading personality. She won the 
Inaugural WOMANi Award 2018, and now serves 
as Patron-in-Chief of the WOMANi Programme.  

Dr. Zeti Akhtar Aziz is undoubtedly one of the 
most iconic figures in Islamic finance and one of 
Islamic finance’s most prominent advocates. In 
her efforts to modernise and transform Malaysia’s 
f inancial system, Dr. Zeti Akhtar Aziz had 
relentlessly worked to promote Islamic finance, 
not just in Malaysia but the rest of the world as 
well. In 2012, she was awarded the IDB Prize 
in Islamic Banking and Finance in recognition 
of the pivotal role she had played in developing 
the Islamic banking and finance industry. Given 
her stature as one of the world’s most prominent 
figures in IBF and the unmatched breadth of her 
work, Dr. Zeti Akhtar Aziz remains the most 
influential women in Islamic finance of all time. 

There are hundreds of others unsung heroes whose 
efforts haven’t been sufficiently acknowledged. 
WOMANi Report attempts to fill this vacuum.

Women in Business 
and Professions
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Women empowerment and gender equity and 
equality are now in vogue following increasing 
focus on it as part of Sustainable Development 
Goals (SDG#5). ISFIRE, a bi-monthly magazine 
published by Cambridge IFA and now taken 
over by Cambridge Institute of Islamic Finance, 
has been championing women empowerment 
since its first issue in 2011, highlighting and 
promoting the role of women in Islamic banking 
and finance (IBF). Its first cover story (ISFIRE, 
November 2011, Vol. 1, Issue 1) featured Datuk 
Noripah Kamso, the then CEO of CIMB-Principal 
Islamic Asset Management. Since then, ISFIRE 
has placed the likes of Raja Teh Maimunah Abdul 

Aziz (former CEO of Hong Leong Islamic Bank), 
Datuk Zabidah Ismail (the then CEO of Amanah 
Ikhtiar Malaysia), and Professor Normah Omar 
(Director of Accounting Research Institute at 
Universiti Teknologi MARA). In February 2013, 
ISFIRE published a path-breaking report on the 
role of women in IBF. From thenceforth, the 
issue of women participation in IBF has gained 
due recognition in the industry. In 2017, ISFIRE 
published WOMANi50, a list of the 50 most 

influential women in Islamic finance. Last year, 
the list expanded to include 100 leading women 
in the global Islamic financial services industry, 
of which the first 50 were chosen to feature in 
WOMANi 2018 Report, published in ISFIRE, April 
2018, Volume 8, Issue 1. 

We are pleased to see that the modest WOMANi 
List ISFIRE started publishing a few years back 
has now grown to more than 300, indicating an 
increase in active participation of women in 
Islamic business and finance and the important 
contributions they are making in their respective 
areas of specialisation. This led Cambridge IFA 

to decide to publish a stand-alone and dedicated 
report covering leadership roles women are 
playing in Islamic financial institutions and other 
related businesses and activities. 

This wider coverage has indeed resulted in 
reshuffling of the WOMANi List, bringing quite 
a few personalities to the forefront of recognition 
and pushing back some others who featured more 
prominently in the WOMANi 2018 List. 

The Most Powerful 
Women in Islamic 
Business & Finance

“A WOMANi is a modern female, professional in career, 
powered by leadership and authority, with ambition 
bounded by family concerns, confident in manners, 
aggressive yet sensitive to social norms, and a 
proficient communicator."
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This year’s WOMANi List includes more than 
300 leading women who have made their mark 
in Islamic business, including but not limited 
to IBF, and are at the forefront of thousands of 
successful female entrepreneurs and executives 
in the industries. In compiling the list, Cambridge 
IFA canvassed a wide range of market opinions 
and conducted extensive data mining exercise 
before drawing up a definitive list of the 300 most 
influential women in Islamic business and finance, 
assessing their influence and leadership over their 
company and market sector, as well as career and 
performance to date. These assessments were 
carried out using a methodology based on three 
factors: 

•    Professional leadership 
•    Advocacy
•    Industry-wide recognition 

Each factor receives a score based on carefully 
considered contributions and positions of each 
women. The factors are then weighted to come 
up with an aggregated score (WOMANi Score) 
for each individual, after which the ranks are 
determined and the WOMANi300 List is derived. 
A lot of women are included from Islamic non-
financial businesses, but primary focus has been 
on IBF and its different sub-sectors, i.e., banking, 
asset management, academia, Shari’a advisory 
and other ancillary services. Different weights 
were attached to these sub-sectors to discriminate 
one individual against another based on their 

areas of expertise and geographical location. This 
is essential because someone in a mainstream 
business (e.g., banking and asset management 
business) cannot reasonably be compared with 
someone holding a position of equal standing in an 
ancillary business (e.g., education & training). For 
example, the CEO of an Islamic asset management 
business (with an AUM of over one billion dollars) 
cannot be equated with the CEO of a recruitment 
firm, albeit with specialism in IBF. 

The WOMANi300 List is very carefully drawn 
to ensure that only credible persons feature in 
it, as there are quite a few false claimants to the 
experience and expertise in IBF. Admittedly, 
following the lead taken by ISFIRE, a number of 
other randomly drawn lists of prominent women 
in Islamic finance have also been published. These 
are mere lists based on discretionary selection. 
The WOMANi is, however, the first systematically 
delineated ranking of women. Although some 
people may criticise ranking of women, but this 
effort is in line with what has for long been in the 
mainstream business. 

Although we have used a universal methodology 
to rank all the women, we strongly recommend 
that our readers apply their own judgements 
when comparing a woman involved in Islamic 
finance in a country like Suriname with someone 
who is playing a role in the industry or academia 
in another more developed country with better 
Islamic f inancial infrastructure and greater 
opportunities in the industry. 

Methodology of 
WOMANi Ranking
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WOMANi10 2019: The Most Prestigious List of Influential Women in Islamic Business & Finance

Readers should also take note on the exclusions 
of pioneering personalities like Stella Cox  who 
topped the ranking in 2018. This is primarily to 
ensure that the conflict of interest is minimised. 
Stella Cox has now accepted to be Patron-in-
Chief of WOMANi and has therefore voluntarily 
excluded herself from the list. The same is true 
for Dr. Sofiza Azmi who is a co-founder of the 
WOMANi Programme. 

While we continue to acknowledge great 
contributions of the likes of Dr. Zeti Akhtar Aziz, 
and some others who came into and went out 
of IBF, because of their ex officio roles in the 
industry, these exceptional ladies are not included 
in WOMANi300 List. Their active participation in 
business and professions in general and in IBF in 
particular has diminished. 

WOMANi10 is the most prestigious list of leading 
women in Islamic business and finance. Having 
incredible self-confidence, fierce work ethics and 
genuine passion for the industry; these women 
have inspired and empowered a new generation 
of professionals through their unquestionable 
accomplishments and determinations. In our 
WOMANi10 List for 2019, there are 13 ladies 
occupying the first 10 positions. Out of the above 
13 leading women in Islamic business and finance, 
7 are new entrants. 

The most remarkable entry is that of Maureen 
Badjoeri, CEO of Trustbank Amanah Suriname, 

WOMANi10 
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WOMANi10 who has entered the WOMANi10 List with a 
bang, capturing the fifth position in the WOMANi 
global ranking. Other notable addition is Datuk 
Noripah Kamso who is veteran Islamic finance 
professional. She didn’t feature in the last year’s 
report because of her inactivity following her 
retirement from the CIMB-Principal Islamic 
Investments, which she headed as CEO for 
a number of years. After her appointment as 
Chairman of Bank Rakyat, she re-entered the list. 

Dr. Hurriya El Islami is another notable entry in 
the WOMANi10 2019. She has climbed up from 
the 12th position last year. Prof. Dr. Rusni Hassan 
climbed up from the 22nd position in 2018 to the 
fifth position this year. Dr. Hayat Sindi is a new 
entry. She has risen in ranks in IBF, following 
her appointment as an Advisor to the President 
of Islamic Development Bank, and as such has 

emerged as one of the most influential women in 
the OIC countries. 

Sayyidah Rawan Ahmed Al Said has been active 
in IBF for some time but has been captured by 
WOMANi List this year, owing to the decision of 
the Stakeholders Committee to hold the 2019’s 
WOMANi Awards & Gala Dinner in Dubai. This 
has helped in identifying roles of a number of 
leading women in IBF. On previous occasions, 
such roles have been missed out. This is definitely 
an outcome of the expansion of the List, which has 
not only lengthened the tale but has also added to 
the head.

The most remarkable improvement in the rank is 
exhibited by Dr. Dian Masyita. She ranked 42 last 
year and this year jumped up to the 9th position. 

Name 2019 Rank Name 2018 Rank 

Datuk Noripah Kamso 1 Stella Cox, CBE 1 

Prof. Dr. Normah Omar 2 
Raja Teh Maimunah Abdul 
Aziz 

2 

Prof. Dr. Engku Rabiah 
Adawiah 

3 
Prof. Dr. Engku Rabiah 
Adawiah 

3 

Dr. Hurriya El Islami 4 Ratih Rachmawati 4 

Prof. Dr. Rusni Hassan 5 Maya Marissa Malek 5 

Maureen Badjoeri 5   

Ratih Rachmawaty 6 Farmida Bi 6 

Maya Marissa Malek 7 Sabeen Saleem 7 

Dr. Hayat Sindi 7   

Farmida Bi 7   

Sayyidah Rawan Ahmed Al 
Said 

8 Datin Maznah Mahbob  8 

Dr. Dian Masyita 9 Prof. Dr. Normah Omar 9 

Sabeen Saleem 10 Farida Tahir 10 

WOMANi10: 2018 & 2019 Compared
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WOMANi20 
WOMANi20 2019 features the women who 
have the greatest inf luence in formulating top 
leadership in Islamic business and finance. 
These ladies have shown exceptional talent and 
have exhibited extra-ordinary leadership in their 
respective fields of specialisation. 

There are 28 women comprising the WOMANi20 
2019 List. Half of them are from Malaysia. This 

suggests that other countries aiming to empower 
women must look into the Malaysian experience 
in this respect. Almost half of them are either 
currently holding or have previously held CEO 
level positions.

WOMANi20 2019: The Leading Women with Influence in Islamic Business & Finance
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There is no gainsaying that Islamic banking and 
finance has provided ample opportunities for 
women to excel in their professional life. There 
is a growing band of women – both Muslim 
and non-Muslim – professionals who have and 
are actively contributing to the development of 
Islamic finance in their own right.

The role of women in Islamic finance has 
never been more prominent than in Malaysia. 
Malaysian women have not only set the pace 
to occupy high positions in Islamic banking 
but have been playing a prominent role in the 
overall development of Islamic finance. In this 
year’s inaugural WOMANi Report, there are 27% 
Malaysian women amongst over 300 profiled 
therein.   

Heading the list is Datuk Noripah Kamso who is 
currently serving as Chairman of Bank Rakyat 
and has previously led the team at CIMB-
Principal Islamic Asset Management. There is 
no doubt that a complete list, featuring those 
who had in the past held positions of prominence 
and leadership, would have featured the likes of 
Dr. Zeti Akhtar Aziz, former Governor of Bank 
Negara Malaysia (BNM). She has been amply 
recognised for putting Islamic finance firmly on 
the global radar through her work in Malaysia as 
well as at the international front.

What really stood out the most is that the list 
includes some other exceptionally talented 
Malaysian women whose real potential has yet 
to be realised and acknowledged. Some of the 
better recognised women figures are Professor 
Normah Omar, Director of Accounting Research 
Institute (ARI) at UiTM, who has pioneered a new 
discipline called Islamic financial criminology. 
Engku Rabiah Adawiah Engku Ali, a professor of 
law at International Islamic University Malaysia 
has inspired a whole generation of women Shari’a 
scholars.

Very few people, however, would know Dr Wan 
Nursofiza Wan Azmi (not included in the List), 
Co-Founder of WOMANi and Chief Organiser 
of Global Islamic Finance Awards, Islamic Retail 
Banking Awards and Programme Director 
of Cambridge Islamic Finance Leadership 
Programme. Without a doubt the list of successful 
women in Islamic finance in Malaysia is non-
exhaustive.

All these success stories reflect the government’s 
commitment to develop a talent pool for the 
Islamic financial services industry. The Finance 
Accreditation Agency, set up a few years back 
by BNM and Securities Commission Malaysia, is 

another milestone for Malaysia towards enhancing 
the quality of talent in the financial services 
industry, with its special focus on Islamic banking 
and finance.

Although women have excelled in the Islamic 
financial industry, only a handful of them hold 
senior positions. In the Middle East, preconceived 
ideas on the role of women in the society is still 
plaguing the industry although positive changes 
have slowly begun to filter their way into the 
mindset of the society at large.

This Saudi phenomenon offers a different challenge 
for women. Here, gender separation is entrenched 
as part of the culture, thus empowering women 
through greater participation in the workforce 
becomes a daunting but not impossible task.

Employment of women provides Islamic banks a 
choice: Either to employ women for lower wages 
(as has been the case in many other sectors) 
and improve their cost efficiency; or empower 
women by offering them employment on equal 
opportunities and grounds. Women’s participation 
in Islamic finance should, however, be viewed in 
a wider context. The role of women in economic 
development has traditionally taken a back seat.

As with many developing countries, women 
in Malaysia are still hugely under-banked or 
unbanked than men. Islamic banks can leverage on 
their women work force to promote participation 
of those financially excluded women through 
mobilisation of savings and easier access to credit.

This will have an effect of bringing them into the 
formal banking net and tackling financial exclusion 
issues. Ladies branches that have proven to be 
very successful in Saudi Arabia, can be emulated 
by Islamic banks in Malaysia.

The proposed ladies branches may also provide 
a full package of banking, beauty and health 
services so as to meet the requirements and needs 
of women customers. The Dubai Islamic Bank (in 
the United Arab Emirates) has targeted this niche 
area by developing Johara banking for ladies and 
has gone a step further by offering women-focused 
financial products such as beauty, health and 
shopping benefits.

The ladies only branches can also house children 
nurseries for the working women, an area that is 
bound to be extremely profitable in a country like 
Malaysia.

WOMEN EMPOWERMENT THROUGH IBF
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Since 2016, we have been investigating women participation in the workforce in Islamic banking and 
finance (IBF). The previous studies have been based on two global surveys we conducted in 2016 and 
2017 . Cambridge IFA has repeated the exercise this year again to see if there have been any movements 
in the state of affairs of women participation in the economic activity related with IBF. Although the 
results are not significantly different from the previous two surveys, it is still instructive to report a 
summary of results in this inaugural WOMANi Report 2019.

A loud and clear message that comes out of the 2019 survey is that there is some kind of systematic 
evidence of discrimination against women when it comes to employment opportunities in IBF. There 
are some cultural and social issues that may hinder entry of women into IBF. However, it is encouraging 
to note that the industry offers ample opportunities to smart and intelligent women. In fact, it may 
be easier for women to excel in IBF, as compared to conventional banking and finance, which is a 
lot more competitive (and where there is some evidence of discrimination against women). It is due 
to this friendly approach of IBF towards women in general and Muslim women in particular that the 
employment of women (both Muslims and non-Muslims) is on a rise in the industry. The industry has 
in many cases endogenized cultural sensitivities of non-Muslim female personnel to ensure that they 
are provided with a level-playing field. The readers are encouraged to refer to an interview of Angelia 
Chin-Sharpe included in this report. She shares her own experience of working in IBF in this respect.
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THE 2019 SURVEY ON FEMALE EMPLOYMENT IN IBF
This year’s survey was conducted by Cambridge IFA, and the results will be combined with the previous 
two surveys undertaken by Edbiz Consulting and Cambridge IF Analytica in 2016 and 2017, respectively. 
A primary objective of these exercises have been to explore and analyse female employment and 
gender inequality in IBF. We asked just one question through an online survey on social media. There 
were 10,471 responses in total, from 33 countries of the world. The question was: Why has there been 
observed low female employment in IBF?

WHY HAS THERE BEEN OBSERVED LOW FEMALE 
EMPLOYMENT IN IBF?
1    Female participation in labour force is low
2    Banking and finance is not a popular profession among women
3    Banking and finance is male dominated (and hence intimidatory for women)
4    In Islamic banks, dress code and other social requirements are more stringent for women
5    Islamic qualifications are not readily available
6    Any other (please specify)

The above close-ended question was designed in light of an open-ended question Edbiz Consulting 
asked in the 2016 survey in which 500 respondents took part. Based on their responses, five most cited 
responses were selected, for low participation of women in an IBF-related profession. In the next step, 
the above close-ended question was asked. This was repeated in the 2017 and 2019 surveys.

Out of 10,471 respondents, 3,221 were in some kind of employment in financial sector. The remaining 
(7,250) were not working in financial sector or were not working at the time they participated in the 
survey. Thus, the survey is heavily based in favour of those not working in the financial sector or those 
who are not working for any other reasons. Total number of female participating in the survey was 
3,011 (see Figure 1).

Global
Sample
10,471

Working in
Financial Sector

3,221 (30.8%)

Working in
Financial Sector

3,221 (30.8%)

1,533 1,478

Non-Financial or
Not Working
7,250 (69.2%)

Figure 1
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This year’s survey is interesting, as for the first time we have some indication of discrimination against 
women in banking and finance, in general, and possibly also in IBF. Contrary to the previous two 
surveys, nearly one-quarter of the respondents gave male dominance in banking and finance as one of 
the two main reasons for the observed low female participation in IBF. In the 2016 and 2017 surveys, 
the main reason for this observation was low female participation in the labour force in general (see 
Figure 3)

Why has there been low female participants IBF: Full Survey [% Response]

2016 2017 2019
Female participant in labour force is low

Banking and f inance is not a popular 
profession among women

Banking and finance is male dominant and 
hence intimidatory for women

In Islamic banks, dress code and other social 
requirements are more stringent for women

Islamic banking qualification are not readily 
available

Others

6
7

10

16

28

33

4
8

11

19

27

31

6
9

15

22
24

24

Malaysian sub-samples have in all of our three samples had unique properties. This year, 53% of the 
respondents in the Malaysian sub-sample were female. Most of them were in some kind of employment 
(914 out of 1,109 or 82.4% of the sub-sample). Figure 2 presents the Malaysian sub-sample.

Malaysia
Sample

2,091

Working in
Financial Sector

1,829 (87.2%)

Women
1,109 (53.0%)

9,141 95

Non-Financial or
Not Working
268 (12.8%)

Figure 2
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7 3
6

35
18

31

To further investigate, we looked into the responses of those who were working for financial 
institutions. Surprisingly, this year’s sub-sample of the financial sector workers exhibits that the main 
reason for women not working in Islamic financial institutions is the male dominance in the financial 
sector of which Islamic financial sector is no exception. Consistent with the previous two surveys, 
the respondents also attribute the low female participation in Islamic banking and finance to the low 
female participation in labour force.

This year’s survey attributes three, as opposed to two as exhibited by the previous two surveys in 2016 
and 2017, major reasons for the lack of or low female employment in IBF, namely:

•     Male dominance in the industry (35%);
•     Female participation in labour force (31%); and 
•     Lack of popularity of a banking and finance related profession among women (18%).

It appears as if banking and finance is becoming a preferred choice among women as for as a profession 
is concerned. However, the new aspirants to enter the industry somehow find the culture of male 
dominance intimidating. This point must be further explored in future surveys.

When the above results are compared with the sub-samples comprising only those who work for non-
financial institutions or are not working at all, there are some variations. Also, variation in response in 
case of the female only sub-sample are given in Figure 5.

Why has there been low female participants IBF: The Sample of Respondents of 
Employees in Financial Sector [% Response]

2016 2017 2019

Female participant in labour force is low

Banking and f inance is not a popular 
profession among women

Banking and finance is male dominant and 
hence intimidatory for women

In Islamic banks, dress code and other social 
requirements are more stringent for women

Islamic banking qualification are not readily 
available

Others

7 3
6

3

35

46

3 7

9

39

42
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From the above results, one may conclude that there are barriers to entry into IBF, although different 
groups of respondents attribute different causes to these. 

Out of the five responses, only 3 and 4 imply real barriers to entry into IBF for women. Only 39% 
respondents globally accept the hypothesis that there are real and credible barriers to entry into 
IBF for women; 61% either do not recognise such barriers or attribute the low female participation 
in employment in IBF to the factors other than discrimination. Slightly more (41%) of those who are 
employed in financial sector believe that women are restricted to enter IBF-related professions; and 
even a smaller number of respondents from outside the financial sector believe in the existence of 
barriers. However, women themselves strongly believe that they face real barriers to enter the Islamic 
finance market because of male intimidation and the stringent dress code requirements (57%). 

“57% women strongly believe that they face real barriers to enter the Islamic finance market because 
of male intimidation and the stringent dress code requirements. 

Given the above variations in response, there seems to be two biases evident from the responses: 
[1] Arrogance Effect; and [2] Grudge Effect. Those who are already in employment with a financial 
institution tend to attribute the outsiders’ own circumstances (i.e., inadequate qualifications, personal 
attributes, and not fit-for-the job kind of factors) for not being able to get a job with a bank or financial 
institution. They tend to ignore some factors (other than qualifications and ability) that may adversely 

Why has there been low female participants IBF: Three Sub-Samples 
Compared [% Response]

Financial Non-Financial Female

7 3

6

35

18

31

7

25

15
13

15

25

10 1
14

24

33

18

Female participant in labour force is low

Banking and f inance is not a popular 
profession among women

Banking and finance is male dominant and 
hence intimidatory for women

In Islamic banks, dress code and other social 
requirements are more stringent for women

Islamic banking qualification are not readily 
available

Others

Apparently, there is huge variation in response in the three sub-samples, suggesting that all the three 
sets of respondents perceive the problem at hand differently. 
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affect prospects of employment for those who are seeking jobs in financial institutions, including Islamic 
banks. We call it Arrogance Effect. The Grudge Effect, on the other hand, is exhibited by the responses 
of those who considered themselves to be in an unprivileged or disadvantaged situation, i.e., those not 
working for Islamic financial institutions, the unemployed and the female in our sample.  

There are a number of other issues that must be looked into before one may conclusively infer that there 
is any systematic evidence of discrimination against women in IBF. Whatever be the results of a future 
research in this area, a clear message that one gets from reading the responses to the simple question 
posed to the respondents is that women clearly tend to believe that their entry into in IBF is restricted. 
If true, there is a definite need to encourage more representation of women in IBF.



MEET THE WOMEN WHO 
ARE RE-INVENTING THE 
FUTURE, WITH EXPERTISE 
OF YESTERDAY, TODAY'S 
TOOLS AND TECHNOLOGY, 
AND DESIGN OF 
TOMORROW
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The visionary leader and the mother of four, Datuk 
Noripah Kamso is now the Chairman of Bank 
Rakyat. Born into a humble family in Sepang, 
Selangor, Datuk Noripah, the driven and dynamic 
leader has seen the industry evolve over the years 
whereby she continues to be an inspiration. She 
has been in the banking industry since 1983 when 
she joined Bank of Commerce (M) Bhd. From 
1983 until 1993, she rose through the ranks of 
corporate banking at Bank of Commerce (M) Bhd, 
starting off as a Senior Corporate Banker and 
ending her service at the bank as Vice President 
of Corporate Banking.

In support of Malaysia’s aspiration to be a global 
Islamic financial hub, she has successfully lead 
CIMB-Principal Islamic’s further footprints into 
UK, Europe, GCC, Asia, USA and Australia. 
Starting in 2004, she also transformed CIMB-
Principal Asset Management to become a 
regional asset management house with offices in 
Malaysia, Indonesia and Singapore.

Datuk Noripah joined the CIMB Group in 1993 
and till 2014 held various key positions in the 
Group. She was an Advisor of CIMB Islamic from 
2013 to 2014. Prior to this, she was the Chief 
Executive Officer of CIMB Futures Sdn Bhd from 
1996 to 2012, the Chief Executive Officer of CIMB 
Principal Asset Management Bhd from 2005 to 
2013 and the founding Chief Executive Officer of 
CIMB Principal Islamic Asset Management Sdn 
Bhd from 2008 to 2012.

This fine leadership persona has led to the 
company’s global recognition by the best industry 
awards. Prior to that she was also the President 
of the Malaysian Futures Brokers Association 
(MFBA) in 2003. She was formerly a Global 
Practitioner in Residence in Principal Financial 
Group Centre for Global Citizenship, USA in 2015. 

In the academic year 2016/17, she was a Fellow 
in Islamic Finance in Oxford Centre for Islamic 
Studies (OCIS), an independent college of the 
University of Oxford, United Kingdom.

Datuk Noripah holds Bachelor of Science from 
Northern Illinois University, USA, and Master in 
Business Administration from Marshall University, 
USA. In recognition for her career success, 
her Alma Mater Northern Illinois University 
USA has awarded her Phi Beta Delta an Honor 
Society for International Scholars. Fulfilling her 
passion in bringing the world into the classroom, 
she accepted the role as an adjunct professor in 
University Utara Malaysia.

Besides gardening, her travels will only be focused 
on her 3 passion namely intellectual discourse, 
investment ideas at International AGMs and 
hiking in the Alpines. Besides her obvious green 
thumb, she is an accomplished cook who loves to 
dish up the family’s favourites.

Since March 18, 2015, she serves as Independent 
Non-Executive Director of Top Glove Corporation 
Bhd.
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DATUK NORIPAH AS THE WINNER OF THE 
WOMANi AWARD 2019

Stella Cox, CBE, won the inaugural WOMANi 
Award 2018 in a colourful ceremony held in Kuala 
Lumpur. This year’s winner is another pioneering 
figure in IBF. 

Datuk Noripah Kamso, an international figure 
in the global Islamic finance industry, has solid 
and comprehensive 29 years experience across 
businesses in the investment banking and asset 
management (on both conventional and Islamic) 
that results in excellent network and contacts in 
regions such as Asia, Middle East, UK, Europe 
and USA.  

As Advisor to the CIMB Islamic’s domestic and 
global franchise, she shared her conventional 
wisdom in charting strategic intent for the 
wholesale/ investment banking business and also 
the consumer/ retail banking business. Starting 
in 2008, she successfully established a global 
platform for CIMB Islamic to extend its reach to 
UK, Europe, GCC, Asia, USA and Australia. The 
firm acts as a global partner to global institutional 
investors, providing a range of Shari’a investment 
portfolios. Under her stewardship as the CEO of 
CIMB-Principal Asset Management Berhad, it 
evolved from a Malaysian company to a regional 
asset management house with offices in Malaysia, 
Indonesia and Singapore. She pioneered the listing 
of the world’s first Regional ASEAN Exchange 
Traded Fund, CIMB ASEAN 40 ETF, which was 
listed in Singapore in 2007.

A great believer that Islamic investing is resilient 
whether in bear or bull markets, Datuk Noripah 
Kamso successfully lead CIMB-Principal Islamic’s 
further expansion into global markets in support 
of Malaysia’s aspiration to be a global Islamic 
financial hub. Acknowledging that Islamic asset 
management is an infant industry, she took it 
as her responsibility to continuously share her 
thoughts and research via numerous articles in 
global publications as well as at international 
Islamic finance and takaful conferences in UK, 
Europe, GCC, Asia, USA and Australia. This 
fine leadership has led to the company’s global 
recognition by the best industry awards.

When she was based in Principal Global Investors 
Europe (PGIE), London office in 2009, she went 
through an intense leadership role based on the 
PGIE global model.  It is here that she embraced 
that a global asset management model should 
strive on one common philosophy but executed 
through a model leveraging on shared resources 
for effectiveness of consistent deliverables.  

In the 8 years with the Principal Financial 
Group, USA (PFG) she interfaced, engaged 
and acquired global leadership through PFG’s 
global and regional meetings which are held in 
PFG’s different international offices in US, Asia, 
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Latin America and UK/Europe.  In the Annual 
Managing Directors’ Conference, she captured 
success stories and innovations from other PFG’s 
international offices which she introduced to the 
Malaysian business. Interacting with employees 
from these 4 continents, she was able to enrich 
herself with different levels of development 
and expectation of investment communities 
internationally.  

In 2013, she was listed in the Top 10 Women in 
Islamic Finance by the Dubai–based publication 
Islamic Business & Finance.  She was deemed a 
two-time winner of the “Marketing Personality 
of the Year” award (for 2006 & 2005) by Asia 
Asset Management for the Asia Pacific region, 
CEO of The Year for Malaysia (2007) and 
Personal Achievement award for contribution 
to Islamic asset management by International 
Takaful Summit, London (2012). She has also 
been listed as one of the top 50 global islamic 
finance personalities in ISLAMICA 500 for three 
consecutive years. 

Her second book “Investing in Islamic Funds. A 
Practitioner’s Perspective” published by Wiley & 
Sons New York in 2013 targeted for international 
readers has also obtained global praise and 
readership.

With total assets of US$27 billion and profit of 
US$500 million, she views that Bank Rakyat as 
a cooperative Islamic bank is now ripe for global 
recognition within the global Islamic banking 
space. To future proof the existence of the bank, she 
revels in transforming their customer experience 
through digitalisation in the medium term.

Taking a momentous step forward in the 
sustainability agenda, Datuk Noripah recently 
brokered a partnership between Bank Rakyat and 
the United Nations in Malaysia for implementing 
the United Nations Country Team’s ‘Together 
for Sustainable Development Goals (SDGs)’ 
programme. The partnership is in line with her 
aspirations to establish Bank Rakyat as Malaysia’s 
first Sustainable Bank.
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Taking over the second position from a towering 
personality in IBF, namely Raja Teh Maimunah 
Abdul Aziz (ranked 2nd in 2018), is not a small 
feat. Prof. Dr. Normah Omar has achieved 
the accolade for her life-standing passion for 
Islamic financial criminology, an academic 
and professional discipline she pioneered and 
developed.  Accounting Research Institute (ARI), 
headed by Prof. Normah Omar, is promoting this 
new discipline that, according to Prof. Omar, has 
great relevance to the sustainable development 
of the Islamic finance sector. Islamic financial 
criminology also supports Malaysia’s aspiration 
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to become a global Islamic finance hub by 2020. 
To build a sustainable Islamic finance industry, 
Islamic financial criminology propagates the need 
to focus on three equally important elements: (i) 
the need to introduce new and/or innovative 
Islamic finance products; (ii) the need to enhance 
the governance of the Islamic finance sector; 
and (iii) the need to mitigate financial leakages, 
either from fraud, corruption, money laundering 
or tax evasion. ARI believes that a healthy and 
sustainable Islamic finance sector could only 
be achieved if one continues to develop new, 
innovative products and take strategic actions to 
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strengthen governance and to mitigate financial 
crime within the industry. Financial leakages if 
not mitigated will certainly destroy and weaken 
the industry. Behind this thought process and the 
related developments has undoubtedly been Prof. 
Normah Omar.

Professor Dr. Normah Omar, who has more than 
25 years of research experience, is a professional 
accountant by training. She has been instrumental 
in both the establishment of ARI in 2006 and in 
getting the Higher Institution Centre of Excellence 
(HICoE) status from the Ministry of Higher 
Education in 2009. Although not an Islamic scholar 
herself, Professor Normah Omar believes that 
knowledge corpus in accounting and financial 
criminology is necessary and can add significant 
values to the development of the Islamic finance 
sector. Something, many industry observers, as 
important as Shari’a advisory and assurance.

Under her helm, ARI has won many international 
awards. For five consecutive years (2014 to 2018) 
ARI has been recognized for pioneering research 
and in developing academic programmes in Islamic 
financial criminology by the prestigious Global 
Islamic Finance Awards (GIFA). ARI was also named 
as “Research Body of the Year in Islamic Financial 
Criminology” by ACQ Global Awards in 2015 and 
2016. In 2018-19, ARI clinched the Excellence in 
Higher Education Award for two consecutive years at 
the Global Good Governance Awards (3G), an event 
initiated by Cambridge IFA in the United Kingdom. 
At the regional level, ARI won the ASEAN Risk 
Awards for 2016 and 2017 from the Global Enterprise 
Risk Management Academy (ERMA).

Prof Normah’s personal contribution in the 
development of a new knowledge corpus in Islamic 
finance has also received global recognition when 
she won a special GIFA award, “Advocacy in 
Islamic Financial Criminology Research” in 2017 
and ACQ’s “Game Changer Award” in 2016. In 
tandem with her expertise in financial criminology, 
she works collaboratively with various government 
and professional agencies such as Malaysian Anti-
Corruption Commission, Royal Malaysia Police, 
Royal Malaysia Custom, Institute of Integrity, 
Malaysian Institute of Corporate Governance, 
CPA Australia, Association of Fraud Examiners, 
Association of Certified Anti-Money Laundering 
Specialists, Association of Bankers Malaysia, 
Association of Islamic Banking Institutions 
Malaysia and many others.
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Professor Dr. Engku Rabiah Adawiah Engku 
Ali, a professor of law at International Islamic 
University Malaysia, is perhaps the f irst 
globally-recognised female Shari’a scholar in 
the contemporary Islamic financial services 
industry. As an academician who is actively 
involved in Shari’a advisory for Islamic financial 
institutions, she has inspired a new generation of 
female Shari’a scholars in Malaysia and globally.

Her success story is significant in many respects. 
She earnt fame when she was appointed as the 
first female member of the Shari’a Advisory 
Council of Bank Negara Malaysia (BNM), the 

central bank of Malaysia. She emerged as a 
heavyweight Shari’a scholar when she combined 
memberships of Shari’a Advisory Councils of all 
the three regulators in Malaysia, namely, BNM, 
Securities Commission Malaysia, and Labuan 
Financial Services Authority. Engku Rabiah’s story 
also has a national significance. Her progression 
to success and fame is an outcome of Malaysian 
government’s planning to empower women in 
different fields and roles.

Engku Rabiah had a ripple effect on a global level 
by inspiring women to choose Shari’a and law as 
a viable profession. This is indeed an impressive 
contribution to revive tradition of female jurists, 
which otherwise had a bright history but remained 
subdued in the recent past. Although there are 
now a number of other competing female jurists 
emerging, Engku Rabia continues to play a 
central role in the contemporary Islamic financial 
jurisprudence.

This year’s WOMANi ranking has resulted in 
reshuffling of a number of leading women – some 
rising in importance and the others going down 
on the list (not necessarily because of decrease 
in their own performance but perhaps because 
of some others performing better than previous 
years). Engku Rabiah, however, is one exception, 
as she has maintained her third position for the 
second consecutive year.

PROFESSOR DR. ENGKU 
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Prof. Rusni Hassan is a real star in Shari’a 
advisory and is one of the most influential female 
jurists involved in Islamic banking and finance 
in a lead role. Her works and contribution to 
Islamic finance have been amply recognized 
internationally. In 2017, she was listed amongst the 
50 Influential Women in Business and Finance by 
ISFIRE, an official publication of Islamic Bankers 
Association based in London. Continuing to that 
success, she was recognised as one of the Top 
50 Most Influential Women in Islamic Finance 
in 2018 by Cambridge International Financial 
Advisory. Her rank of 22 last year has improved 
to place her as the 5th most influential women in 
Islamic business and finance this year.

Professor Rusni Hassan is associated with the 
IIUM Institute of Islamic Banking and Finance, 
International Islamic University Malaysia. 
Being an academician, she is directly involved 
in the Islamic finance industry. She believes 
that education is vital for advancement and 
progression of Islamic Finance. She is a busy 
player bridging gaps in academic and the industry 
practices, research and publication; training and 
consultancies; leading engagement with the 
industry associations. On top of that, she still 
finds time to appear in courts a legal expert.

Her publications include books, namely, Islamic 
Banking and Takaful, Islamic Banking under 
Malaysian Law, Corporate Governance of Islamic 
Financial Institutions Islamic Banking Cases 
and Commentaries and Remedies for Default 
of Payment of Islamic Finance Facilities; and 
more than 100 articles in local and international 
journals. She was also listed as IIUM Top 
Supervisor for her academic supervision and 

received award for Top Publication of Islamic 
Finance in Indexed Journal in 2018. She has 
supervised more than 30 post-graduate students 
on various topics on IBF.

In terms of industry experience, she is the Shari’a 
Advisor for an Islamic bank, development financial 
institution and takaful company in Malaysia. She 
served as a member of Shari’a Advisory Council 
of Bank Negara Malaysia, which is the highest 
Shari’a body in Islamic banking and finance in 
Malaysia. Internationally, she is a member of the 
Shari’a Committee for HDFC Maldives and also 
Advisor to Women on Boards Maldives. She is 
a registered Shari’a Advisor with the Securities 
Commission Malaysia.

She believes that Islamic finance goes beyond 
commercial Islamic finance institutions to also 
cover non-banking and Islamic micro financial 
institutions. Her contribution in this respect 
includes her involvement as Shari’a Committee 
for a waqf institution, cooperative society and 
Islamic pawn broking in Malaysia. 

She is also active in the Association of Shari’a 
Advisors in Islamic Finance Malaysia (ASAS) 
and the International Council of Islamic Finance 
Educators (ICIFE) where she was involved as 
committee member for the establishment of 
both associations and became the Secretary and 
the Assistant Secretary for both associations, 
respectively. Both associations are actively 
involved in talent and curriculum development 
on Islamic finance education globally. In this 
context, she is directly involved as module 
developer, trainer, member of board of examiner 
for professional qualification programme for 
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Shari’a advisors and/or Shari’a officers; as well as 
academic programme accreditation committee.

She believes that education is an effective 
platform towards enhancement and growth 
of Islamic finance, and thus her passion for 
educating stakeholders in IBF. As such, she has 
contributed extensively to seminars, workshops, 

and conference presentations. She has been 
active in trainings on various aspects of IBF 
to industry practitioners, academician as well 
as central bankers locally and internationally. 
Her international trainings cover Indonesia, 
Singapore, Philippines, Turkey, Oman, Maldives 
and many others.
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Maureen Badjoeri is the CEO of Trustbank 
Amanah, the first Islamic Bank in Suriname, 
Caribbean region and Latin America. Suriname 
has a population of 560.000, whereby the Muslim 
population represents approx.15% of the total 
population. Ms. Badjoeri used to be the CEO of 
the former Trustbank N.V., a conventional Savings 
and Loans Bank (secondary bank) since 2004. 
She has lead the conversion of Trustbank N.V. 
to a full-f ledged primary Islamic Bank, with the 
support of ICD, the Islamic Corporation for the 
Development of the Private Sector, private arm 
of Islamic Development Bank Group. During the 
conversion, Ms. Badjoeri proved real leadership 
by introducing the Islamic financial industry in 
Suriname, as the banks spokesperson with the 
monetary authorities and different stakeholders. 
Moreover, Trustbank Amanah succeeded into 
obtaining the first Islamic Bank License in 
Suriname and within the region. 

In December 2017, Trustbank Amanah started 
operating as an Islamic Bank. The Vision of 

Ms. Badjoeri for Trustbank Amanah is to be a 
universal bank for every one and not only for the 
Muslim community. Strategic decisions taken by 
the management of the bank, such as investments 
in Technology and Communication, were the 
keys in the success of the conversion and the 
bank was able to maintain and convert the full 
conventional portfolio. Ms. Badjoeri is leading 
the transformation of Trustbank Amanah, with a 
disruptive vision for the Islamic Banking, through 
Fintech and focusing on financial inclusion.

During the 1st African Islamic Fintech Summit, 
organized by SAIFI Event, Ms. Badjoeri earned 
recognition in Digital Banking & Fintech and 
received the Fintech Success Story Award for 
Trustbank Amanah conversion journey.

Ms. Badjoeri has a LL.M. degree in Law from 
Anton de Kom University of Suriname and is Anti 
Money Laundering Certified Associate AML/CA 
– FIBA/ AML Institute.
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Q1. As the first CEO of Trustbank Amanah 
(after its full conversion into an Islamic 
bank), you became one of the very few 
female CEOs of Islamic banks in the world. 
How do you feel about this distinction? 

I’m very delighted to be among the few female 
CEOs of Islamic Banks. Being a CEO of an Islamic 
bank is a responsibility and a challenge that I need 
to overcome with my team in order to transform 
Trustbank Amanah which used to be a savings 
and loan bank (secondary bank). Trustbank 
Amanah is the first full-f ledged Islamic Bank in 
Suriname, the Caribbean and Latin America and 
will therefore play a prominent role as a link in the 
introduction of Islamic Finance within the region. 
Trustbank Amanah aim to differentiate itself with 
the provision of superior standards of customer 
service, adopts modern international innovations 
and technological solutions. By offering this 
new way of banking, Trustbank Amanah hopes 
to open its doors to sustainable growth and the 
distribution of prosperity and thereby promote 
the economic stability of Suriname. Together 
with the other female CEO I want to clarify that 
there are opportunities for women to be able to 
make a substantial contribution to not only the 
economic development of your own country, 
but a crucial contribution to the development of 
Islamic banking and finance and subsequently an 
important contribution to the world economy.

Q2. Have you ever thought that your job as 
CEO of a bank (let alone an Islamic bank) 
would have been easier had you been a man? 

The commitment of Trustbank Amanah 
employees, men and women, to succeed the 
transformation of our bank, the full engagement 
of our shareholders and the full support of the 
Surinamese monetary authorities enables me to 
perform my job as CEO of Trustbank Amanah. I 
do not feel that being a women make my job more 
difficult than a man as a CEO of a bank. On the 
contrary I feel blessed as a women to have such 
a privileged position. It is true that I have daily 
challenges, but with the hard work of my team 
and the help of Allah, I’m able to overcome it 
and together we are making the success story of 
Trustbank Amanah.

Q3. Have you ever come across any gender-
related discrimination in your banking 
career in general and in Islamic banking and 
finance in particular?  

The social culture in Suriname and the bank 
environment in particular is very favourable to 
the development of women in their professional 
career. I haven’t come across any gender-related 
discrimination in my banking career. On the 
contrary, I have always received the full support 
and encouragement of the stakeholders I work 
with, including my shareholders, the monetary 
authorities and our partners likes the Islamic 
Development Bank Group.  Success in your work 
is not only determined by your competencies, 
but also by your compassion and the support 
you receive from your environment. I have the 
privilege to attend several international events 
regarding Islamic Banking & Finance and also 
participate as a panelist. In addition, I also had 
the opportunity to share the success story of 
Trustbank Amanah with the world during the 
international events.

Q4. A number of new countries are 
accommodating Islamic banking and 
finance by way of providing level-playing 
fields to Islamic financial institutions. 
How has Trustbank Amanah inspired 
neighbouring countries to Suriname to 
attract Islamic banks? What is your role in 
terms of advocacy of Islamic banking?

The vision of Trustbank Amanah is focused on 
sustainable financial growth through ethical 
banking. This aims at ensuring sustainable 
economic growth and, in time, serving regional 
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-

markets. The success of our bank will be also an 
example in the region and will encourage other 
project sponsors to be confident that Islamic 
Banking is not only an innovative industry, but 
also profitable for the shareholders and favourable 
for its clients and partners. We are already in 
discussion with some partners in the Caribbean 
region to collaborate in the field of Islamic 
Banking and share our experience.

Q5. On a lighter note, what do you enjoy the 
most apart from work?

I’m a mom of 3 wonderful guys and I cherish 
spending quality time with them. Being in good 
company, enjoying good food and exploring the 
globe makes me happy.
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Maya Marissa Malek joined Amanie Advisors 
Malaysia in 2007 and is one of the pioneers 
in the firm and the first woman advisor. She 
is currently the Executive Director for Global 
Shariah Advisory and Compliance business for 
the global Amanie Group and the Managing 
Director of the Amanie Advisors’ global office, 
based in Dubai. In Shari’a advisory, an area 
where the presence of women is scarce, Maya 
Marissa Malek has gone far in making her mark 
in the Islamic finance space. She is a specialist 

in the areas of Islamic finance framework, 
Shari’a governance, structuring, enhancement 
and conversion exercises, establishment of 
Islamic financial entities as well as development 
of Islamic finance policies and standards. She 
has been instrumental in many innovative and 
landmark Islamic financial instruments globally 
as well as active in numerous developmental 
initiatives for the Islamic finance market. Having 
the privilege to work closely with many globally 
renowned Shari’a scholars, Maya Marissa Malek 
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has learnt valuable knowledge and traits which 
can only be found from real life experiences and 
has used this enriching know-how to elevate her 
advisory modus operandi. Her profession in and 
passion for Islamic finance has taken her around 
the globe creating awareness around Islamic 
finance. Markets and areas untapped by Islamic 
finance are her prime interests, challenging her 
and her team to innovate and create demand 
for Islamic finance to take root. She comes 

from a legal background and has more than 18 
years of experience mainly in corporate legal and 
Islamic finance matters. Maya Marissa Malek is 
active on many fronts globally for initiating new 
and innovative Islamic finance solutions for the 
industry as well as empowering women in Islamic 
finance. She is a member of the Green Sukuk 
Working Group in the UAE; a Shari’a consultant 
for the IFC World Bank Group.
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Sayyida Dr. Rawan Ahmed Al Said is the CEO 
of Takaful Oman SAOG, Prior to joining Takaful 
Oman, she was the Managing Director and CEO 
of ONIC Holding Corporation. Before moving to 
the Private Sector, Rawan was the Deputy CEO-
Investment for the State General Reserve Fund 
of Oman, leading the execution of many mega 
investments internationally. She has almost 30 
years of experience in the financial industry, 20 
of which are in the public sector.

Sayyida Rawan remains to be the First and the 
only Female who holds a CEO position in a public 
listed company in Oman.

She has been a member on the Board of a number 
of reputed Companies and Financial Institutions 
in Public and private sector in Oman and the 
GCC region. Chairperson in National Bank 
of Oman, Deputy Chairperson in Oman Oil 
Marketing Company, Board Member of Oman 
National Investments Development Company 
ONIDCO (Tanmia) and its Audit Committee. In 
the public sector, she was on the board of Oman 
Oil Company SOAC and its audit committee 
and the chairperson of its equity and GCC funds 
committee. She was on the Board Member of 
International General Insurance (IGI) Jordan, and 
National Finance House (NFH), Bahrain. Deputy 
Chairperson of Orix Finance, National Life & 
General Insurance Company SAOC (NLIG) and 
Al Ahlia Insurance.

She was also a Member on the Investment 
Committee of the Public Authority for Social 
Insurance, Board Member in Public Authority for 
the SME Development (Riyada). Chairperson of 
Al Kawther Fund (Islamic Compliant Fund) and a 
Member of the Investment Committee of Orphans 
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2015. In 2016 she was honored with Honorary 
Doctorate Degree from Commonwealth 
University in UK and she was awarded the Best 
Takaful CEO from Global Business Outlook, UK. 
In 2017 she won the best Takaful CEO-Oman, 
International Finance, London. Dr. Rawan 
ranked 3rd in Oman for Forbes the Top 100 
most powerful Arab Businesswomen 2017. In 
2018 she won the CEO Oman from International 
Finance UK and she won Oman Women of the 
year awards 2018 for the inspirational woman 
category.

Sayyida Dr. Rawan, has an MSc in Economics 
& Finance from Loughborough University UK. 
She also holds a Post Graduate Diploma in 
Investment Analysis from Stirling University UK, 
and BA in Economics & Political Science from the 
American University in Cairo (AUC).”

Q1. Leading a Takaful firm in Oman 
must be a hell lot of a challenge. How do 
you manage the day to day affairs of an 
insurance company that must also fulfil 
Shari’a requirements?

As we all know, Takaful as a form of insurance 
is part of the Omani culture and has continually 
been practiced over the years. The promoters 
of the company have acknowledged the 
importance of establishing a full-fledged modern 
Takaful Insurance company as a response to 
customers’ needs on one hand and as a new 
addition to Oman’s economy on the other hand. 
Personally, throughout the years I spent as CEO 
of ONIC holding, I enjoyed my role in monitoring 
investments in leading insurance companies, and 
at the same time sitting on the boards of these 
companies, this is where I gained an invaluable 
exposure to all aspects of the insurance industry.

And yes, there are challenges in everything we 
do, but in my case it’s not about the nature of 
the business itself, rather its related to running 
an organization and dealing with the regulators 
and stakeholders, challenges add spice to the 
experience, we all need it to an extent.
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Q2. Can you share with us an example that 
made it difficult for you to perform your job 
effectively because of your gender?

One unique thing about Oman is that it is blessed 
with His Majesty Sultan Qaboos Bin Said as a ruler 
whose policies have always proven to be ahead of 
time. By virtue of HM’s policies, and unlike many 
countries around the world, workplace equality 
between men and women is common everywhere 
in Oman, to add to your astonishment, I joined 
Takaful Oman as a managing director, I was the 
only Director to be an executive at the same time, 
I wasn’t just an executive actually I was the CEO. 
So, I don’t know if it was a gender issue, but all I 
know is that I was honored and overwhelmed by 
the trust and confidence my fellow Directors (who 
by the way are all men) put in me. 

Q3. Have you ever come across any gender-
related discrimination in your career in 
general and in Islamic banking and finance 
in particular?

Not really, actually there are instances when you 
don’t feel comfortable being surrounded by men, 
but this have never stopped me from reaching my 
career goals.

Q4. Do you think that women are adequately 
represented in Islamic banking and finance?

In our time, in my view, representation is based 
on qualifications and competencies but not 
on gender, and I see more and more women 
are having thriving aims and are pursuing the 
qualifications that will ultimately lead them to 
leadership roles. It won’t be long before we see 
women are dominating the Islamic finance sector 
in the whole region.

Q5. On a lighter note, what do you enjoy the 
most apart from work?

Like any other woman and mother, I enjoy 
spending time with my children and grandchildren 
the most.
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Dian Masyita graduated with a PhD in Islamic 
finance from Durham University, UK (2012). Before 
that, she was also the recipient of the STUNED 
Award at Maastricht School of Management 
(MSM), the Netherlands. Currently, she is an 
Associate Professor at Padjadjaran University, 
Indonesia. Her real exposure to Islamic finance 
began in 1999 when she simulated cash waqf 
modeling using a system dynamics methodology. 
She received two National Research Awards 
for the study and presented them at MIT, USA 
(2005). That was the turning point for her further 
intensive involvement in Islamic economics and 
finance. She also owns two copyrights/patents 
for waqf modeling.

In 2007, she was elected by the President of the 
Republic of Indonesia to become a member of 
the Indonesian Waqf Board (BWI). Since 2005, 
she has presented her papers at many prestigious 
conferences around the world. She has published 
in many prominent international journals and 
book chapters.

She has been appointed as the National Asessor 
for Indonesian Higher Education and LPDP 
Scholarship reviewer since 2013. In 2015, she 
was appointed as the Wakaf Core Principal 
Project Manager by Bank Indonesia and as a 
Senior Specialist in Islamic Finance at the UNDP 
Innovative Financing Lab. World Resources 
Institutes, USA invited her to participate in the 
FGD with the System Dynamics Group at MIT-
USA, 2018. She was named as one of the Top 8 
Best Achievement Lecturers in Indonesia in 2018 
by the Menristekdikti.

WOMANi Report 2019 presents an interview 
with this remarkable lady in recognition of her 
continuing services to the global Islamic financial 
services industry. Her remarkable success is 
evident by the huge jump she has enjoyed in her 

WOMANi ranking from 42 last year to the ninth 
position this year.

You belong to a new generation of female 
academicians who have broken glass 
ceilings to make room for themselves in 
the male-dominated professions in Islamic 
economics, banking and finance. Tell us 
how your career has progressed so far 
highlighting some barriers and difficulties 
faced by you on the way. 

As a female academician, I am very grateful that 
my family really supported me in completing 
education as high as possible. I completed my 
PhD in Islamic finance at Durham University 
UK in 2012. Before that, I was also supported 
to study at Maastricht School of Management, 
Netherlands. Studying the doctoral programme 
while raising and educating two little daughters 
became a special memory for our small family 
because at the same time my husband also 
studied in Stavanger, Norway. Alhamdulillah, we 
could finish education well and in time.

Like most Indonesian women, I have not had too 
much difficulty in pursuing my dreams including 
having a successful career and high education. 
Many other women aren’t as lucky as myself, 
as they face obstacles to pursue their career, 
especially after having family and children. Life 
for a woman is full of choices and a choice for 
not having a career must also be respected. For 
opportunities to achieve education, men and 
women have equal opportunities in Indonesia. But 
in terms of managerial careers, likes or dislikes, 
gender issues are still relevant in Indonesia where 
we often see a formation filled only by all men, 
even though many women are able to hold that 
position in terms of ability, capacity and quality 
of education. 
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As a woman academician, time management 
is a great challenge. Continuous learning is 
inevitable to balance the rapidly expanding field 
of Islamic economics, banking and finance. I 
need to maintain a strong learning ability and a 
diverse knowledge in this digital and disruption 
economy but as a mother of two teenage girls, I 
have to constantly juggle between managing my 
academic activities and family while learning new 
things and educating my kids.

Publishing in the niche area of Islamic 
economics, banking and finance is difficult, 
especially when you are trying to publish 
in a mainstream journal. Have you ever 
thought that your job as an academician 
specialising in Islamic economics, banking 
and finance would have been easier had you 
been a man?

I think women pursuing a career in academics 
are very lucky group of professionals compared 
to other careers such as banking or corporate 
management in terms of time flexibility. We learn 
a lot of new knowledge which changes the way 
we look at many things. As a woman, I feel that 
my education and training in economics, Islamic 
banking & finance, and system dynamics enables 
me to clearly grasp the key issues, focus more 
on the details, and quickly decide the actionable 
steps in this field.

Men and women have equal opportunities in 
terms of publication. Writing is a flexible task that 
can be done by women after taking care of the 
household. Based on that reason, since 2004, I 
have published in both national and international 
books and journals, international encyclopedias, 
and joint research collaborating with international 
researchers. Being able to manage the time well is 
the key success to publish.

Have you ever come across any gender-
related discrimination in your career in 
general and in Islamic economics, banking 
and finance in particular?  

There are number of cases that can be categorized 
as gender-related discrimination, but nevertheless 
they cannot be generalized. For example, in 
Indonesia very few women are accepted for the 
director or commissioner positions even though 
in terms of ability and experiences these women 
are better than men. This creates awareness 
that the selection process in the field of Islamic 
economics, banking and finance is not easy and 
fair for women. 

For fields that really need special skills, I received 
the same opportunity as men, at even better. 
Since 2015, Directorate of Shari'a Economics 
and Finance Bank Indonesia has appointed 
me as the Project Manager of the Waqf Core 
Principles collaborated with IDB. My job as a 
Project Manager is to coordinate and lead regular 
meetings of international working group members 
(mostly men) from more than 10 countries for 
formulating the Waqf Core Principles as one of 
the core principles in the world. After 3 years of 
intensive work, finally the Waqf Core Principles 
were inaugurated at the IMF World Bank Annual 
Meeting in Bali in October 2018. Until now, I still 
have a task for formulating the technical notes of 
WCP with the WCP team.

I also have the same opportunity as men for 
university accreditation assessor and LPDP 
scholarship reviewer. Aside from being a 
lecturer at well-known university in Indonesia, 
I was also given the mandate as an assessor of 
Islamic economics, banking and finance study 
programmes for universities in Indonesia. As the 
assessor of the national accreditation body for 
higher education in Indonesia, I have the duty to 
provide guidance for Islamic economics, finance 
and banking lecturers throughout Indonesia. Two 
to four times a month I visit various universities 
from various regions in Indonesia. Currently, 
there are more than 500 Islamic economics, 
banking and financial study programmes, at 
private and public universities, established in 
Indonesia. I also helped to formulate a national 
curriculum for Islamic economic, finance and 
banking study programme.

Islamic economics, banking and finance 
in Indonesia is in good hands, with the 
establishment of a National Committee on 
Shari’a Finance (KNKS) chaired by President 
Joko Widodo himself. Do you think that 
women are adequately represented in the 
Indonesian Islamic banking and finance 
sector?

The KNKS is one example of how this institution 
does not seem to pay attention to gender 
diversity in choosing its leaders or directors. In 
fact, all directors and executive directors are 
men, although quite a number of women apply 
for these positions and are quite qualified in 
terms of abilities, experiences and educational 
backgrounds. I am not sure what are the reasons 
behind that decision. But not all Islamic banking 
and finance institutions are not friendly to 
women’s leadership as above, there are still a 
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few financial institutions that choose women as 
leaders. At least, we are aware that there are few 
great women as a CEO of the Islamic bank in 
Indonesia.

I also obtained a chance to be a team leader. Since 
2014, Bank Indonesia appointed me to become 
Chair of Islamic Micro Business Research, a 
representative of Padjadjaran University. The 
results of the study have been written in the book, 
Micro Islamic Business, (published by DEKS 
- Bank Indonesia). This ebook can be accessed 
for free in Bank Indonesia's website. This book 
has been regularly disseminated to various 
universities in many provinces in Indonesia. 
This case put me as the leader of research and 
development in the field of Islamic economics 
research. I think many women are involved in the 
activities related to Islamic economics, banking 
and finance in Indonesia.

On a lighter note, what do you enjoy the 
most apart from work?

I am excited by how things change through time, 
which include most of what people find important 
in the world around us and show why our social 
and physical systems behave the way they do. 
Learning a system, thinking and reading the 
books are the way I spent my time most after 
my family. I think women should recognize their 
unique advantages, and be proud of themselves. 
I would love to travel more and learn more about 
other fields such as philosophy, religion, arts, 

politics, cuisine etc. I totally belief that we cannot 
have a big-picture view without knowing complex 
and dynamics of system such as our life. 

Concerning ideas, there is a lot of creativity that 
we can create to develop Islamic economics and 
finance. Various methods and ways can be done. 
For example, I developed a learning method 
through "games" to teach the concept of Islamic 
economic. A gameboard is called Sharing & 
Prosperity (S & P). In this game, business games 
are carried out using Islamic financial instruments 
while learning the verses of the Qur'an and the 
underlying hadith. The final goal of the game is 
to balance the score of sharing with prosperity. 
My students find it very easy to understand 
the concepts of economics and Islamic finance 
through this game. This game makes learning 
economics and Islamic finance fun.

I also developed various innovations in teaching, 
especially the history of civilization and 
Islamic thought. One of the methods is student 
presentation videos. Students in the History of 
Islamic Civilization courses must make their own 
videos with attractive designs and upload them 
on YouTube. The goal is that students can learn 
history happily with an interesting way and easily 
acceptable by millennial generation.

At the end, the balancing in managing time 
between work and family is the important point 
to success as a female academician. Do Your Best 
and Let God Do the Rest is one of my motto. 
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Fozia Amanulla is the Executive Vice President 
and Chief Business Development Officer of 
Alliance Bank Malaysia Berhad. She joined the 
bank as a Chief Executive Officer of its subsidiary, 
Alliance Islamic Bank Berhad (AIS) in September 
2012 before being appointed to her current role in 
August 2017. She is also currently on the Board 
of Alliance DBS Research Sdn Bhd. She has the 
distinction of being the first female CEO of an 
Islamic bank anywhere in the world. 

Fozia has over 25 years of experience in the 
banking industry, covering Investment Banking, 
Corporate Commercial, and Islamic Banking. 
She holds a degree in Accounting and Finance 
from Humberside University in Hull, UK, and is 
a Chartered Banker with the Asian Institute of 
Chartered Bankers (UK). She currently sits as a 
Grand Council member for the Chartered Institute 
of Islamic Finance Professionals (CIIF) and has 
greatly contributed to the development of Islamic 
finance. 

Prior to joining the Alliance Bank and AIS, she 
was the Chief Executive Officer and Executive 
Director of another local Islamic bank. She has 
also headed the Islamic division of an Investment 
Bank earlier.  

She has won several awards for the design, 
development and launch of a digital customer 
experience application. She was a part of the 
team developing the contents and framework for 
the Chartered Banker Module. She also initiated a 
digital product offerings’ division for the bank, by 
setting the strategy and direction for the division. 
She also headed the team that concluded the 
first Residential Mortgage Backed Securitisation 
transaction in Malaysia USD 409m (2005). She 
pitched, mandated and concluded the first Middle 
East Residential Mortgage Backed Securitisation 

transaction (2007). She was also the CEO of an 
Islamic bank, and developed the bank’s strategy 
and introduced various products (August 2007). 
She was at the forefront of the first merger of 
an Islamic bank in Malaysia by obtaining a 98% 
positive vote for the merger during a creditors’ 
meeting in October 2011. She is a frequent 
speaker on Sukuk structures and matters relating 
to Islamic banking at key events locally.
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Nida Khan is working as a doctoral researcher 
on the applicability of blockchain and data 
analytics in finance in the Interdisciplinary 
Centre for Security, Reliability and Trust, 
University of Luxembourg. The research was 
initiated by ConexCap, a fintech firm dedicated 
to providing Shari'a-compliant products and 
services. The research proposal by her won the 
prestigious FNR grant given by the government 
of Luxembourg for innovative industrial projects. 
She is a team member of Masdin, an associate 
team between the University of Luxembourg and 
Inria, the French National Institute for computer 

science and applied mathematics. She works as an 
advisor for ILTES, a law technology firm in India 
and functions as a team associate in FinTechLab, 
a Canadian observatory dedicated to fintech. 
She is also an advisory committee member 
of HydraLab, which is a Canadian technology 
company providing blockchain solutions. Her 
volunteer works include participating as a 
member of the Wall Street Blockchain Alliance 
and as a Global Panel Member of MIT Technology 
Review. She is credited with the development of a 
new consensus mechanism for high performance 
blockchains. Her other achievements include 
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developing an app for crowdfunding of projects 
by Zakaat in Ethereum, programming a chaincode 
in Hyperledger for the same, discovery of an 
anomaly and developing a basic management 
plane for data-filtering and monitoring of smart 
contracts in Ethereum. She has dealt with 
blockchain-based micropayments and is presently 
working on privacy and governance in blockchain. 
Her past achievements include the development 
of two pioneering technological tools for the 

Islamic Finance industry, which followed her 
Master Diploma in Islamic Finance. She is in the 
7th year of Logical Progression, a weekly class 
on Islamic foundational principles, theology, law 
and ethics based on al-Sharh’l-Mumti’ ‘ala Zad’l-
Mustaqni’. She is a member of the Association for 
Computing Machinery (ACM) and the Institute 
of Electrical and Electronic Engineers (IEEE). 
Her work appears in diverse publications and she 
speaks regularly on emerging technologies.
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Umera Ali heads the Islamic finance practice at 
DWF, and also the Middle East Banking & Finance 
practice. She advises financial institutions, funds, 
sponsors, borrowers, and issuers in corporate 
and structured finance transactions, including 
secured and unsecured, syndicated and bilateral 
loans, asset finance, Islamic finance, supply 
chain finance, trade finance and debt capital 
market transactions. 

She has been working as Islamic finance lawyer 
for approximately 15 years and has worked on 
some of the most innovative structures, and one 
of the kind transactions, which have received 
a number of awards. She currently heads the 
practice for the firm, and works on transactions 
across the GCC, UK and in the US. 

Umera Ali has been a panellist at a number of 
conferences, including World Islamic Banking 
Conference, held in various jurisdictions, as well 
as given talks at universities on innovations in 
Islamic finance. A number of transactions that 
she has worked on have been recognised by 
various legal and trade publications. She has 
female attorneys in her practice group, and she 

has actively been involved in their training, and 
promotion in their careers.

Given her entry in the prestigious WOMANi20 
List, we conducted a short interview with Umera 
Ali, which is produced below.

You belong to a new generation of female 
lawyers who have broken glass ceilings 
to make room for themselves in the male-
dominated professions. Tell us how your 
career has progressed so far highlighting 
some barriers and difficulties faced by you 
on the way? 

As a lawyer, there are certain key parameters 
that one needs to achieve to progress in their 
career, which include learning the skills, providing 
correct and commercial legal advice and building 
relationships with the clients, so they view you as 
a trusted adviser. Good mentors and colleagues 
who support your career and progression are, in 
my opinion, essential to helping you success in 
your career, regardless of the profession. I was 
lucky to have the support of such individuals, 
both male and female, who helped me navigate 
and progress in my career.
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“As a lawyer, there are certain key parameters 
that one needs to achieve to progress in 

their career, which include learning the skills, 
providing correct and commercial legal advice 
and building relationships with the clients, so 

they view you as a trusted adviser.”



PAGE 56 WOMANi 2019

Practicing in the niche area of Islamic law 
is difficult, especially when you are dealing 
with Shari’a scholars on one hand side and 
the clients aiming to achieve conventional 
goals in terms of risk and return. Can 
you share with us an example that made 
it difficult for you to perform your job 
effectively because of your gender?

Islamic finance, like conventional finance, has 
historically been a male dominated profession. 
There are more women coming through the ranks 
and I see the profession changing. I have to admit 
that I have not faced any difficulties because I 
practice Islamic finance. The challenges I have 
faced are similar to the ones I face when I am 
trying to secure conventional work. Therefore, 
I do not believe there is anything unique to 
Islamic finance, which makes it more difficult 
for women. The challenge is that there are fewer 
women involved in the Islamic finance industry, 
and that means there are fewer of them around 
the table when Islamic finance issues are being 
recognised. There is a need for professionals, 
within both conventional and Islamic finance, to 
be more supportive of women in the industry and 
to help promote their careers.

Have you ever come across any gender-
related discrimination in your career in 
general and in Islamic banking and finance 
in particular?

As previously mentioned, senior management in 
the banking and finance profession has historically 
almost always been male-dominated, with very 
few women in senior positions. In certain regions, 
the male fraternity and network is still a real thing 
and the lack of women in senior positions in the 
profession means they are often excluded from 
discussions. However, with more women entering 
the profession and progressing their careers, my 
hope is that this disparity will decrease.

Do you think that women are adequately 
represented in Islamic banking and finance?

No.

On a lighter note, what do you enjoy the 
most apart from work?

I enjoy reading and travelling, preferably reading 
while travelling.
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Angelia Chin-Sharpe is the CEO and Country 
Head for Malaysia and Brunei for BNP Paribas 
Asset Management. She is also a member of 
BNP Paribas Asset Management APAC Regional 
Leadership Team.

She has over 20 years of experience in banking, 
capital markets and asset management. Angelia 
joined BNP Paribas Asset Management in 2007 
and was responsible for the successful set up 
of its businesses in Malaysia and Brunei. She 
was also Head of SEA Institutional Sales while 
posted in Singapore in 2010 before moving back 
to Malaysia in 2012. 

Angelia holds a Bachelor of Commerce, 
majoring in Accounting, from Curtin University 
of Technology, Western Australia. She has 
completed her Chartered Islamic Finance 
Professional exams with INCEIF and is registered 
as a Chartered Professional in Islamic Finance 
(CPIF) with the Chartered Institute of Islamic 
Finance Professionals. 

Angelia was ranked 34th most inf luential 
women in Islamic banking and finance in the 
WOMANi2018 Report. Thus, she is one of the 
very few ladies who have improved their ranking 
with huge leap, as she has been ranked 14th in 
this year’s WOMANi Report.

She was also awarded Community Achievement 
Award 2017 by the Malaysia Australian Alumni 
Council for her social work at The Lost Food 
Project.

She also serves the following role with the 
following organizations: 

   President of The Lost Food Project 

  Treasurer with the Malaysian Association of 

Asset Managers (MAAM). 

ANGELIA CHIN-SHARPE 
CEO & COUNTRY HEAD, MALAYSIA 
& BRUNEI BNP PARIBAS ASSET 
MANAGEMENT

Nationality: Malaysian
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A member of the Reviewing Committee for the            
Continuing Professional Certification with the     
Securities Industry Development Corporation

Given the phenomenal success Angelia Chin-
Sharpe has enjoyed in IBF, Editorial Team of 
WOMANi Report 2019 decided to include an 
interview with her for the benefit of the wider 
readership. In the following are some of the 
questions we asked, along with the answers.

Q1. The Islamic business at BNP Paribas 
Asset Management headed by a non-Muslim 
lady. This alludes to an interesting story. 
Please share your journey into Islamic 
finance. What were the hurdles for a non-
Muslim and a woman to reach a top position 
in Islamic asset management? 

In Malaysia, Islamic finance is very much 
embraced across all segments of the society. 
Professionals working in the finance industry in 
Malaysia, regardless of their ethnicity or religion, 
are involved in Islamic finance. 

This is not surprising as forward-thinking 
business leaders know that embracing diversity 
brings a rich mix of voices to a team. It improves 
morale and increases overall productivity. As 
such, it is not just a social issue – there is also 
a strong business case for gender and ethnic 
equality. 

A 2017 report found that in Asia, companies 
with a higher representation of women on their 
executive committee outperformed others by 
44% on ROE and 117% on EBITDA.

In their deep-dive report last year, McKinsey 
predicted that advancing women’s equality in 
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Asia Pacific could add US$4.5 trillion to the 
region’s collective annual GDP by 2025, a 12% 
increase over the business-as-usual trajectory.

    

[C]ompanies with a 
higher representation 

of women on their 
executive committee 
outperformed others 
by 44% on ROE and 

117% on EBITDA

Personally, it has never been an issue or hurdle for 
me to be accepted in the industry. And overall in 
Malaysia, you would see that many key leadership 
positions in the finance sectors are held by 
women. 

Nonetheless, as I also represent Islamic 
investment in my organization, this would mean 
that I would also speak the Islamic agenda in the 
global platform. 

To ensure that I gain recognition and more respect 
on my knowledge in Islamic finance, I took the 
initiative to enrol in the Chartered Islamic Finance 
Professional from INCEIF in 2009. Today I am a 
holder of the Chartered Professional in Islamic 
Finance (CPIF) with the Chartered Institute of 
Islamic Finance Professionals.

Q2. Have you ever thought that your job 
as CEO of an Islamic asset management 
company would have been easier had you 
been a man?

Throughout my career in the finance industry, 
I have never experienced any challenges being 
a woman in what I am doing. My experience 
with male colleagues, whether in Malaysia or 
outside of Malaysia, had been very respectful 
and supportive. I see our male counterparts give 
equal respects and recognition in our contribution 
to the industry and also provide us support to also 
continue in our career.

Q3. How would have your career progression 
been affected if you were not in Malaysia?

I work for an equal opportunity employer. BNP 
Paribas Asset Management commits to offering 
an inspiring place to work, with a culture of 
excellence, where people are able to grow, share 
and strive. This is aligned with the BNP Paribas 
identifying discrimination as one of its 30 major 
operational risks since 2007. And in 2015, the 
Group placed diversity and inclusion at the centre 
of a charter outlining the company’s main values.

I have been with BNP Paribas Asset Management 
for 12 years and was responsible to set up their 
office in Malaysia. I had also the opportunity 
to work in Singapore for two years with my 
company heading the SEA Institutions business 
development before returning to Malaysia. 

Hence, career progression to me is not about the 
country but more the organization you work for, 
which would provide you that environment and 
opportunity to thrive in your career. 

My responsibility with BNP Paribas Asset 
Management goes beyond Islamic investments. 
As a member of the APAC Regional Leadership 
Team and Co-Chair of the APAC CSR Committee, 
I am also involved in many projects beyond 
Malaysia. 

Ultimately, this is a clear example of why 
establishing a corporate culture of diversity 
and opportunity for minorities with the right 
qualifications is so important. 

I am heartened that BNP Paribas Asset 
Management as a company has created awareness 
of the issue of gender equality and training female 
executives on the skills and strengths needed to 
be on a leadership or management teams.

Q4. What is your role in terms of advocacy 
of Islamic finance in Malaysia and the wider 
region? 

As Country Head for Malaysia and Brunei with 
BNP Paribas Asset Management, I work very 
closely with regulators in these countries such 
as the Securities Commission of Malaysia, Bank 
Negara Malaysia and Autoriti Monetari Brunei 
Darussalam on many advocacy and work streams 
in promoting Islamic finance and developing 
the Islamic capital market. As an Executive 
Committee of the Malaysian Association of 
Asset Managers, I am also involved through 
the association on improving the standards and 

“
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addressing challenges in Islamic finance and 
investments. 

In 2012, BNP Paribas Malaysia Berhad and 
INCEIF, The Global University of Islamic Finance, 
launched the BNP Paribas-INCEIF Centre for 
Islamic Asset and Wealth Management. This is 
a joint initiative between BNP Paribas Malaysia 
Berhad and INCEIF dedicated to support the 
growth of the Islamic wealth management 
industry, asset management and capital markets 
with the key objectives of furthering education 
and research, industry innovation, and policy 
development. I have been the board member of 
this centre since inception. 

Lastly, I have also participated in many speaking 
engagements in conference on Islamic finance 
and investments such as those organized by 
regulators, INCEIF, IFN and the latest being 
the Securities Commission Malaysia-World 
Bank-IOSCO Asia Pacific Hub Conference 2019 
on Islamic Finance : A Catalyst for Financial 
Inclusion.

Q5. On a lighter note, what do you enjoy the 
most apart from work?

My family. I have two young children, aged 9 and 
5. They are my world and after work I would like 
to spend as much time I can with them before 
they reach an age they don’t want me! 

I am also very passionate of our charity The 
Lost Food Project of which I am President and 
one of the founding committee. This is a very 
new NGO, which we started in 2015. The Lost 
Food Project aims to feed the hungry and not 
the landfill. We started from a small beginning in 
April 2016, where a group of individuals loading 
surplus food donated by a supermarket into 
the back of their cars and driving off to various 
charity homes in the Klang Valley. In just a span 
of three years, thanks to the important support 
and partners, The Lost Food Project has rescued 
almost 1 million kilogram of edible food from 
being thrown away and channel approximately 
3 million meals to our community in need. This 
had also prevented 1.7million kilogram of green 
gas emission to our environment! Our work feeds 
approximately 40,000 people a week. 

The little venture grew and grew, and today 
The Lost Food Project is one of Malaysia’s 
largest foodbanks, working with multiple 
supermarkets, fresh produce wholesalers and 
food manufacturers to feed the hungry by 

recovering quality, nutritious, in-date surplus 
food that would otherwise end up in landfills. 

I am glad to be able to make a difference through 
a meaningful project outside the corporate 
environment and contribute to the social 
betterment of a community. 

This has introduced me / opened up the concept 
of being ESG-conscious. This has also translated 
my professional life where I see significant pick 
up on responsible investing and integrating of 
ESG principles across the broader financial /asset 
management community. 

I am glad to see sustainable investing increasingly 
gaining importance – paving and governing how 
investments would and should take form going 
forward in the asset management industry. I am 
also proud to have led the Malaysia franchise of 
BNP Paribas Asset Management on the path to 
success with the numerous ESG awards that we 
have picked up throughout the years.

The awards listed below are recognition that 
performance is not compromise where ESG 
policies are implemented in our investment 
processes:

2018

Employees Provident Fund (EPF) Malaysia 
External Fund Managers Annual Awards 

Best 3-Year ROI International Equity Fund                           
Manager: FTSE Ethical World Developed 
Ethical Manager 

Best International Equity Fund Manager Year 
2018: MSCI Ethical Asia ex Japan Manager 

Best international Equity Fund Manager Year 
2018: FTSE Ethical World Developed Manager 

Best International Equity Fund Manager Year 
2018: FTSE Shariah World Developed Manager 

Best 3-Year ROI Domestic Sukuk Manager 

Best 3-Year ROI Global Sukuk Manager 

Best Domestic Sukuk Manager Year 2018

The above is the largest sweep by a single 
fund management company managing EPF’s 
mandate.
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Best Global Sukuk Portfolio Manager Year 2016

The above is the largest sweep by a single 
fund management company managing EPF’s 
mandate. 

Best Islamic Fund – Global Islamic Finance 
Awards

2015 

Employees Provident Fund (EPF) Malaysia 
External Portfolio Managers Annual Awards 

Best 3-Year ROI International Equity Portfolio 
Manager: MSCI Ethical Asia ex Japan ex 
Malaysia 

Best International Equity Manager: MSCI 
Ethical Asia ex Japan ex Malaysia Year 2015 

Best International Equity Manager: FTSE 
Asean ex Malaysia Year 2015 

Best Global Sukuk Portfolio Manager Year 2015 

2013 

Employees Provident Fund (EPF) Malaysia 
External Portfolio Managers Annual Awards 

Best 3-Year ROI International Equity Portfolio 
Manager: FTSE Asean ex Malaysia 

Best International Equity Manager: FTSE 
Asean ex Malaysia Year 2013 

Best International Equity Manager: MSCI 
Ethical Asia ex Japan ex Malaysia Year 2013 

Best Global Sukuk Portfolio Manager Year 2013

Most Innovative Asset Management  Company-  
Islamic Finance News Awards 

2012 

Best Islamic Asset Management Company in 
Europe – Islamic Finance News Awards 

2011 

Best Islamic Asset Management Company in 
Europe – Islamic Finance News Awards

Best ESG Investor – Global Islamic Finance 
Awards

ESG Investor of the Year (Malaysia)- The Asset: 
Triple A

2017

Employees Provident Fund (EPF) Malaysia 
External Portfolio Managers Annual Awards 

Best 3-Year ROI International Equity Portfolio 
Manager: FTSE Ethical World Developed 

Best International Equity Portfolio Manager 
Year 2017: FTSE Ethical World Developed 

Best International Equity Portfolio Manager 
Year 2017: FTSE Shariah World Developed 

Best 3-Year ROI Global Sukuk Portfolio 
Manager 

Best Global Sukuk Portfolio Manager Year 2017

The above is the largest sweep by a single 
fund management company managing EPF’s 
mandate. 

Kumpulan Wang Persaraan (Diperbadankan) 
[KWAP] Malaysia External Fund Managers 
Awards

Best Domestic ESG Equity Year 2017

2016 

Employees Provident Fund (EPF) Malaysia 
External Portfolio Managers Annual Awards 

Best 3-Year ROI International Equity Portfolio 
Manager: MSCI Ethical Asia ex Japan ex 
Malaysia. 

Best 3-Year ROI International Equity Portfolio 
Manager: FTSE Ethical World Developed 

Best International Equity Manager: MSCI 
Ethical Asia ex Japan ex Malaysia Year 2016 

Best International Equity Portfolio Manager: 
FTSE Ethical World Developed Year 2016 
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Dr. Saadiah Mohamad is currently a Professor 
of Economics at the Faculty of Business and 
Management,  Universiti Teknologi MARA, 
(UiTM). She was appointed the first  Director 
of the World Islamic Economic Forum (WIEF)-
UiTM International Centre. At WIEF and the 
Institute for the Empowerment of Women 
(NIEW), she developed modules and executed 
capacity building programmes for women 
entrepreneurs from Asia, Australasia, Africa and 
the Middle East.  She has more than 13 years of 
experience in Islamic Finance. 

DR. SAADIAH MOHAMAD
Professor of Economics

Nationality: Malaysian
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She has written chapters in books and journal 
papers, and won research grants and research 
fellowships in the areas of Islamic hedging, capital 
markets, ethical investment, and financial literacy 
among youth. She was awarded a fellowship at 
the Oxford Centre for Islamic Studies, University 
of Oxford on her research titled “Expanding the 
Universe: A Phenomenological Investigation 
into Islamic Financial Models as Tools for Social 
Innovation”. She has had research stints at the 
World Bank, Central Bank of Malaysia, and the 
Asian Institute of Finance and was awarded the 
prestigious Fulbright award as a visiting specialist 
in a program “Direct Access to the Muslim World” 
at the University of Evansville, Indiana USA. 

She paved the way to bring Islamic finance 
into a multidisciplinary research and currently 
leads a social science team, with the project 
title “Modelling the Cost Effectiveness of 
Drone-Assisted Technology for Disaster Victim 
Identif ication: An Islamic Maqasid-based 
Framework”, in collaboration with the Engineering 
and Medical research scientists to win a 
transdisciplinary research grant scheme (TRGS) 
award worth nearly RM 700,000 from the Ministry 
of Higher Education, Malaysia. 

In 2013, Prof Saadiah founded and is currently 
the Chief Editor of the Journal of Emerging 
Economies and Islamic Research (JEEIR). She has 
been one of the executive committee members 
of the International Council of Islamic Finance 
Educators (ICIFE). In 2018, she and a few other 
women founded the Khadijah International Waqf 
Foundation (KIWF), dedicated to the application 
of Islamic finance and wealth management for 
serving women and children.  
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Build a mechanism that churns good over and 
over again, circulate good and thrive . . . 

This is the mantra of Joann Enriquez CEO 
of Raeed Holdings and its subsidiary, IAP 
Integrated Sdn Bhd, owner of the Investment 
Account Platform, the first Islamic multibank 
investment platform in the world (www.
iaplatform.com). Her team is working towards 
unlocking the efficient flow of capital into SMEs 
in Malaysia with the use of crowdfunding into 
Investment Account, a product of the Malaysian 
central bank, which promotes the use of Islamic 
deposits/investments, risk sharing, and real 
economic impact. This is a landmark initiative of 
Malaysia and testimony of its leadership in the 
Islamic financial landscape. They are incubating 
new innovative products that promote financial 
responsibility and risk sharing, and propagates 
literacy and vesting across the ecosystem to 
address modern day challenges with the use of 
technology. 

Joann Maryam Enriquez has over 20 years 
of experience in financial technology while 
serving various S&P 500 companies in the 
Silicon Valley in California, where she lead cross 
functional teams in the USA and in the global 
community. She espouses that propagating a 
win-win situation among stakeholders can be the 
competitive advantage of any organization. 

She is passionate about Islamic social 
entrepreneurship in both the charity and 
investment space utilizing Islamic f inance 
products that propagate social equity, women 
empowerment, and youth advocacy. 

As a single mother to Abdallah 13, Amina 11, and 
Omar 9; she values the importance of family and 

community and believes that truly this is the crux 
of society and that progress and all that is good 
begins at home. 

Joann Enriquez obtained a double bachelor’s 
degree in Business Administration and 
International Studies from De La Salle University, 
Manila; MBA and DBA (candidate) from the 
University of Phoenix, Arizona. 

She also obtained a second masters in Islamic 
Finance Practice at the International Centre 
for Education in Islamic Finance (INCEIF), 
Malaysia, and a Certificate of Leadership training 
from Wharton School of Business, University of 
Pennsylvania. 

She continues to sharpen the saw and continuously 
seeks knowledge and views this as an amazing 
journey one must take as learning is living.

JOANN ENRIQUEZ 
CEO AT INVESTMENT ACCOUNT 
PLATFORM

Nationality: Filipino
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Dr. Meryem Duygun is a Professor of Banking 
and Finance at the Nottingham University 
Business School in the UK. She holds the Aviva 
Chair in Risk and Insurance. Her current research 
focuses on risk, financial technologies (FinTech), 
InsurTech and access to finance for SMEs. To 
date, Prof. Duygun has published two books and 
more than 40 studies in leading international 
journals in banking and finance, including among 
others Journal of Corporate Finance, Journal 
of Banking and Finance, Journal of Financial 
Stability, Journal of Economic Behaviour & 
Organization, European Journal of Operational 
Research, Omega, and Journal of Productivity 
Analysis. Prof. Duygun was ranked 35th in 
the last year’s WOMANi for her significant 
contribution in the area of Islamic banking and 
finance research. This year, she has climbed up 
to capture the prestigious 21st position, narrowly 
missing on the WOMANi20 List.  

Prof. Duygun serves as an Editorial Board 
member and a Guest Editor for a number of 
internationally recognized journals. Currently 
she is Subject Editor of Journal of International 
Financial Markets Institutions & Money and 
Associate Editor in Frontiers in Artif icial 
Intelligence -Artificial Intelligence in Finance. 
Prof. Duygun is in the advisory board of Journal 
of Financial Regulation and Compliance; Series 
Editor of Banking, Money and International 
Finance (Routledge Taylor & Francis Group); 
and Series Editor of the Online Collections on 
International Banking (Henry Stewart Talks). She 
has been the Managing Guest Editor of Journal 
of Corporate Finance and guest edited several 
special issues in Journal of Banking & Finance.  

A global approach to collaboration has consistently 
shaped her own research and outreach activities.  
She has a substantial track record of experience 
in bringing together researchers, practitioners 
and students from around the world to further 
the exchange and co-creation of knowledge. In 
2006, she founded the Efficiency and Productivity 
Research Unit at the University of Leicester. 
Relatedly, she served as coordinator of the 
Association of European Operational Research 
Societies’ Euro Working Group on Efficiency 
and Productivity Analysis from 2004 to 2015. 
In 2008, at the height of the global financial 
crisis, she established the International Finance 
and Banking Society (IFABS). At the time there 
was no collaborative platform for the academic, 
industry and policymaking communities in this 
field. Today IFABS, of which Prof. Duygun is the 
founding president, has more than 5,000 members 
in 64 countries and is an acknowledged vehicle 
for tackling issues whose effects extend far 
beyond the sphere of banking and finance. Most 
recently, in 2018, she founded the University 
of Nottingham FinTech Research Network, 
which unites academics, industry figures and 
policymakers in considering the growing use of 
artificial intelligence and machine learning in the 
financial services industry. Prof. Duygun is board 
member of the University of Nottingham Asia 
Research Institute.

These initiatives have brought Prof. Duygun 
into close contact with universities, businesses 
and other external partners in Europe, North 
America, China and the ASEAN region. So, 
too, have her role as Director of Global MBA 
Development at NUBS and her engagements 

PROFESSOR DR. MERYEM 
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PROFESSOR OF BANKING & FINANCE 
AT THE NOTTINGHAM UNIVERSITY 
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with organisations such as Asian Development 
Bank Institute, Indonesian Supreme Audit Board 
(BPK) and UNIDO. She is an international expert 
assessor for the National Accreditation Board 
of the Kingdom of Saudi Arabia and acts as an 
external examiner for MBA/MSc programmes. 
As a renowned international expert in banking 
and finance, Prof. Duygun is a regular consultant 
for the United Nations Industrial Development 

Organisation (UNIDO) and the Indonesian 
Supreme Audit Board (BPK) offering advice 
on banking and service sector performance 
evaluation. She is currently working closely with 
the Asian Development Bank Institute (ADBI) on 
small and medium size enterprises (SMEs) access 
to finance research.  She is a regular speaker at 
national and international events.
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Datin Maznah Mahbob is a well-known figure 
in Islamic asset management. She earned fame 
during her tenure with AmBank Group where 
she was the CEO and CIO of AmInvest, fund 
management arm of the Group. She managed 
more than USD9 billion in investments, including 
Islamic funds and portfolios, for which her team 
won a number of awards, including the prestigious 
Global Islamic Finance Awards (GIFA). 

Her investment and finance expertise spans more 
than 35 years. 

After leaving AmInvest, Datin Maznah Mahbob 
is spearheading the international Waqf Ilmiyah 
Project to be established in Liechtenstein as a 
social finance instrument, pushing the boundaries 
of Waqf beyond physical and financial assets 
to include intellectual assets. The Waqf would 
support the development and distribution of 
international film content depicting the beauty 
and diversity of Islam across history, culture, 
economics, art, architecture, science, travel, 
fashion, food and music. 

Beside social finance, her interests in alternative 
finance & investments include digital finance and 
various forms of non-bank finance, which can be 
structured as Islamic funds. 

Currently, she is also a member of the Board 
and Investment Committee of BIMB Invest, the 
asset management arm of Bank Islam, a premier 
Islamic banking group in Malaysia. 

She was in the TOP 50 among the Islamica 500 
list of the most influential people in the world of 
halal economy for two consecutive years. She 

also featured as one of the Top 10 Most Influential 
Women in Islamic Finance in the WOMANi 2018 
List, published by Cambridge IFA. She falls out 
of the WOMANi10 List this year because of the 
expansion and wider coverage of the WOMANi 
Programme, and not because of decrease in her 
score. In fact, her WOMANi Score improved from 
62.33 in 2018 to 70.00 this year. 

Datin Maznah Mahbob speaks regularly at 
international investment conferences and 
contributes articles to publications, including 
Innovations in Islamic Wealth Management by 
Euromoney Books.

DATIN MAZNAH MAHBOB 
PARTNER, FINANCE & INVESTMENTS 
AT STRATEGIC SWISS PARTNERS AG

A licenced management and financial 
advisory firm based in Zurich, 
Switzerland with a presence in UAE 
(Dubai) and Malaysia (Labuan)

Nationality: Malaysian
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Prof. Noor Inayah Ya'akub is an academician, 
lawyer and Shari'a expert with varied interests 
and experiences. In addition to her academic 
engagements,  she is member of many Shari'a 
advisory boards in which capacity she advises 
Islamic financial institutions on matters related 
with Shari'a. She is currently serving as Rector/
CEO of Kolej Profesional Baitulmal (MAIWP) 
in Malaysia. This is a position of immense 
importance and inf luence,  allowing her to 
fulfil her dream of professionalising the historic 
institution of baitulmal (Islamic treasury). 

Prof. Noor Inayah Ya'akub's area of specialisation 
within Islamic law is waqf on which she is 
considered as a leading expert in the country. 
Her advice is highly sought on matters related 
with Islamic endowments,  wills,  family laws and 
estate planning. As a regular speaker at major 
conferences on Islamic law,  she is an influencer 
and thought leader in her field of specialisation 
and expertise. 

Prof. Noor Inayah Ya'akub has a distinguished 
career. Her previous appointments include:

• Director of Global Wisdom Academy (GWA);

• Director of International Institue of Islamic 

  Finance & Waqf (i-WAFA); and

• Distinguished Professor, University Islam 

  Malaysia, UIM. 

She has also served as Shari'a Committee 
member of Sun Life Malaysia Takaful Berhad 
and CIMB Islamic Bank. Previously, she was a 
Professor (Comparative Law & Shariah) as well 

as the Director of Centre for Corporate Planning 
& Leadership, at Universiti Kebangsaan Malaysia 
(UKM). She was appointed as a Senior Principal 
Fellow of Institute of West Asian Studies, UKM. 
She formerly practiced law at Messrs. Abraham 
& Ooi and Co before becoming a lecturer at UKM 
in 1998.

She has more than two decades of experiences 
in academic fields such as Islamic Law, Islamic 
and conventional banking law, takaful and 
insurance law, equity & trust law and business 
law and ethics. She has published many research 
papers and articles mainly on the area of Islamic 
and conventional banking law as well as takaful 
and insurance law. Some of her researches have 
been presented at Islamic banking and finance 
conferences and published in Malaysian and 
international journals.

She received a Bachelor of Shariah Law (Hons) 
and Bachelor of Law (Hons) degree from the 
International Islamic University Malaysia, a LLM 
(Master of Comparative Civil & Banking Law) 
from the University of Bristol, United Kingdom 
and a PhD in Comparative Civil & Islamic 
Banking Law of Guarantee from the University of 
Manchester, United Kingdom. She was admitted 
to the Malaysian Bar as an advocate & solicitor 
of the High Court in Malaysia in 1996 and on 
the same year, she obtained her Shariah Lawyer 
Certificate.

Prof. Noor Inayah Ya'akub's entry into the 
prestigious WOMANi50 List owes to her 
professional competency in waqf,  her advocacy 
role and her recognition as an expert in this field 
on a national level.

DATO' PROF. DR. NOOR 
INAYAH BINTI YA'AKUB
RECTOR/CEO OF KOLEJ 
PROFESIONAL BAITULMAL (MAIWP), 
MALAYSIA

Nationality: Malaysian
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Hajara Adeola is the Managing Director of Lotus 
Capital Limited, a Nigerian pioneer in Shari'a-
compliant asset management, private wealth 
management advisory services and financial 
advisory services. She came to Lotus Capital 
from UBS Warburg, where she was a Director 
heading their London Islamic Finance Desk. 
Prior to joining UBS, she was a Convertible 
Bond Research Analyst at BNP Paribas, London. 
Hajara Adeola began her career as a consultant 
at Andersen Consulting (now Accenture). From 
there she joined ARM Investment Managers as 
a pioneer staff and rose to Vice-President and 
Head of the Research and Financial Advisory 
Units. In all, she has over 20 years of international 
experience in research and analysis, investment 
management and corporate finance. She holds 
an MSc. in Finance from Durham University, 
where she specialized in Islamic finance. She also 
holds an MBA in International Management from 
Exeter University and a BSc. in Pharmacology 
from King's College, London. Hajara Adeola 
was the first President of the Fund Manager's 
Association of Nigeria and is a West African 
Fellow of the Aspen Leadership Initiative. She is 
also the Chairperson of the Securities & Exchange 
Commission’s non-interest capital market 10-year 
Master Plan Committee and a Director of the 
Aliko Dangote Foundation. 

In 1999, Hajara Adeola resigned from work 
as an investment banker to pursue an MSc. 
in finance at Durham with the intention of 
conducting research into the viability of Islamic 
asset management. Her empirical thesis was on 
ethical rewards, which demonstrated that Islamic 
screens can deliver superior returns or alpha, and 
was published on the Dow Jones lslamic Index 
website. In 2004, she established Lotus Capital 
Limited, the pioneer Islamic finance company 
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in Nigeria. Since 2004, Lotus Capital has been 
an advocate and trainer for the development 
of Islamic finance accommodation, regulation 
and frameworks or guidelines in the Nigerian 
financial markets. This includes Central Bank 
of Nigeria, Securities & Exchange Commission, 
Pension Commission, Insurance Commission, 
Federal Inland Revenue Service, and Bank of 
Industry, amongst others. In 2012, Lotus Capital 
collaborated with the Nigerian Stock Exchange 
to develop and establish an Islamic Index - NSE 
Lotus Islamic Index. Lotus Capital has also 
launched three public mutual funds. The Lotus 
Halal Investment Fund, the Lotus Halal Fixed 
Income Fund and the Lotus Halal ETF. Lotus 
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Capital issued the first private corporate sukuk 
in 2009, the first sub-national sukuk in 2013 and 
advised the Federal Government in their first 
and second sukuk in 2017 and 2018, respectively. 
She was appointed Chair of the non-interest 
capital market committee of the Securities and 
Exchange Commission's (SEC) Capital Market 
Masterplan and serve as a member of the Capital 
Market Master Plan Implementation Council 
(CAMMIC) of the SEC.

She was also co-chair of the Nigeria Islamic 
Finance Working Group. An advocacy group 
made up of Islamic finance practitioners and some 
regulators to promote the industry. She speaks 
at various local and international conferences 
promoting or explaining the Islamic finance 
perspective. She was invited as a panelist to 
the 2017 IDB Conference in Tunis. She appears 
regularly on television and radio programmes 
promoting Islamic finance. She has been an 
adviser and arranger for corporate, state and 
sovereign sukuk issued in Nigeria.
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Zaineb Sefiani is a rising entrepreneur in Islamic 
financial learning and training solutions, with 
strong academic credentials and an impeccable 
track record of varied professional engagements. 
Most recently, she has successfully launched an 
innovative online learning platform for Islamic 
banking and finance. Carrera Learning is an 
outcome of years of research and development 
efforts Zaineb Sefiani has undertaken to offer 
affordable training solutions efficiently to the 
learners from the comfort of their homes and 
workplaces. “Our experts at Carrera Learning 
have identified the need for a ‘faster’ learning 
experience in the today’s competitive market,” 
said Zaineb Sefiani in a recent interview given to 
the London-based ISFIRE magazine.

It is the initiatives like Carrera Learning that are 
going to revolutionise Islamic financial trainings. 
In the context women in Islamic business and 
finance, Carrera Learning is remarkable, as it is 
developed by a woman in an industry segment that 
is otherwise masculine. In recognition of Zaineb 
Sefiani’s never-ending services to the Islamic 
finance industry, WOMANi2019 has ranked her 
amongst the top emerging leaders in IBF. Her 
advocacy of IBF was another contributing factor 
to her success in this year’s WOMANi ranking.

Prior to launching Carrera Learning, Zaineb 
Sefiani worked for BMB Islamic, a London-based 

Islamic financial advisory firm, where she was 
responsible for business development. In that 
role, she forged alliances with major players in 
Islamic financial services industry in Europe, 
the Middle East and the Far East Asia. She has 
also lectured at Paris Dauphine University for 
nearly a decade, where she was involved in 
teaching of various modules on Islamic banking 
and finance. Her other professional engagements 
include a one-year stint at Failaka (2007-08) and 
Morningstar (2010-12). She has also served as a 
member of DJIM Indexes Advisory Board and as 
a consultant with African Development Bank.

As a tri-lingual professional (English, French 
and Arabic), she is well-positioned to influence 
Islamic financial training space in different parts 
of the world. As a regular speaker at major Islamic 
finance conferences, workshops and seminars, 
Zaineb Sefiani is regarded in high esteem by the 
industry players. 

Zaineb Sefiani is a graduate of the famous Al 
Akhawayn University. She also spent some time at 
Boston College as an exchange student. She earnt 
her Master’s degree from Birmingham University 
before entering the professional life. Since then, 
she has never looked back and continues to play 
an important role in the development of Islamic 
banking and finance.
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Anita Menon ACMA, CGMA has worked in the 
Islamic finance industry for well over a decade. 
In her previous capacity as Executive Director of 
KPMG Business Advisory, Anita was a member 
of the KPMG Global Islamic Finance and 
Investments Group and led the Islamic Finance 
advisory practice for KPMG in Malaysia for two 
years. She advised clients locally and globally 
on strategic projects leading to the licensing 
and operationalisation of new Islamic financial 
institutions including a large multinational bank 
and a supranational. She also contributed to the 
achievement of the firm being awarded the best 
Islamic finance advisory firm by Euromoney for 
four years in a row. Anita was appointed as Chief 
Risk Officer of Prudential BSN Takaful in May 
2012. She is responsible for the risk, compliance, 
and legal and government relations functions and 
provided functional oversight to the Shari’a team 
as well on Shari’a risk matters for several years. 

Anita is frequently invited as a speaker at trainings 
and conferences and has trained clients in areas 
such as Islamic finance, risk management and 
performance management. She also contributes 
to thought leadership development in these areas 
and has had a number of articles published. Anita 
was privileged to be appointed as a working group 
member of the Islamic Financial Services Board 
(IFSB) that was involved in developing a set of 
new standards for the retakaful industry, and was 
one of the invited speakers at a takaful training 
organized by the World Bank for the development 
of takaful in Abu Dhabi. She was also a panel 
member of the inaugural Chartered Institute 
of Management Accountants (CIMA) Industry 
Advisory Executive Panel (IAEP) in SEA. Anita 
holds a Bachelor of Science (Hons) and Master 
of Business Administration (MBA) from the 
University of Nottingham, UK.

ANITA MENON
CHIEF RISK OFFICER AT PRUDENTIAL 
BSN TAKAFUL

Nationality: Malaysian
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As one of the pioneering members of KPMG's 
Global Islamic Finance & Investments Group 
Advisory work that led to the licensing of new 
Islamic financial institutes locally and regionally 
as well as capacity building programme for 
a central bank in Africa, Anita Menon is an 
established leader in IBF. Her role as a working 
group member for the IFSB to develop retakaful 
standards has also earned her applaud. She 
has also sponsored thought leadership in the 
waqf model, which led to the development of 
Prudential BSN's microtakaful product that is 
premised on waqf concepts.

Anita Menon contributes to thought leadership 
development in several areas and has had a 
number of articles published.  She is an advocate 
of the development of Islamic finance regulations 
and champions a level playing field for Islamic 
financial institutions.
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Nasha Phedra Amin is the Regional Head of 
Islamic Legal at CIMB Islamic Bank Bhd and 
advices on Islamic banking and finance matters. 
She holds a Bachelor of Laws and Bachelor of 
Economics/Law from the University of Tasmania, 
Australia and has been called to the Malaysia Bar 
in 1999. With a background of 19 years of legal 
experience for both conventional and Islamic 
banking and finance, she has extensive experience 
on both conventional and Islamic financing 
transactions, handling a variety of matters for 
retail and corporate clients in Malaysia, Singapore, 
Indonesia, Labuan and London. She has also 
been involved in many product development and 
innovations, in particular derivatives products.

Nasha Amin has taken a significant role in 
the simplification of Islamic finance and legal 
documents as well as processes for Malaysia, 
Indonesia and Singapore which contributed to 
the positive impact of promoting Islamic finance 
products and being at par with conventional. 
Amongst others, she has also assisted in the 
development and innovation of the Islamic 
structured products and well collateralised 
murabaha for both retail and corporate clients. 

She participated in the International Sukuk 
Conference 2018 to speak as one of the panelists 
looking into sukuk defaults. A member of the 
Group Islamic Banking Committee, and a member 
of Association of Islamic Banks Malaysia, she 
continues to play an important role in the 
development of IBF in Malaysia.

NASHA PHEDRA AMIN
REGIONAL HEAD OF ISLAMIC LEGAL 
AT CIMB ISLAMIC BANK 

Nationality: Malaysian
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For over 10 years Madina Takulova has worked 
on development and promotion of Islamic finance 
in Kazakhstan and the Central Asia region. She 
is a Certified Islamic Banker from CIBAFI. As 
a pioneering member of the Islamic finance 
team, she was involved in drafting and adoption 
of the first Islamic finance laws of Kazakhstan. 
Kazakhstan has been the pioneer of Islamic 
banking and finance in the Central Asia region 
having adopted the applicable legislation back in 
2009, and Madina Takulova has played her role 
in it.

She was involved in a number of initiatives related 
to Islamic banking and finance in Kazakhstan 
and in the region including localisation of the 
first Islamic bank and Islamic finance companies, 

and development of strategies (road maps) on the 
promotion of Islamic finance. 

Prior to working at AIFC, she worked for the 
central bank of Kazakhstan. At the Islamic Finance 
Division of the National Bank of Kazakhstan (the 
central bank), she worked on a background study 
for the  development of a legislative framework 
for Islamic finance, banking, capital market 
and takaful in the country. This also led to the 
creation of conditions for issuance of sovereign 
sukuk and conversion of a conventional bank into 
an Islamic bank. 

Madina Takulova has co-organised several 
Islamic finance events (workshops, roundtables, 
conferences, and forums) in Kazakhstan, such as 
IFSB summit, Astana Islamic Economy Forum, 
IsDB Transformers Roadshow, Kazakhstan 
Islamic Finance Conference etc. Through these 
events she has been able to establish good working 
relations with Islamic finance professionals 
around the world. 

She has also trained local finance professionals 
in Islamic finance, particularly, government 
officials and business leaders in Kazakhstan and 
the region. 

Madina Takulova is now responsible for the 
development of Islamic finance market at the 
Astana International Financial Centre. Her 
current role involves localisation of AIFC 
participants (Islamic banks, Islamic finance 
and takaful companies), development of Islamic 
f inance industry, and creating regulatory 
framework including the strategic development.

MADINA TAKULOVA
SENIOR MANAGER OF ISLAMIC 
FINANCE DEPARTMENT AT ASTANA 
INTERNATIONAL FINANCIAL CENTRE 

Nationality: Kazakh
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Nerma Saračević is a Director of Regional 
Centre Zenica at Wiener Osiguranje, a member 
of Vienna Insurance Group from Austria. She 
was born in Tesanj, Bosnia and Herzegovina. 
Nerma completed undergraduate study at the 
University of Sarajevo in 1990. During the war 
in Bosnia and Herzegovina, she worked in state 
institutions, manufacturing companies in the 
field of automotive and food industry in Bosnia 
and Herzegovina, and after the war she began 
working in commercial financial institutions, 
banks and insurance companies. During the 
global financial crisis, she conducted research in 
entrepreneurship and SME companies. Through a 
PhD research at the University of Osijek, Croatia, 

she devoted herself to the work and promotion 
of the Islamic financial system. Dr. Saracevic 
is also an expert in insurance, especially non-
mandatory types of non-life insurance. She is a 
member of several business associations and 
works for NGOs specialising in education for 
young people. Through this work she prepares 
start-up companies to become important engine 
for growth. She helps them prepare and present 
business plans to banks and investors. She is 
author or co-author of several scientific papers in 
the field of Islamic finance and entrepreneurship. 
She is very proud of the transferring knowledge to 
her associates, as she prepared 10 young people to 
take up significant managerial positions in banks 
and other institutions. Her mission is to transfer 

DR. NERMA SARACEVIC
DIRECTOR OF REGIONAL CENTRE 
ZENICA AT WIENER OSIGURANJE, 
A MEMBER OF VIENNA INSURANCE 
GROUP 

Nationality: Bosnian
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knowledge, which she has acquired throughout 
her life, to young people who want to learn and 
develop their skills for a better present and future. 
She hopes that promotion of Islamic finance will 
help in this mission.

You have developed strong interest in 
Islamic banking and finance, despite 
having not worked for an Islamic financial 
institution. How did you get interested in 
Islamic banking and finance?

My interest in Islamic finances started during 
the global financial crisis. The collapse of large 
banking systems, bankruptcy of the economic 
entities, as well as difficulties in economies of 
developed and developing countries initiated 
my interest for other ways of financing that must 
encourage real development of society and human 
well-being. The fact that Islamic banking is based 
on risk sharing between businesses and banks, 
i.e., sharing of profits and losses, was fascinating 
for me. Although, the overall participation in the 
global financial market was very low, the stated 
"resilience" to the global financial crisis has led me 
to start researching Islamic finance, especially the 
credit risk of small and medium-sized enterprises. 
The reason for focusing on SMEs is the lack of 
financial resources for this group of business 
entities, although they are the main driving force 
for development in all countries.

As an insurance expert, what do you think 
are major impediments to development 
and growth of takaful business in Bosnia-
Herzegovina?

The basic obstacle to the development of takaful 
is the fact that Bosnia and Herzegovina has not 
yet established an insurance company that would 
operate in accordance with Shari´a principles. 
Although there is no law in my country which 
would regulate takaful business exclusively, 
there are no legal impediments to establishing 
a takaful company. The size of the country and 
the number of inhabitants is one of the important 
factors that affect the interest in this Islamic 
financial activity. Other factors include people’s 
attitudes, competitiveness of conventional 
insurance companies, and lack of experts in 
takaful. A survey found that 75% of respondents 
showed interest in takaful. 44% of them expressed 
interest in refund if there were no claims during 
the insurance period, while 31% were interested 
in investing in funds. I believe that this ratio 
would be even more favorable for investing in 
funds if such a company would be established 
in Bosnia and Herzegovina. Respondents were 
from different religious groups, which is certainly 
significant because of the multiethnicity and the 
possible size of the market.

Your advocacy of Islamic banking 
and finance in Bosnia-Herzegovina is 
commendable. How can more women be 
brought into the fold of Islamic banking and 
finance?

I warmly thank you for noting my commitment 
to the promotion of Islamic finance in Bosnia and 
Herzegovina. It makes me very happy and sure 
that it is the motivation for even more and better 
engagement in this field. There is a master study 
of Islamic finance in Bosnia and Herzegovina, 
which is open to international students, too. 
Bosna Bank International is the only Islamic 
bank in Bosnia and Herzegovina and the majority 
of graduate students are being introduced into 
the world of Islamic finance through this bank, 
which is certainly a great incentive for women 
to be interested. More responsible functions and 
roles in Islamic financial institutions would bring 
more women into the fold of Islamic banking and 
finance. I think that WOMANi Report is a huge 
step forward in promoting women as leaders 
in Islamic business and finance. For women, 
it seemed impossible to be recognized and 
rewarded for their work, but I believe it is now 
very clear that they can hope for it.
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Apparently, you witnessed the most difficult 
time in the modern history of your country 
(1990s). How does this affect you as a person 
and how did you emerge out of it personally?

My family and I spent the whole war in Bosnia 
and Herzegovina, but I lost a very beloved father 
in bombing of my city. It was a very painful 
period which cannot be forgotten because there 
were many banished, wounded, dead and hungry 
people. These sad events have changed my view 
of the world, taught me to distinguish essential 
from non-essential things and made me a better 
person, I hope. My parents invested heavily in my 
education, so I continued to study with working 
after the war, with a short break while my children 

were babies. I think these are the motives 
of my commitment to work on a more 
humane economic environment through 
the promotion of Islamic financial system.

Any message you might like to give 
to those new ones in Islamic banking 
and finance?

Islamic banking and finance industry is 
developing and upgrading on a daily basis. 
I warmly recommend that you be part of 
this process, with the ethics prescribed 
by Shari´a. Make your communities and 
the world a better place for society and 
human well-being.
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JIHAD LAASSILIA
CEO & CO-FOUNDER OF HISKILLS 
AGENCY, MOROCCO

Nationality: Moroccan
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Jihad Laassilia is the CEO and co-founder of 
HiSkills Agency, a creative agency focusing on 
global Islamic economy and believing in the 
power of entrepreneurial knowhow to build 
brands, solve problems and improve clients’ 
businesses. Head-quartered in Casablanca, 
HiSkills has developed aesthetic and meaningful 
content for distinguished brands operating in 
the Islamic finance industry. Jihad Laassilia is 
working with some of the most prominent Islamic 
Sustainable Economy leaders where she believes 
in the power of meaningful marketing, memorable 
experiences and exclusive designs as important 
elements of the global Islamic economy.

Prior to this, she worked at the Communication 
Department of the Moroccan Association 
for Islamic Economics (ASMECI), where she 
organised various events and workshops to 
raise awareness about Islamic finance in the 
country. During her student days at ISCAE 
Business School, she organised several major 
events including the Colloque International de la 

Finance Islamique and was one of the organising 
committee members of the Forum National des 
Futurs Managers (Edition Finance Islamique). 
She obtained her Master’s degree in finance from 
the ISCAE (Institut supérieur de commerce et 
d'administration des entreprises) in 2013.

She has received several accolades for her 
contributions to Islamic finance including the 
Moroccan Association for Islamic Economics 
(ASMECI) Award and was featured on WOMANi 
2018 as the Top 100 Most Powerful Women 
in Islamic Finance. In 2012, she was awarded 
first prize for entrepreneurship by the Banque 
Populaire Foundation.

In terms of professional leadership and mentoring, 
Jihad Laassilia is an active participant of the 
German-Arab Ouissal Mentorship Programme, 
which connects female entrepreneurs in the 
context of common learning processes and 
intercultural exchange. Initiated by the Euro-
Mediterranean-Arab Association (EMA e.V.) and 
sponsored by the Federal Ministry for Economic 
Cooperation and Development (BMZ), Ouissal 
is dedicated to supporting the socioeconomic 
participation of women in their home countries. 
The programme selects a total of 40 German, 
Tunisian and Moroccan female entrepreneurs 
who work together in tandem on the business plan 
or on the business development strategies of the 
mentees.

In life, Jihad Laassilia is a hard working 
entrepreneur and mother of two daughters. She 
is striving, making mistakes and learning along 
the way. She is a strong advocate of education and 
women’s economic empowerment.
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Rahmatina Awaliah Kasri is the Director of 
Islamic Economics and Business Center (PEBS) 
at the Faculty of Economics and Business 
Universitas Indonesia. Previously, until 2018, 
she was the Director of Islamic Economics 
Undergraduate Program at the oldest and the best 
school of economics and business in the country. 
In addition, currently she serves as the Regional 
Head of Indonesian Association of Islamic 
Economists (IAEI) of DKI Jakarta Province and 
member of Central Board of Islamic Economic 
Society (MES). She also acts as an Associate 
Editor at the International Journal of Islamic 
and Middle Eastern Finance and Management 
(a Scopus-indexed journal) as well as being a 

reviewer in a number of other international and 
national journals. 

She specialises in Islamic economics and finance 
as well as development economics in general, with 
experience both in academic and practical fields. 
In academic field, she taught various courses and 
executive trainings particularly related to the 
basics of Islamic economics and finance, Islamic 
public finance, history of Islamic economic 
thoughts as well as fundamentals of zakat and 
waqf. Her works have been published in a number 
of book chapters, various national/international 
conferences and several reputable journals. 
Apart from the academic works, she has also 
been involved in a number of research projects 
and policy assessments with Bank Indonesia, 
Indonesia Financial Services Authority, Ministry 
of Finance, Ministry of Regional Planning, 
Indonesia Central Board of Zakat (BAZNAS), as 
well as UNDP, IRTI-IDB and other international 
organizations. She is also actively involved as a 
consultant for various Islamic finance institutions.  

She gained her PhD in Islamic Economics and 
Finance from Durham University UK (2015), MBA 
in Islamic Banking and Finance from International 
Islamic University of Malaysia (2008), MA in 
International and Development Economics from 
Australian National University (2005) and BA in 
Economics from University of Indonesia (2002).

DR. RAHMATINA AWALIAH 
KASRI
DIRECTOR OF ISLAMIC ECONOMICS 
AND BUSINESS CENTER (PEBS) AT 
THE FACULTY OF ECONOMICS AND 
BUSINESS UNIVERSITAS INDONESIA 

Nationality: Indonesian
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Toyin Kekere-Ekun has 19 years’ experience that 
traverses Financial Strategy, Islamic Finance, 
Credit Structuring and Process Management. 
Her career in Islamic Finance began in 2006 
when she joined Lotus Capital Limited after 7 
years in Guaranty Trust Bank. She later moved 
to Stanbic IBTC Bank as Segment Manager for 
Islamic Banking. In 2015, Toyin returned to Lotus 
Financial Services, a subsidiary of Lotus Capital. 
She is a Chartered Accountant with an MSc in 
Finance and Management from Cranfield School 
of Management UK. She also holds a BSc degree 
in Accounting from the University of Lagos. 

At Lotus Capital, she was part of the team that 
structured the first halal fund in Nigeria in 2007. 
Recently, she led a team of financial advisers to 
the federal government on the issuance of its 
initial and second sovereign sukuk in 2017 and 
2018. This led to oversubscription of each of the 
N100billion issues. 

As a dedicated advocate of Islamic finance, she 
continues to participate in industry-building 
initiatives in Nigeria and the overseas. She has 
made numerous presentations on the fundamentals 
of Islamic finance, and opportunities it presents, 
to various religious organizations and groups. She 
also regularly appears on the national TV. 

TOYIN KEKERE-EKUN 
CEO AT LOTUS FINANCIAL SERVICES 
LIMITED 

Nationality: Nigerian
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Eman AlBinghadeer is Head of Internal Shari’a 
Audit at Bahrain Islamic Bank (BISB). She is 
as such the first female Shari’a auditor in the 
Kingdom of Bahrain and the Gulf region. This 
way, Eman AlBinghadeer may be seen as gate-
opener for many aspiring Arab women wishing to 
have a successful career in Shari’a advisory and 
structuring. While Bahrain has provided ample 
opportunities for professional women in banking 
and finance, it is encouraging to see that women 
like Eman AlBinghadeer have started showing 
examples of IBF encouraging women to take 
position behind the steering wheel. 

As Head of Internal Shari’a Audit, she liaises with 
the members of the Shari’a Advisory Board of the 
Bank, and organises their frequent meetings as 
per the Bank’s Shari’a policy. She is also involved 
in training of staff on matters related with Shari’a. 
She has in particular organised a number of 
trainings on the Shari’a Standards as promulgated 
by Accounting & Auditing Organisation for Islamic 
Financial Institutions (AAOIFI).

“I hope that women will be on the forefront of 
Islamic banking and finance, especially Shari’a 
advisory,” said Eman AlBinghadeer. While 
women dominate in Shari’a advisory in Malaysia, 
it is rare for women to vouch for such a role in the 
Middle East. Eman AlBinghadeer’s appointment is 
expected to reverse this trend in the region.

EMAN ALBINGHADEER  
HEAD OF INTERNAL SHARI’A AUDIT AT 
BAHRAIN ISLAMIC BANK

Nationality: Bahraini
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Latifa Al Zaabi is an HR professional who 
characterizes people management skills on a 
motivational platform that allures the recipients 
to a self-fulfilling achievement in exemplifying 
credentials that raises employee performance 
levels, encourages financial literacy programmes 
and sets precedence for community wellbeing 
and cultural bonding. 

As General Manager at Siraj Finance, LatifaAl 
Zaabi is now instrumental in raising the bar to 
ensure sustainability of profits in her organization, 
which needed someone like her to meet the 
emerging challenges with the right empowering 
mechanism in the human resource onboarding 
process – something essential for any serious 
contender in a fiercely competitive Islamic 
financial market in the UAE. 

Latifa Al Zaabi’s leadership role goes beyond Siraj 
Finance, as she has also been instrumental in a 

LATIFA AL ZAABI
GENERAL MANAGER OF SIRAJ 
FINANCE

Nationality: Emirati
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number of social initiatives in her native UAE. 
In particular, her pioneering work for Emirates 
Association for Social Development has earned 
her applaud from across a section of stratum in 
the UAE. 

Latifa Al Zaabi’s professional competence, 
advocacy of IBF and recognition of her efforts 
have earned her a place in this year’s prestigious 
WOMANi50 List. Here is an excerpt of the brief 
conversation Cambridge IFA had with her ahead 
of the publication of WOMANi Report 2019. 

Human resource management in Islamic 
banking and finance is a huge challenge. As a 
lead person in human resource development 
how have you managed this important 
function of running the organisation? What 
obstacles have you personally faced in 
undertaking this crucial role?

For a young organization like Siraj Finance, hiring 
high-quality staff and more importantly retaining 
them was a real challenge in the beginning. The 
organisation has right from the beginning adopted 
a policy of rewarding the staff adequately and 
incentivizing them for their good performance. 
The successive top leaders in the organisation 
encouraged women participation in decision-
making, and I was fortunate to work with them 
to ensure that the organisation had the best talent 
available in the market. In the beginning, it was 
a challenge to identify highly-qualified women to 
work for us, but gradually we started attracting 
some of the exceptionally talented women who 
took the organisation to the next level. This is due 
to the efforts and hard work of all – both men and 
women at Siraj Finance – that we have become 
a profitable organisation in a short span of time.

-
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The UAE is apparently proving to be a haven 
for women professionals. How do you see 
the initiatives taken by the Government 
of UAE to develop women into productive 
members of the society?

I must say that we are living in perhaps the most 
fortunate times in the modern history of our 
country and the region. The government of the 
UAE has taken concrete measures to ensure that 
women have a level-playing field in all spheres 
of life, including banking and finance. As a 
result, find women involvement in all economic 
activities in the country and at all levels. We have 

women entrepreneurs running large businesses; 
some of the top social sector organizations are 
being led by women; and the government sector 
also provides ample opportunities for women to 
excel in their respective fields.  

Is it true to attribute your personal success 
to your country? In other words what would 
have you been doing if you were not based 
in the UAE?

I must say that the UAE has emerged as a merit-
based society. The success of women in different 
walks of life is not result of some kind of positive 

“The government of the UAE has taken 
concrete measures to ensure that 

women have a level-playing field in all 
spheres of life, including banking and 

finance.
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discrimination in their favour; rather women 
have proven themselves to deserve the positions 
they are occupying. The country has certainly 
ensured that the women are not discriminated 
against. This is something we take huge pride in. 
Contrary to the views taken by some observers 
in the past, the UAE offers equal opportunities to 
men and women alike. Consequently, we are host 
to a labour force comprising many ethnicities and 
nationalities. Everyone is thriving on an individual 
level, benefitting their employer and the country 
as a whole.

As a successful professional lady how do 
you maintain balance between professional 
life and your other domestic roles?

As I said earlier, the UAE society has emerged 
as a friendly environment for women to work 
while not ignoring their domestic responsibilities. 
The work environment and the kind of people 
I interact with in my professional life do not 
implicitly or explicitly hinder my domestic roles 
as a homemaker. As a professional woman, I am 
100% involved in upbringing of my children, and 
I am also not oblivious to the well-being of my 
siblings and parents.

Who is your greatest mentor?

My Mother. She inculcated a belief system in 
me, enriched by the culture that I grew up in. 
My father has also been a great support, along 
with my grandparents who were always there to 
support me morally. All this helped me in pursuing 
my career and excelling professionally.
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FARAH ARAKJI
CHIEF FINANCIAL OFFICER AT ABU 
DHABI NATIONAL TAKAFUL
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Consistent with trends in the male-dominated 
profession of accounting, auditing and finance, 
there are very few female CFO’s in the Islamic 
financial services industry. Farah Arakji is not 
only an exception but is also considered as a 
leading personality in the practice of Islamic 
finance and insurance. She has more than 
thirteen years of experience in the auditing, 
insurance, and reinsurance industries. 

Farah Arakji became a member of the prestigious 
WOMANi50 club this year on the back of her 
strong professional background, advocacy for 
IBF and her recognition as an emerging leader in 
the industry.  In 2017, she was placed third across 
all industries in the Women in Finance category 
under the MENA CFO Awards held as part of the 
11th CFO Strategies Forum MENA. Developed 
in partnership with the UK-based Association 
of Chartered Certified Accountants, the Women 
in Finance award honors senior female finance 
executives who have shown outstanding 
leadership skills and have helped promote the 
finance profession especially among women. 

Farah Arakji currently heads investor relations 
in addition to serving as CFO at Abu Dhabi 
National Takaful, the leading and highest rated 
takaful operator worldwide (Financial Strength: 
A-, Excellent). She inspires the female in the 
organization by presenting herself as a role model 
who is successful, creative, and professional. She 
constantly conducts a series of training sessions 
to staff across all departments, communicating 
financial awareness and passing her knowledge. 
She also plays a contributing role with the media, 
illustrating the role of company media ambassador 
by responding to analysts, press inquiries, and 
representing the company in press conferences. 
Moreover, whenever possible, she attends 
regulator meetings (UAE Insurance Authority) to 
discuss major industry challenges and means to 
overcome it.

Farah Arakji holds an MBA with an emphasis on 
accounting information systems from Lebanese 
International University. She also holds a CPA 
license from the State of New Hampshire, and a 
CII in Takaful from the UK.

The UAE is apparently proving to be a 
very good place for women professionals. 
How do you see the initiatives taken by 
the Government of UAE to develop women 
into productive members of the society 
and especially women working in Islamic 
banking & finance?

It is clear that the government of UAE is 
committed to establishing a sustainable and 
diversified economy away from oil and more 
into other strategic sectors. Taking a look at the 
predominantly male run industry of oil & gas, 
combined with the increasing number of women 
in the general workforce, more opportunities are 
arising in other sectors such as the banking and 
finance. 
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In 2016 all four authorities, namely, Insurance 
Authority, Securities and Commodities Authority, 
Ministry of Economy, and General Civil Aviation 
Authority came together under the umbrella of the 
Joint Council for Planning and Excellence to set 
the Future Outlook – a workshop that shapes the 
role of these authorities in different dimensions, 
most importantly, the dimension of facilitating 
the change in the role of women in society as a 
whole and the work place. Ever since, more of 
the decisions and regulations have been aimed 
towards increased representation of women 
and enhancement of organizational cultures on 
acceptance of the female. 

Today 8 listed Islamic Insurance companies 
in the country (28% of total listed insurance 
companies) alongside with 7 Islamic banks (32% 
of total national banking) constantly run Women 
Empowerment programmes to support the 
country’s vision and future outlook.

What do you think are major areas for 
takaful industry to work more in order to 
compete with the conventional insurance 
industry?

Sound underwriting discipline will always be the 
keystone to the success of any insurance business 

irrespective of the business model.

If we learn from winners, all successful takaful 
companies demonstrate the following major 
areas. First, operating with sound underwriting 
discipline. Second, following appropriate 
Enterprise Risk Management, Third, (due to 
the set-up of the takaful model as separate 
shareholder and policy-holder funds) following 
a conservative low risk investment strategy 
(at least in policy-holders’ fund) to support a 
high liquidity position, Fourth, offering their 
customers a variety of competitive products. 
Lastly, marketing takaful as a business and 
constantly creating awareness among policy-
holders that takaful is not a charity.

There is ample evidence that a takaful operator 
following the above measures can compete with 
conventional companies. The recently launched 
UAE Insurance Industry Report 2019 by A.M. 
Best reported that the best performing insurer 
in UAE overall in 2018 was a takaful operator. 
I am happy to share the good news that I have 
been part of that success, as that operator is none 
other than Abu Dhabi National Takaful. I believe 
that takaful operators can successfully compete 
with conventional insurers as long as they focus 
on the core areas of the insurance business.
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Hind Al Attar is the Head of Human Resources 
at Noor Bank, a leading Shari’a compliant Bank 
in Dubai. She has graduated from the prestigious 
H.H. Sheikh Mohammed’s Bin Rashid’s Young 
leadership award in 2009.

As one of Noor Bank’s founder members, Hind Al 
Attar successfully managed various challenging 
roles in HR before taking over the esteemed Head 

of Human Resources role. Today, she is amongst 
the few leading Emirati women in the banking 
sector, who leads the critical HR function.

At Noor Bank, Hind Al Attar is an integral 
part of the bank’s Management Committee - 
which is responsible for shaping and guiding 
the Bank’s growth. She has played a pivotal 
role in Noor Bank’s growth over the years by 
effectively ensuring a strategic alignment of 
HR interventions. Hind Al Attar also advises 
the Bank’s leadership on driving an optimised 
per formance improvement strategies, 
enhancing gender quality and women 
empowerment. Her greatest strength lies in 
simplifying the organisational strategy and 
creating a highly motivated workforce geared 
towards organisational success.

She is passionate about developing Emirati 
women leaders and involves herself personally 
in their growth. Over the years, she has 
personally mentored capable UAE national 
women to take over leadership roles within the 
bank for the long-term. During her tenor to date, 
she has played an integral role in developing 
and training the UAE national work-force and 
ensuring their placement into key leadership 
positions within the Bank. 

Hind Al Attar is a champion of social causes and 
it is her passion that led her to spend 2 years 
at the Awqaf and Minority Affairs Foundation 
(AMAF) as the Head of Human Resources, 
where she greatly improved staff engagement 
levels through multiple people interventions. 
She is an active volunteer for many of AMAF’s 
social activities such as efforts in minor’s 
education and development and organising 
multiple social events for youth development. 
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Manager Product Development ADCB
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Pauline Vaz is currently Manager Product 
Development ADCB Islamic Banking. She is 
a second generation banker with the natural 
expectation to challenge the status quo and build 
a lasting legacy.

Pauline started her Banking career in December 
1995 with the erstwhile Centurion Bank, Goa 
India, now a part of HDFC Bank. She was 
amongst the first batch of employees of this 
new Private Sector Bank; a concept to extend 
coverage of modern banking facilities to even the 
rural areas of India. 

She was a part of the RPMD team of Emirates 
Bank that introduced meBANK; the Bank in a 
box; EBI’s fully online experience for customers.  
In her four years in National Bank of Dubai 
she joined the Product Development team and 
launched Home Finances among various other 
products, services and exciting campaigns.

She joined Abu Dhabi Commercial Bank in 2005 
and moved to the newly commissioned project 
team that launched ADCB Islamic Banking on 
the 1st of Ramadan 2008.  It has launched many 
innovative Shari’a-complaint products, including 
Salam Personal Finance and the Al Yusr Program 
in collaboration with Mohamed Bin Rashid 
Housing Establishment. She was awarded for her 
contributions to Islamic banking and finance by 
the ADCB Islamic Banking.

Pauline travelled to Bishkesh Krygyztan in 
2014 with the Global Build Team of Habitat for 
Humanity and assisted to build a home for a young 
growing family. It has been Pauline’s cherished 
dream to one day start a Bank for Women and by 
Women to serve the Goan community.
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Jennifer Schwalbenberg is an Associate Director 
at DDCAP Group’s London office where she 
focuses on legal matters within the business 
development team.  She is also the Head of 
Corporate Responsibility and co-chairs DDCAP’s 
Sustainable and Responsible Actions Working 
Group with DDCAP Managing Director Stella Cox 
CBE. Within this role, Jennifer Schwalbenberg 
leads on both DDCAP’s corporate social 
responsibility programme as well as DDCAP’s 
focus on sustainable and responsible finance 
initiatives. 

DDCAP is committed to developing a more 
sustainable, equitable and prosperous world and 
supports the view that those in business must 
adopt strategies to deliver not only financial results 
but also social and environmental outcomes. 
DDCAP’s Sustainable and Responsible Actions 
policy has been inspired and shaped by recent 
multi-lateral initiatives to promote responsibility 
and sustainability, and the increased awareness of 
environmental, social and corporate governance 
concerns. Jennifer Schwalbenberg supports and 
develops such initiatives at DDCAP like, the UN 
Sustainable Development Goals (SDGs) and the 
2030 Agenda for Sustainable Development, the 
UN Principles of Responsible Investment (UN 
PRI), and the “OECD due diligence guidelines 
for responsible supply chains of minerals from 
conflict affected and high-risk areas”.

Prior to joining DDCAP, Jennifer Schwalbenberg 
was working as a lawyer in Reed Smith’s 
London office, focusing on financial markets 

and regulations within their energy and natural 
resources practice. 

In 2017, Jennifer Schwalbenberg was nominated 
as a Leader of Tomorrow which is part of the Lord 
Mayor of London’s Business of Trust programme.  
As part of her commitment to creating a more 
sustainable and inclusive financial industry, she 
chose to be part of the Leaders of Tomorrow 
Sounding Board which directs the activities of 
the larger group. Within this role, she moderates 
a research group focusing on post-growth 
economics which is tasked with looking at if and 
how capitalism can be more inclusive, sustainable 
and equitable. 

Jennifer Schwalbenberg is also an Emissary 
of the RFI Foundation which is a think tank for 
responsible finance established to support the 
convergence of the responsible finance sector 
to incorporate sustainable, responsible, and 
impact (SRI) investing; environmental, social and 
governance (ESG) considerations and Islamic 
finance.  

Jennifer Schwalbenberg has a BA in Economics 
and Chinese Studies from Wellesley College and 
holds a juris doctor from Boston College Law 
School and was admitted to the bar in the State 
of New York. 

In June this year, Jennifer Schwalbenberg will 
be admitted as a Freeman of The Worshipful 
Company of Glaziers & Painters of Glass and in 
July as a Freeman of the City of London.

JENNIFER 
SCHWALBENBERG 
ASSOICIATE DIRECTOR AT DDCAP 
GROUP

Nationality: British
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Natalie Dempster is a Managing Director at the 
World Gold Council, the global authority on the 
gold market. He team is responsible for providing 
advisory and technical assistance to reserve asset 
managers around the world on the role that gold 
can play in helping central banks to meet their 
objectives of safety, liquidity and returns. She 
developed and runs the World Gold Council’s 
annual Executive Programme in Gold Reserve 
Management, which many Islamic central 
banks have attended. She also runs the World 
Gold Council’s global policy initiatives, aimed 
at improving access to, and the functioning of, 
the gold market. She drove the initiative, and 
led the team, at the World Gold Council that 
acted as the catalyst for the development of 
the AAOIFI Shari’a Standard on Gold. Working 
initially with partners in Malaysia, the World Gold 
Council approached the Accounting and Auditing 
Organization for Islamic Finance (AAOIFI) 
in 2015 and helped form the sub-committee 
that developed the Standard. The World Gold 
Council’s work on the Standard and the unique 
precedent it set was acknowledged by the Islamic 
Financial Services Board in its 2017 Islamic 
Financial Services Industry Report. Since then, 
Natalie Dempster and her team have produced 
numerous research reports and articles looking 
at the benefits that gold can bring to a Shari’a 
portfolio; they have supported Islamic finance 
institutions in developing Shariah-compliant 
gold-based financial products; and have hosted, 
chaired and spoken at numerous Islamic finance 
events on the role of gold. They also host a 
dedicated website: Shariahgold.com.

NATALIE DEMPSTER 
MANAGING DIRECTOR, CENTRAL 
BANKS AND PUBLIC POLICY, WORLD 
GOLD COUNCIL

Nationality: British
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In the 20th century, as a part of the revival of 
Islamic identity, a number of Islamic banks 
formed to apply the principles behind Islamic 
banking to private or semi-private commercial 
institutions. Sharia- compliant f inancial 
institutions represented approximately 1% of 
total world assets, concentrated in GCC countries, 
Iran, and Malaysia. Although Islamic banking 
still makes up only a fraction of the banking 
assets of Muslims, since its inception it has been 
growing faster than banking assets as a whole 
and is projected to continue to do so. This growth 
become a possibility due to untiring efforts of 
individuals on all level, from operational positions 
to top management roles. Muna Al Ahmed is one 
of those who have positioned themselves on the 
branch level growth of IBF.

Muna Al Ahmed has had an extensive banking 
career spreading over 23 years and going. Her 
journey has inspired the up-coming young 
Emirati Women who are looking at having a 
footprint in their professional endeavor. She has 
garnered great experience working along with 
major institutions, namely HSBC, RAK, First 
Abu Dhabi and NBAD across different segments 
in the banking arena. From wealth management 
looking after HNW/UHNW portfolio to consumer 
banking and branch management. 

Currently employed with Noor Bank, Dubai in the 
capacity of Area Head Wealth management, she is 
a great believer and a follower of Islamic banking, 
which is evolving in time and age. 

Muna Al Ahmed got her first break in the banking 
world with HSBC Bank. Her journey began at the 
grassroot level and grew up the ladder to be a 
branch manager with RAK Bank. With excelling 
career, she was head hunted by Noor Bank to 
manage the flagship Sheikh Zayed Road Branch 

in the year 2008, where she had the honour and 
privilege to inaugurate the branch with H.H. 
Sheikh Mohammed bin Rashid Al Maktoum.

MUNA AL AHMED
AREA HEAD WEALTH MANAGEMENT 
AT NOOR BANK

Nationality: UAE
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Maha is a senior executive whose 16 year career 
spans across a variety of sectors including Islamic 
finance, tourism and hospitality, F&B, healthcare, 
biomedical and education industries. She has 
worked on corporate strategy development, 
governance, change management, sustainability 
design and implementation, cultural and business 
transformation, entrepreneurship and building 
capability across these sectors. She has also 
established startups and transformed SME’s to 
become profitable businesses.

Some of her key achievements include the 
following:

• Transformation in shared services, which 
realized over AED10 million in cost savings;

• Contribution of more than 10% of required 
room inventory in the mid-scale hotel sector 
working towards Dubai Tourism 2020;

• Instrumental in a 20% profit growth YoY in 
the luxury hospitality portfolio;

• Managed the development of a nation-wide 
healthcare council under the patronage and 
chairmanship of HRH Princess Haya Bint 
Hussein to govern and regulate the nursing 
and midwifery professions.

Her performance led her to achieve accolades. She 
has been invited for memberships in various board 
committees and was selected for the Harvard 
Business School Women on Boards programme. 
She has also been assigned complex projects 
for execution, and was selected as a “star” or a 
“values ambassador” in all the organisations she 
worked in.

Her merit made her the youngest female UAE 
national to become a senior executive of a global 
hospitality brand in Dubai where she developed 
the long-term strategy that was endorsed by the 
board and oversaw execution of the company’s 
strategic initiatives.

She was handpicked over a year ago to establish 
a new corporate governance and sustainability 
department in an Islamic finance establishment 
and institutionalise advanced programmes in 
each of these areas. She plays an active role 
in advocating these areas both internally and 
externally across different sectors.

MAHA MAISARI
HEAD OF CORPORATE GOVERNANCE 
AT NOOR BANK

Nationality: Emirati 

WOMANi 2019 Score: 49.67
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DR. KAOUTHER TOUMI
ASSOCIATE PROFESSOR OF FINANCE  
AT PAUL SABATIER- TOULOUSE III 
UNIVERSITY FRANCE 
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Dr. Kaouther Toumi is an Associate Professor of 
Finance at Paul Sabatier Toulouse 3 University 
(France) and researcher at the LGCO (Laboratoire 
Gouvernance et Contrôle Organisationnel). 
Kaouther Toumi received her PhD in Finance/
Islamic Finance from Montpellier University 
(France) with honours and distinction. She 
received an MSc in Finance and Actuarial 
Sciences from Lyon 1 University (France). She 
got several professional certificates on Islamic 
banking and finance from recognized institutions 
(CIBAFI – Bahrain; Durham University Business 
School-UK; ESC Lille – Campus Paris; les Echos 
formation - Paris)  

Dr. Toumi’s teaching interests span the areas 
of Islamic banking and finance, market and 
corporate finance and research methodology. 
She has contributed to teaching in the Islamic 
finance programme at Ez-zitouna University in 
Tunisia, the oldest university in the Arab Muslim 
world. 

Her research, publications, and supervision of 
research is all in Islamic finance and banking. 
She has delivered lectures in international 
scientific conferences in France, UK, Japan, USA, 
Poland, Tunisia, Bosnia and Herzegovina as well 
as in universities and professional organizations 
on the topics related to her research interests. 
Her articles have been published in various 
international ranked academic journals and 
books. She was a visiting academic researcher 
in Durham Center for Islamic Economics and 
Finance at Durham Business School University 
– UK (2016) and the Ez-zitouna University 
(2019). She is a member of different academic 
and professional networks and associations 
interested to Finance/Islamic Finance such 
as the Islamic Moral Economy and Finance 

network of the Society for the Advancement of 
Socio-Economics conference SASE; the French 
Finance Association AFFI, the French Council of 
Islamic Finance COFFIS and the Accounting and 
Finance Association of Australia and New Zealand 
AFAANZ. She was member of several scientific 
and organizing committees of scientific and 
professional conferences such as TICIEF2019–
Hammamet, Tunisia; Islamic Finance Conference 
2018 Jeddah, KSA; SIFIF 2018 Sfax, Tunisia; ICIEF 
2018 Mekkah, KSA; COFFIS2012 Paris, France; 
and AFFI 2011 Montpellier, France. She is referee 
for different scientific journals such as Emerging 
Market Review, International Journal of Islamic 
and Middle Eastern Finance and Management 
and Islamic Economics Studies. Since 2019, she 
is an expert member of the Scientific Council at 
Al-Imtithal Center for Islamic Finance – Tunisia. 
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Dr. Salina Kassim is an Associate Professor 
at the IIUM Institute of Islamic Banking and 
Finance (IIiBF), International Islamic University 
Malaysia (IIUM). She currently serves as Adjunct 
Professor at the Universitas Airlangga, Surabaya 
in Indonesia. In terms of teaching, she teaches the 
subjects Money and Banking, and Islamic Banking 
and Finance at the under-graduate level, and 
Business Economics, Islamic Financial System, 
Financial Economics and Contemporary Issues in 
Islamic Finance at the post-graduate level.

She is very active in her research work, in which 
she has secured fundings and sponsorships 
from several reputable funders locally and 
internationally. This includes the Ministry of 
Higher Education, Malaysia, Ministry of Finance, 
Malaysia, Permodalan Nasional Berhad (as lead 
researcher), the Islamic Research and Training 
Institute and several Malaysian public universities 
(as co-researcher). Her research interests include 
various areas of Islamic banking and finance, 
especially Islamic social finance, as well as 
monetary/financial economics. She has published 
widely in indexed peer-reviewed academic 
journals, with more than 100 articles in the areas 
of her research interests. In terms of books, she 
has published three books in the areas of Islamic 
finance, with reputable publishers, namely IIUM 
Press, UPM Press and USIM Press. Three more 
books are currently in the process of publication.

She has served as invited speaker in several 
seminars and conferences, locally and 
internationally. She has also presented 
her research works by attending academic 

conferences in several countries including the 
UK, Saudi Arabia, Turkey and many more. Dr. 
Salina also serves as a trainer for the module 
“Islamic Financial System” under the training 
programme offered by the Association of Shariah 
Advisors in Islamic Finance (ASAS) which is 
based in Malaysia.

She sits on the editorial boards of several reputable 
international and local journals. Apart from 
having supervised more than 50 post-graduate 
students in various areas of Islamic banking and 
finance, she also served as internal and external 
examiners for Masters and PhD theses in the 
Malaysian and Indonesian public universities. 

Dr. Salina received her PhD in Monetary 
Economics in 2006 from the IIUM and her Master 
and Bachelor degrees from the USA in 1992 
and 1994, respectively. She has also completed 
all the requirements for the Post-Graduate 
Diploma in Islamic Studies offered by the Center 
for Islamisation, IIUM. Prior to becoming an 
academician, she has several years of working 
experience in a commercial bank in Malaysia.

ASSOCIATE PROFESSOR 
DR. SALINA KASSIM
Senior Lecturer                                                 
IIUM Institute of Islamic 
Banking and Finance                                     
International Islamic University Malaysia
Nationality: Malaysian
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Farah B. M. Mounir is a product management 
professional in banking who has been working 
at Abu Dhabi Commercial Bank for just over 13 
years. She is a highly qualified and experienced 
banker. One of her many strengths is developing 
unique new liability products that significantly 
increase the revenue and client base. She 
also has management-level bank expertise in 
investment & asset products (conventional and 
Islamic banking). She has a MSc in Finance and 
Banking from Paris Sorbonne University Abu 
Dhabi with special honours. Her skills include 
a wide range of expertise in Islamic banking. 

Through utilizing her communications skills 
when working in a managerial position she has 
developed a successful working relationship and 
advantageous professional network as well as 
successful products that are suitable for all age 
groups of the community. 

In 2018, Farah Mounir had the honour of being 
recognized as one of the top 50 influential women 
in the Islamic business and finance world, and 
was awarded with WOMANi Special Award at a 
colourful ceremony held in Kuala Lumpur.

FARAH MOUNIR
PRODUCT MANAGER                         
ABU DHABI COMMERCIAL BANK

Nationality: Emirati
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GHALIA BUSHNAQ
SENIOR LEGAL COUNSEL AT NOOR 
BANK

Nationality: Jordanian
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Ghalia Bushnaq is qualified to practice law in 
both Jordan and England & Wales. She was 
admitted to the Jordanian Bar Association in 
October 1997 and to the Law Society of England 
& Wales in May 2002. She joined Berwin Leighton 
Paisner (now Brian Cave Leighton Paisner), a 
leading City of London firm, in September 2000 
as a trainee solicitor. She completed her training 
in May 2002 and joined the corporate finance 
department at Berwin Leighton Paisner as an 
associate where she spent four years. During 
her tenure with Berwin Leighton Paisner, Ghalia 
Bushnaq worked on a wide range of transactions, 
including capital markets transactions (equity 
listings on London’s Alternative Investment 
Market and the Official List of the London Stock 
Exchange), acquisitions and disposals of shares 
and businesses, joint venture agreements for 
local and international companies. In September 
2006, she joined Linklaters (Dubai) as a managing 
associate, where she worked on a number of 
large transactions including listings on the DIFX, 
regional privatizations and large mergers. 

Ghalia Bushnaq moved in-house in April 2007 
and joined the legal team at Noor Bank PJSC as a 
senior legal counsel. Her work involves advising 
the corporate and investment banking teams on 
Islamic finance transactions (both syndicated and 
bilateral) and senior management on strategic 
business development initiatives. In addition, she 
supports the various departments within the bank 
from a legal perspective (including day to day 
operations enquiries, human resources, treasury, 
remedial department and retail banking). She also 
manages and overseas the litigation work of Noor 
Bank PJSC.
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Nurhastuty K. Wardhani is a junior lecturer 
at the Trisakti University in Jakarta. She is an 
academician, researcher, and consultant. She 
is the Board Member at the Institute of Halal 
Investing in Oregon and Chairman of the INSPIRE 
Islamic Finance in Jakarta. She has presented 
her research papers at the University of Sydney, 
Bond University, and Queensland University 
of Technology in Australia, ISRA Colloquium 
in Malaysia, at the 11th EBES Conference in 
Russia and 4th Asia Pacific Business Research 

Conference in Singapore. With regard to industry 
conferences, she was one of the speakers at the 
International Halal Conference in 2018, Sydney. 
Her research areas and consulting works are 
related to corporate governance, banking, Shari’a 
disclosure, and Islamic finance. Her pieces 
have been published in the Conversation, Brink 
Asia, and Wahed Halal Investing Journal. She is 
currently doing PhD in Finance at the University 
of Queensland. 

NURHASTUTY WARDHANI  
BOARD MEMBER AT THE INSTITUTE 
OF HALAL INVESTING

Nationality: Indonesian
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PROF. DR. MALIAH BINT 
SULAIMAN 
PROFESSOR OF ACCOUNTING 
AT KULLIYYAH OF ECONOMICS 
AND MANAGEMENT SCIENCES, 
INTERNATIONAL ISLAMIC UNIVERSITY 
MALAYSIA

Nationality: Malaysian
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Dr. Maliah Sulaiman is a Professor of Accounting 
and a former Dean of the Kulliyyah of Economics 
and Management Sciences, International Islamic 
University Malaysia (IIUM).  Her active interest in 
IBF dates back to 1994 when she embarked on her 
doctoral studies and later as a lecturer teaching 
undergraduate and postgraduate courses related 
with accounting, auditing and governance for 
Islamic banks and financial institutions. Over the 
last 25 years, she has taught hundreds of students 
who are now at the helm of various Islamic 
banking in Malaysia.  

She has authored several books related to Islamic 
finance amongst which are Islamic Corporate 
Reporting: Between the Desirable and the Desired 
(IIUM Press); Accounting for Islamic Banks 
(International Institute of Islamic Thought, IIIT 
Press) and most recently, Islamic Accounting, 
published by John Wiley.  The Accounting for 
Islamic Banks has been adopted as a textbook 
for a number of academic and professional 
programmes on accounting in Malaysia.  She has 
also written a manual on Accounting for Islamic 
Financial Transactions for the International 
Centre for Islamic Finance Educators (ICIFE) 
and acts as its resource person for the same 
course.  She is currently writing chapters of a 
book on the application of Malaysian Financial 
Reporting Standards (MFRSs) to Islamic financial 
transactions. 

At the international level Prof. Maliah Sulaiman 
sits on the International Standards Organization’s 
(ISO) Working Group 8 (ISO 207, WG 8) on 
Material Flow Cost Accounting (MFCA). Her 
involvement at the international level includes 

being a Visiting Professor at Curtin University 
(Australia), University of Sharjah (UAE) and 
University Muhammadiyyah, Yogjakarta (UMY, 
Indonesia) as well as invited speaker at various 
international conferences.  She has significant 
experience working with staff and students 
of other nationalities whilst teaching at Otago 
University (New Zealand), IIUM, as well as the 
various universities where she was a Visiting 
Academic.  She is also the resource person for 
Islamic Accounting for IIIT projects in Indonesia.  
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At the national level she is a member of the 
Malaysian Accounting Standards Board 
(MASB) and is an Executive Council member 
of the Malaysian Institute of Accountants 
(MIA).  She was formerly the Chairperson of 
the Examinations Committee as well as the 
Islamic Finance Standing Committee at MIA.  
Presently, Prof. Maliah Sulaiman sits on the 
Education Board of MIA as well as its MIA-
MQA (Malaysian Qualifications Agency) Joint 
Technical Committee. Additionally, she is a 
member of the Board of Studies of accounting 
programmes at various universities and institutes 
in Malaysia.  Most recently (in 2019), she has been 
appointed by the Accountant General of Malaysia 
(AG) as a member of the Advisory Committee on 
Islamic Accounting Standards for Waqf, Zakat 
and Baitulmal.

 She is no stranger to awards.  Recipient of two 
prominent awards, the JSPS (Japan Society for the 
Promotion of Sciences) fellowship in 2003 and the 
ACU (Association of Commonwealth Universities) 
fellowship in 2005, she was also awarded the 
Mevlana Exchange programme to Turkey in 
2016.  In 2007 she received the prestigious Article 
of Merit Award by the International Federation 
of Accountants (IFAC, New York) and two 
years later was awarded a Gold Medal by the 
Malaysian Institute of Accountants for her article 
on Environmental Management Accounting.  Her 
research on Corporate Governance Practices of 
Islamic Financial Institutions in Malaysia won her 
a Bronze medal in MIA’s Article of Merit Award in 
2013.  In 2015 she received a Silver medal for her 
article on Greening Corporate Governance and 
the Boards.

Her research interests are primarily in Islamic 
accounting (with a focus on Islamic financial 
institutions) as well as environmental accounting. 
Currently, her research focuses on the extent 
Islamic financial institutions respond to the 
United Nation’s Sustainable Development Goals 
(SDGs), particularly on environmental issues.  She 
is also actively involved in an on-going research 
on accounting for waqf, zakat and baitulmal 
commissioned by the Accountant General’s 
Office of Malaysia.

Prof Maliah Sulaiman, a Chartered Accountant 
(Malaysia), is also a Fellow of the Association 
of Chartered Certified Accountants (UK) and 
holds a PhD from the University of Otago, New 
Zealand.  She started her career as an audit semi 
senior at a firm of public accountants and later 
joined academia.
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UZMA FAYYAZ
ASSISTANT VICE PRESIDENT WITH 
ISLAMIC BANKING GROUP AT BANK 
ALFALAH

Nationality: Pakistani
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Uzma Fayyaz is renowned across Islamic banking 
industry in Pakistan for her profound grip on the 
assets & liabilities products and propositions. 
She kicked off her career in Islamic banking 
as an operations officer at a branch in Dubai 
Islamic Bank. Within five years, she has reached 
to a pinnacle where she is currently serving 
as Product Manager, Product Development 
Department at Bank Alfalah Limited - Islamic 
Banking Group. Herein, she is leading the 
corporate, commercial, SME, treasury and trade 
product portfolios and is a key contributor to 
the launch of various products including Islamic 
long term financing facility and Musawamah 
financing facility. She serves as a core liaison 
between Shari’a Department, business divisions 
of BAFL IBG, State Bank of Pakistan and the 
Product Department itself.

Earlier in her career, Uzma Fayyaz played a 
staunch role in Pool Management at Soneri Bank 
Limited where she was engaged in liquidity 
management for further deployment of funds 
in money market, profit distribution to deposit 
holders, transaction structuring of financing 
facilities and credit evaluation of asset side 
deliverables. Thereafter, as an assistant product 
manager at United Bank Limited – Ameen, she 
successfully launched Islamic Master Premier 
Debit Card and was engaged in multiple product 
amendments and improvement processes.

“[S]uccess is no accident but a matter of 
consistency, determination and hard work.

Uzma Fayyaz envisages to become an inspiration 
for future women in Pakistan who plan to enter 
the world of IBF. She inspires them to keep their 
dreams alive, as success is no accident but a matter 
of consistency, determination and hard work. 

Uzma Fayyaz is a Gold Medallist in MBA from 
Bahria University Karachi and a Bronze Medallist 
in Post Graduate Diploma in Islamic Banking and 

Takaful from Center for Islamic Economics, Dar 
ul Uloom Karachi. She is also pursuing her PhD 
in Management Sciences from Bahria University, 
Karachi alongside her career responsibilities and 
is completing Junior Association of IBP through 
Institute of Bankers Pakistan.

As a part-time lecturer, Uzma Fayyaz instils the 
love for learning among her students. With a 
passion for public speaking and teaching, she 
has served as a Faculty in PAF-KIET and Bahria 
University. She is also crucially involved in 
conducting Islamic product trainings for Islamic 
banking employees across BAFL-IBG. Her vision 
as a teacher and an inspirational leader is to bring 
even better teachers and leaders than herself who 
serves the IBF industry in its rightful purpose.
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SANA AMJAD 
VICE PRESIDENT FOR DUBAI 
CORPORATES AT NOOR BANK

Nationality: Pakistani
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Sana Amjad has over 20 years of multifaceted 
experience in financial risk assessment, portfolio 
management, relationship management, 
corporate finance & Islamic banking. With an 
MBA in Finance from the Institute of Business 
Administration, she worked in Pakistan before 
having Middle East professional experience.

Having spent almost a decade at ABN AMRO, 
Sana Amjad moved to Islamic banking eleven 
years ago. She joined Noor Bank where she 
is serving today as Vice President for Dubai 
Corporates. An active member of the founding 
team, she has been with them since its launch 
in 2008 and has been totally committed to the 
development of Islamic banking.

Sana Amjad’s leadership role has put her at 
the helm of developing structured Islamic 
transactions for her customers and she has the 
potential to leave a mark on the Islamic banking 
industry. She is not only an accomplished finance 
professional with an impressive portfolio of 
Islamic financial transactions but has also been 
instrumental in promoting women empowerment 
and creating greater awareness of a healthy 
culture and values at work. This is the very reason 
why she was selected as a Role Model and Values 
Ambassador for the Bank.

She is constantly looking at ways to improve 
processes by challenging the status quo, is driven 
by analytics & information management, and has 
been an important contributor to the productivity 
improvement project in Islamic corporate 
banking in 2018. That helped in almost doubling 
the relationship manager’s customer facing time 
resulting in sales growth.

At Noor, Sana Amjad is known as a confident, 
committed and communicative leader with 
a penchant for customer focus. Bearing an 
energetic, infectious and enthusiastic attitude, she 
is extremely engaged with her employer and team 
and entirely dedicated to people empowerment 
and development. She is a binding force for 
excellence and innovation in Islamic corporate 
banking, and has won numerous accolades from 
her customers and appreciation from colleagues.
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I am happy to see that all the 
stakeholders have worked hard 

to make the dream of introducing 
participative banking in the 

country come true.

Amal Benhouman belongs to the first generation 
of Islamic bankers in Morocco. Having worked 
in conventional banking and finance for over 11 
years, she decided to switch to Islamic banking 
in 2017 when the central bank of Morocco finally 
started allowing setting up of fully-fledged Islamic 
banks and Islamic windows of conventional 
banks. She is a member of the pioneering Islamic 
team of Société  Générale Morocco wherein she is 
currently serving as a Treasury & ALM Manager 
at Dar Al Amane, its Islamic window.

Amal Benhouman holds a Master’s degree 
in international f inance from Institut 
d’Administration des Entreprises in France and 
a Bachelor’s degree in business administration 
from the prestigious Al Akhawayn University 
in Morocco. With extensive experience of 
conventional banking and strong interest in the 
newly-emerged phenomenon of Islamic banking 
in the country, it is leading women like Amal 
Behouman, who are going to play a defining role 
in the development of this niche banking system 
into the mainstream. 

AMAL BENHOUMAN
TREASURY & ALM MANAGER AT DAR 
AL AMANE, SOCIETE GENERALE 
MOROCCO

Nationality: Moroccan

WOMANi 2019 Score: 36.00  

“The biggest challenge in the wake of the proposals 
of introducing Islamic banking in Morocco 
was to create a new regulatory framework to 
accommodate Shari’a requirements,” Amal 
Benhouman commented. “I am happy to see that 
all the stakeholders have worked hard to make the 
dream of introducing participative banking in the 
country come true.” 

Islamic banking is branded as participative 
banking in Morocco.

“The biggest challenge in the wake of the proposals 
of introducing Islamic banking in Morocco 
was to create a new regulatory framework to 
accommodate Shari’a requirements,” Amal 
Benhouman commented. “I am happy to see that 
all the stakeholders have worked hard to make the 
dream of introducing participative banking in the 
country come true.” 

Islamic banking is branded as participative 
banking in Morocco.

“
”



PAGE 109WOMANi 2019

Her involvement and participation in Islamic 
banking and finance started in 1993, when she was 
appointed as a Head of Product Development and 
Management by Maybank and Maybank Islamic 
Berhad (MIB), which is the largest Islamic bank in 
Asia. Together with her product development and 
management team, they were being recognized 
for successfully developing and delivering quality 
and competitive Islamic banking products and 
services, product operational processes and 
product delivery system for MIB’s Islamic banking 
business operation.

The above recognition was then lead to a 
recognition award by “Asian Bankers Research” 
in 2007 to MIB, as the “Largest Islamic Banking 
Service Provider in Asia”. She was also heading 
other portfolios as “Head of Shariah Management” 
and “Head of Knowledge Management” at MIB till 
2013.

Being awarded “The Best Student” of Master of 
Science (Islamic Banking and Finance) in 2014 
by International Islamic University Malaysia 
(IIUM), she was then being offered by IIUM 
a post of Academic Fellow for Postgraduate 
Master Programme, in delivering knowledge 
and experiences in Islamic banking and finance 
to students via “Islamic Banking Products 
and Operations” and “Money and Banking” 
courses. An appointment as the “Head of Master 
Programme” at IIUM Institute of Islamic Banking 
and Finance (IIUM-IIiBF) in 2015 and still holding 
the post till now, is another opportunity platform 
in knowledge sharing for related courses listed in 
the master programme. She is currently managing 
two additional postgraduate master programmes 
in Islamic Banking and Finance on “Modular 
Basis” and “Specialization/Concentration” 
delivery modes for banking industry executives. 

Both programmes would tentatively be delivered 
in 2019/2020 semesters.

Further sharing of knowledge and experiences in 
Islamic banking and finance continues, with the 
appointment as “Training Module Developer” and 
“Trainer” by 3 entities, from 2016 till now, which 
are as follows: -

a) Islamic Shariah Advisory Services (ISAS) 
of IIUM – in delivering “Certificate in Islamic 
Banking and Finance” programme for the Islamic 
banks’ staff/executives,

b)  Halal International Selangor (HIS), Malaysia 
– in delivering certification programme of “Halal 
Technical Competent Person (HTCP)” for Halal 
enterprising industry, and,

c) Association of Shariah Advisors in Islamic 
Finance (ASAS) – in delivering certification 
programme of “Certified Shariah Advisors (CSA) 
& Certified Shariah Practitioners (CSP)” in Islamic 
Finance”. 

She is greatly looking forward, via her continuous 
sharing of knowledge and experiences in Islamic 
banking and finance, for an environment of 
consistency in understanding and the application 
of Shariah principles and requirements by both the 
academic world and the practitioners of Islamic 
banking and finance. This would then lead to an 
increase of awareness, knowledge and utilization 
levels of the society, of the Islamic banking and 
finance products and services offered by the 
Islamic financial institutions.

ZARIAH ABU SAMAH 
Academic Fellow IIUM Institute 
of Islamic Banking and Finance 
International Islamic University Malaysia

Nationality: Malaysian
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Zarinah Mohd Yusoff is an Academic Fellow at 
IIUM Institute of Islamic Banking and Finance 
(IIiBF).  She is also the Coordinator for IIiBF 
Certificate Programmes, where she is in charge 
of all certificate programmes offered by IIiBF to 
the industry.  

Zarinah Yusoff is also a trainer, module writer 
and book author, specializing in Islamic Financial 
Planning and Wealth Management (IFPWM) 
areas.   She has been involved in various training 
programmes related to IFPWM since 2004.  She 
is instrumental in the development of Islamic 
Financial Planner (IFP) certification programme 
in 2008, co-organized by Islamic Banking and 
Finance Institute Malaysia (IBFIM) and Financial 
Planning Association Malaysia (FPAM).  She 
managed to co-write two books for IFP, published 
by IBFIM in 2013 and 2014.  Zarinah Yusoff 
has also been called as a panel for television 
programmes and a speaker at events related to 
IFPWM.  Recently, she was appointed as a trainer 
for IFP Masterclass for the C-suites and Train the 
Trainers programmes.

Zarinah Yusoff has 26 years of working experience 
in various segments of finance industry.  She 
started her career as an investment analyst at 
Permodalan Nasional Berhad (PNB) where she 
spent 11 years working in various departments of 
PNB.  She joined Finance Accreditation Agency 
(FAA) in 2013 where she led the development 
of FAA Learning Standard for Capital Market.  
She then moved to RHB Bank Berhad as the 
Trainer for Islamic Finance programmes at RHB 
Academy.  Her final position at the Bank was the 
Head of Shari’a Governance & Audit at Group 
Internal Audit.

Zarinah Yusoff holds MBA, specializing in Islamic 
banking and finance from IIUM and Bachelor of 
Accounting (Hons) degree from Universiti Utara 
Malaysia. She also holds the qualifications of 
Shariah Registered Financial Planner (Shariah 
RFP), IFP and CFP.  She has been a Certified 
Trainer under Human Resource Development 
Fund (HRDF) since 2015.

ZARINAH MOHD YUSOFF
ACADEMIC FELLOW AT IIUM 
INSTITUTE OF ISLAMIC BANKING & 
FINANCE (IIiBF) 

Nationality: Malaysian

WOMANi 2019 Score: 18
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Dr. Hurriya El-Islami can best be considered as 
an activist for Islamic economics, banking and 
finance, with her various engagements with the 
global Islamic financial services industry. She 
is currently serving as a member of Executive 
Board of BPKH (Badan Pengelola Keuangan Haji), 
appointed as per the Presidential Decree No. 74 
of year 2017. She is also an IMF Expert in Islamic 
Finance, FAA Assessor, Shari’a Board Member 
and Strategic Advisor of Islamic Fintech Alliance 
and was the Head of Professional Development 
in AAOIFI prior to which she served as a member 
of the AAOIFI Central Shari’a Board Working 
Group. She is also a member of the Islamic 
Finance Advisory Council of Astana International 
Financial Centre (AIFC).

With over eighteen years of experience globally, 
she served, among others, as Director and Group 

Head of Shari’a and Governance and Group Legal 
- Islamic Banking and Capital Markets of CIMB 
Group; Director and Head of Legal at Capinnova 
Investment Bank; Head of AML and Compliance 
and Legal Counsel at Kuwait Finance House 
Bahrain; and Chairperson of Audit and Legal 
Committee of Bahrain Associations of Banks. 
She was trained in negotiation and leadership 
by Harvard Law School, received multiple 
academic awards including from the University 
of Strathclyde in Glasgow, graduated as the Best 
Overall LLB student from International Islamic 
University Malaysia, and wrote various pieces on 
Islamic finance related issues. She has also been 
providing advice and consultancy to regulators 
and other stakeholders in several jurisdictions on 
matters related with Islamic finance.

DR. HURRIYA EL ISLAMI
MEMBER OF EXECUTIVE BOARD OF 
BADAN PENGELOLA KEUANGAN HAJI 
(BPKH)

Nationality: Indonesian
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RATIH RACHMAWATY 
PRESIDENT DIRECTOR, BTPN SYARIAH
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Ratih Rachmawaty is the President-Director of 
BTPN Syariah, Indonesia’s only bank that solely 
targets the financing of women entrepreneurs. 
She has 24 years of banking experience, focused 
on building mass market business models. She 
was one of the key founders of the Danamon 
Simpan Pinjam mass market business in Bank 
Danamon (2003 to 2008), and Microbanking 
business (Mitra Usaha Rakyat) and Productive 
Poor business (Tunas Usaha Rakyat) in Bank 
BTPN (2008 to 2014). 

Ratih has travelled extensively to study 
microbanking institutions in India, Mexico, 
Peru and Bangladesh, and has attended multiple 
leadership trainings at leading institutions like 
McKinsey & Company, the Harvard Business 
School and INSEAD. She also has been a keynote 
speaker at national and international seminars 
and served as guest lecturer. In 2018, Ratih was 
ranked 4th in the “Most Influential Women in 
Islamic Finance” by WOMANi.
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SABEEN SALEEM 
CEO OF ISLAMIC INTERNATIONAL 
RATING AGENCY

Nationality: Pakistani
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Sabeen Saleem, a Pakistani by nationality, is 
heading one of the most important industry-
building initiatives, namely Islamic International 
Rating Agency (IIRA), based in Bahrain. In 
her current capacity, she plays a vital role in 
developing the analytical systems and rating 
capability of IIRA, which forms the foundation 
of its current and future endeavours. She is 
currently working closely with the Accounting 
& Auditing Organisation of Islamic Financial 
Institutions to help it develop a number of 
standards for corporate governance with a focus 
on Shari’a risk management. 

Sabeen Saleem has over 20 years of multifaceted 
experience in financial risk assessments in banks, 
fund management, insurance and manufacturing; 
with a focus on Islamic finance. in all of these areas. 
She has been associated with the credit ratings 
industry for over a decade and has pioneered 
ratings in the social sector of Pakistan while also 
being actively involved in research endeavours of 
considerable significance in the area of Islamic 
finance. She has authored a number of rating 
methodologies in several areas. Sabeen Saleem 
has contributed to highly reputed journals and is a 
regular speaker at conferences, particularly those 
dealing with Islamic finance. 

DR. AZURA OTHMAN
CEO OF THE CHARTERED 
INSTITUTE OF ISLAMIC FINANCE 
PROFESSIONALS

Nationality: Malaysian
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Dr Azura is the CEO of the Chartered Institute 
of Islamic Finance Professionals (CIIF), and an 
Independent Non-Executive Director of Malaysia 
Debt Ventures Berhad. She is the co-founder of 
Tahsin Women to Women Project. She is also a 
Fellow of ACCA (UK), and a member of Malaysian 
Institute of Accountant.

She provides tax and business consultancy to 
clients mainly from the Islamic Finance industry 
as well as to Bank Negara Malaysia on MIFC 
initiatives. 

She has various speaking engagements at 
conferences on taxation and Islamic finance and 
has contributed several articles relating to tax 
and Islamic finance in various bulletins. She is an 
author of a book as well as coauthored chapters. 

She was named in the “Top 20 Women in Islamic 
Finance 2018” by WOMANi.
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DATO' JAMELAH 
JAMALUDDIN 
CHAIRMAN OF SCOMI ENERGY
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Dato' Jamelah Jamaluddin is chairman of Scomi 
Energy Bhd, director of Malaysia Productivity 
Corporation Bhd, director of Weida Bhd and 
investment committee member of Johore 
Corporation Bhd. 

She is an experienced banker with 30 years of 
experience in the financial services industry. 
Dato’ Jamelah was previously attached to Kuwait 
Finance House (Malaysia) Berhad (“KFHMB”) 
and held the distinction of being the first woman 
to head KFHMB as Chief Executive Officer. 

Prior to her position with KFHMB, Dato' 
Jamelah was with RHB Islamic Bank Berhad as 
the Managing Director. She was also the Chief 
Operating Officer of RHB Sakura Merchant 
Bankers Berhad. She is now assisting woman 
entrepreneurs to enable them to grow their 
businesses.

She has been guest speakers for conferences 
for WEIF, one belt one road in Hong Kong, and 
organisations like Red Money, AIBIM.

Huang Lei is the Founder & CEO of China Islamic 
Finance Club (CIFC), the first private organization 
to promote the growth and cooperation on 
Islamic economy and Islamic finance in china. 

CIFC co-organized the China-UAE Conference 
on Islamic Banking and Finance (CUCIBF) with 
the HBMSU (Hamdan Bin Mohammed Smart 
University), DIEDC (Dubai Islamic Economy 
Development Center), and DCIBF (Dubai Center 
for Islamic Banking and Finance) in 2016.

HUANG LEI
FOUNDER & CEO CHINA ISLAMIC 
FINANCE CLUB 

Nationality: Chinese
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She also submitted a proposal report entitled 
"the Development Opportunities for Islamic 
Finance based on the Belt & Road Initiative", and 
spoke on Islamic economy and Islamic culture in 
conferences.

She joined the Islamic Finance Internship Program 
(IFIP) in 2018 to provide internship opportunities 
to Chinese youth in international Islamic Financial 
Organizations. 

She was listed in the Top 50 Most Inf luential 
Women in Islamic Finance by WOMANi2018. 
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RAJA TEH MAIMUNAH 
BINTI RAJA ABDUL AZIZ
MANAGING DIRECTOR OF 
WHOLESALE BANKING AT AMBANK 
(M) BERHAD 

Nationality: Malaysian 
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Raja Teh is currently responsible for the AmBank 
Group’s Wholesale Banking franchise covering 
both Islamic and Conventional Corporate 
Banking, Group Treasury & Markets, Transaction 
Banking, Debt Capital Markets and Corporate 
Finance. 

Prior to that she served as CEO of AmInvestment 
Bank. She was also the CEO and Managing 
Director at Hong Leong Bank Group. 

She has 25 years of financial services experience 
covering Corporate and Investment Banking, 

Islamic Banking and Digital Banking. 

She is the Chartered Banker at AICB and a 
member at the Chartered Institute of Islamic 
Finance Professionals (CIFP). She is also an 
adviser on Islamic Banking and Finance at the 
World Islamic Economic Forum Foundation 
(WIEF)

She was awarded the Women Icons Malaysia 
2017 by Women Icons Summit & Awards, Kuala 
Lumpur.

SHARIZAD BINTI JUMA’AT
CEO OF RHB ISLAMIC INTERNATIONAL 
ASSET MANAGEMENT BERHAD

Nationality: Malaysian 
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Sharizad binti Juma’at is the CEO of RHB Islamic 
International Asset Management. She leads the 
institutional business for RHB Asset Management 
in Malaysia and drives the Islamic business for 
Group Asset Management across the region. 

She is also driving the Islamic business through 
the RHB regional offices and other markets 
through collaboration with a global player. 

 Prior to joining the RHB family, she was the MD/

CEO of Amanahraya Investment Management 
Sdn Bhd. She also served as the CEO of 
Amanahraya Reits.

She has close to 30 years of capital markets and 
investment management experience, covering 
treasury, fixed income, equities, private equity 
fund and real estate. 

She was awarded the top 50 Most Inf luential 
Woman in Islamic Finance by WOMANi 2018.
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DR. IRUM SABA 
ASSISTANT PROFESSOR DEPARTMENT 
OF FINANCE IBA-KARACHI

Nationality: Pakistani  
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Dr. Saba is Assistant Professor Department of 
Finance, at IBA-Karachi Pakistan. She has more 
than 15 years of research, training and teaching 
experience, and has written articles and chapters 
on management, corporate governance, Islamic 
finance and Islamic microfinance.

She is a Shari’a-registered financial planner and 
the first Pakistani female on the International 
Shari’a Advisory Board in South East Asia 
and Middle East. She is a member of the grand 
council of  Chartered Institute of Islamic Finance 

Professionals (CIIF), Malaysia and Federation of 
Pakistan Chamber of Commerce and Industry 
(FPCCI) Standing Committee on “Islamic 
Banking”.

She served as the sub-Editor of Journal of Islamic 
Finance Accountancy (JOIFA), Bahrain and as 
Vice President of Asia Pacific Applied Economics 
Association (APEA), Australia. She was the 
listed in the “Most Influential Woman in Islamic 
Finance” by Cambridge IFA WOMANi 2018. 

AZLEENA IDRIS 
SENIOR IBF PROFESSIONAL

Nationality: Malaysian

WOMANi 2019 Score: 70.00 

• 2019
• Rank 2122

• 2018
• Rank

• 2017
• Rank -

Azleena joined the Malaysian arm of the second 
largest Islamic bank in the world, in early 
October 2017, after a brief stint in Islamic finance 
consulting. She is a Grand Council Member of 
Chartered Institute of Islamic Finance Professional 
Malaysia, and member of Professional Academic 
and Examination Committee. She is a regular 
speaker and moderator at Islamic f inance 
conferences and in academics in the industry and 
globally.

She was previously with the Central Bank of 
Malaysia (BNM) and was instrumental in several 
key national and international Islamic finance 
related initiatives. At RHB Group, she was 
involved in most of the merger and acquisition 
exercises involving the RHB Group. 

She is a short term expert for IMF World Bank 
Group and has an Honorary Chartered Institute 
of Islamic Finance Professional membership. She 
had mentored emerging female leaders in Kuwait 
Finance House (Malaysia) Berhad.
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LIZA MYDIN
HEAD OF STRATEGIC RESAERCH & 
REPORTING IN MAYBANK ISLAMIC

Nationality: Malaysian 

WOMANi 2019 Score: 68.33 

• 2019
• Rank 6627

• 2018
• Rank

• 2017
• Rank -

Liza Mydin is currently the Head of Strategic 
Research & Reporting in Maybank Islamic. She 
previously worked at PricewaterhouseCoopers. 
In 2010 she joined Al Rajhi Bank Malaysia as the 
Vice President of Compliance and was a visiting 
scholar at the George Washington University. Liza 
has co-authored two books, published articles and 
presented her papers at the Harvard Law School 
and the Oxford Centre of Islamic Studies. She is 
Chartered member of the Chartered Institute of 
Islamic Finance Professionals.

She proposed a Waqf Fund Framework and 
has been a guest speaker at Islamic finance 
conferences. She is the co-Founder of the “Tahsin 
Women for Women” project.

She was listed in the “Most Influential Women in 
Islamic Finance” by WOMANi 2018. 

DR. SHAHINAZ RASHAD 
ABDELLATIF 
PRESIDENT AND C.E.O. EGYPTIAN 
LEASING ASSOCIATION

Nationality: Egypt

WOMANi 2019 Score: 68.33 

• 2019
• Rank 2927

• 2018
• Rank

• 2017
• Rank -

Dr. Shahinaz Rashad Abdellatif is the President 
and C.E.O. for the Egyptian Leasing Association 
(ELA). She is a certif ied Islamic Finance 
professional and assistant professor at reputable 
international universities. 

Prior to that she was a financial expert and a 
leasing committee member at the Financial 
Regulatory Authority (FRA). Her main area of 
expertise is Islamic Finance is Islamic Leasing, 
Mortgage, Microfinance and Capital Markets. 
She has more than 20 years of experience in 

financial institutions at senior executive positions. 

She was involved in the drafting of several 
Islamic Finance laws and Executive Regulations 
to promote Islamic Finance and ethical business 
practices. She is an international author of several 
Islamic Finance publications and was a prominent 
speaker in major Islamic Finance events.

She was also listed in the Top 100 Most Influential 
Women in Islamic Finance by WOMANi2018.
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DR. AISHATH MUNEEZA
ASSOCIATE PROFESSOR OF INCEIF

Nationality: Maldivian

WOMANi 2019 Score: 68.00 

• 2019
• Rank 1428

• 2018
• Rank

• 2017
• Rank -

Dr Aishath Muneeza is an Associate Professor of 
INCEIF and chairperson of Maldives Center for 
Islamic Finance. She is considered the pioneer 
driving force behind the Islamic finance industry 
of Maldives. She is the first chairman of Maldives 
Hajj Corporation, and the chairperson of the 
Capital Market Shariah Advisory Council.

She has published books and papers on Islamic 
finance in international  journals and magazines. 
She has won a number of national, regional and 

international awards in recognition for her service 
in Islamic finance and research. She conducts 
trainings and gives consultancy and mentorship 
to individuals and corporations. 

She is the only Shari’a Adviser registered with 
the Capital Market Regulator in Maldives and 
at Securities Commission of Malaysia. She has 
been recognised among the 500 most influential 
personalities in Islamic economy in 2017 and 
2018. 

WAJEEHA H. AWADH
FINTECH AND DIGITAL BANKING 
EXPERT

WOMANi 2019 Score: 67.67 

• 2019
• Rank -29

• 2018
• Rank

• 2017
• Rank -

Wajeeha H. Awadh is a FinTech and digital 
banking expert at Al Baraka Banking Group 
and is engaged with several digital banking and 
FinTech projects. She was a part of Strategic 
Planning Department, and Sustainability and 
Social Responsibility Department working on 
projects, including the establishment of a new 
Islamic bank in Morocco, group wide product 
intelligence system, group wide sustainability 
reporting, and integrating United Nations SDGs 
with Al Baraka Sustainable Development Goals. 

She is also a member of Women in FinTech 
Bahrain and is part of FinTech Ecosystem and 
Talent workgroups in Bahrain FinTech Bay.

She has given a number of workshops to 
international FinTech startups on the Islamic 
FinTech concept and spoken at events and 
conferences related to Islamic FinTech, blockchain, 
entrepreneurship, and technology. She has also 
contributed to Islamic Finance Review (ISFIRE).
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CAMILLE SILLA PALDI 
FOUNDER OF ETHICAL FINANCE 
FORUM 

Nationality: American

WOMANi 2019 Score: 65.33 

• 2019
• Rank 2434

• 2018
• Rank

• 2017
• Rank -

Camille Paldi is the only US Citizen to have 
graduated from the Durham University Islamic 
Finance Programme in the UK. With various 
academic and professional qualifications, and 
leadership roles in a number of initiatives in IBF, 
Camille Paldi is very well-known and respected 
in the Islamic financial services industry on both 
sides of the Atlantic. 

Camille Paldi was an International Bar 
Association Scholar 2009/2010 and qualified 
as a lawyer in the UK through the UK QLTT in 
2013.  She was ranked 24th in the 2018 WOMANi 
Report, which ranked the 100 Most Influential 
Women in Islamic Finance for the year.  In this 

year’s expanded list (which also includes leading 
women in Islamic businesses other than banking 
and finance), she still features prominently on the 
34th position. 

Camille Paldi studies at Colgate University, the 
London School of Economics, University of 
Sydney, University of Melbourne, Kansai Gaidai 
University, East Shanghai University of Politics 
and Law, University of Hawaii, and Durham 
University.  

Camille Paldi is the Founder of the Ethical Finance 
Forum.

DR. KAMOLA BAYRAM  
ASSISTANT PROFESSOR KTO KARATAY 
ÜNIVERSITESI

Nationality: Turkish 

WOMANi 2019 Score: 63.00 

• 2019
• Rank 5540

• 2018
• Rank

• 2017
• Rank -

Dr. Kamola Bayram is an Assistant Professor at 
KTO Karatay University in Turkey.  Previously 
she served as Project Director at International 
Council of Islamic Finance Educators (ICIFE). 
She has also worked at Islamic Financial Services 
Board (IFSB) as a Research Fellow where she 
was involved in developing of Stress Testing 
Framework for Islamic Banks.  She has published 

a number of articles in international journals, and 
has presented her work in numerous international 
conferences. 

Dr. Bayram is an editor of the Turkish Journal of 
Islamic Economics (TUJISE). She has earned the 
40th position in this year’s WOMANi ranking for 
her excellent advocacy work for IBF.
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AMINA ABDULREHMAN 
BASHIR
LAWYER

Nationality: Kenyan

WOMANi 2019 Score: 63 

• 2019
• Rank 9440

• 2018
• Rank

• 2017
• Rank -

Amina Abdulrehman is a lawyer and a member 
of the Islamic Finance Consultative Committee 
(IFCC). She was a principal legal adviser to Gulf 
African Bank and the first legal professional to 
work on Islamic financing documents in Kenya. 

She was involved in the drafting and negotiation of 
the first Tier-2 qualifying capital bilateral Wakala 
Sukuk in the Kenyan market for Gulf African Bank 
Limited. She has trained lawyers and Central 
Bankers on Islamic banking - principles and 
documentation.

She has been a panelist at Islamic finance 
conferences in Kenya and gave several 
presentations, lectures and talks on Islamic 
banking and finance. She was directly involved 
in lobbying with the Central Bank of Kenya for 
amendments to the laws in regards to Islamic 
banking and proposals.

She was listed in the “Top 100 List of the Most 
Inf luential Women in Islamic Finance” by 
WOMANi 2018. 

AZIZA EBRAHIM
SENIOR ADVISOR AND ISLAMIC 
FINANCIAL SECTOR STRATEGIC 
EXPERT

Nationality: Uzbek

WOMANi 2019 Score: 62.33 

• 2019
• Rank 7042

• 2018
• Rank

• 2017
• Rank -

Aziza is a senior advisor and Islamic financial 
sector strategic expert, and headed the 
operations of the General Council for Islamic 
Banks and Financial Institutions (CIBAFI) in its 
headquarters in Manama, Kingdom of Bahrain.

Prior to joining the IFSB, she was attached with 
the National Bank of the Republic of Uzbekistan, 
in the Department of Money Circulation and Cash 
Operations, and in Khazanah Nasional Berhad. 
She is the first women to run Operations & Head 

Strategic Planning of an Islamic Infrastructure 
Institution. 

Aziza was responsible for research in various 
aspects of standards implementation at the 
IFSB and emerging issues in Islamic finance. 
She conducted trainings and workshops in IFSB 
member countries and international conferences. 
She has led a number of reports produced by 
CIBAFI, and assisted in research and editing of a 
textbook by Professor Noureddine Krichene.
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KURALAY YELDESBAY 
LICENSED ACTUARY CTP – ASTANA 
INTERNATIONAL FINANCIAL CENTRE

Nationality: Kazakh

WOMANi 2019 Score: 62.33

• 2019
• Rank 8442

• 2018
• Rank

• 2017
• Rank -

Kuralay Yeldesbay is an Actuary CTP at Astana 
International Financial Centre (AIFC). She was 
the founder and CEO of the first Takaful Company 
in the CIS region, established in 2010. Kuralay 
is unceasingly supporting the development of 
Islamic finance in Kazakhstan and in the region 
for the past ten years. 

As an active member of the presidium of the 
Association of Development of Islamic Finance 
(ADIF), she has organized and participated as 
a speaker in numerous local and international 

Islamic f inance conferences and seminars, 
provided workshops, proposed amendments 
in Law and Regulation, published articles 
and provided consultancy for individuals and 
companies. 

She received a medal "The Best Financier of 
Kazakhstan" (2013), and the best lecturer of the 
master’s degree program of the National Bank 
in 2011 and 2014. She is also a co-author of a 
textbook. 

NOORSURIANI MUHAMED 
VICE PRESIDENT ISLAMIC CAPITAL 
MARKET AT BURSA MALAYSIA

Nationality: Malaysian 

WOMANi 2019 Score: 61.33

• 2019
• Rank 1644

• 2018
• Rank

• 2017
• Rank -

Noorsuriani Muhamed is the Vice President of 
the Islamic Capital Market of Bursa Malaysia, 
spearheading product and market development 
for the Shari’a-compliant equities market of the 
Malaysian stock exchange. 

She is instrumental in the success of the 
establishment of Bursa Malaysia-i (BM-i), 
the world’s first end-to-end Shari’a investing 
platform. She led the first-of-its-kind national 
Shari’a-centric retail investment event, known 
as Shari’a Investing Fair (SIF) in 2017 to create 

awareness and increase comprehension of Shari’a-
compliant investing. 

She has conducted direct engagements with 
market participants and retail investors. She was 
one of the speakers for Shari’a Investing Webinar 
2019 Series in collaboration with Equities Tracker 
International Sdn Bhd. 

She was recognised as one of The Top 20 
Most Influential Women in Islamic Finance by 
WOMANi2018. 
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DR. SALMA SAIRALLY
RESEARCH CONSULTANT AT ISRA

Nationality: Mauritian 

WOMANi 2019 Score: 60.33 

• 2019
• Rank 4047

• 2018
• Rank

• 2017
• Rank -

Dr Salma Sairally is a Research Consultant at 
ISRA, Kuala Lumpur, Malaysia. She is also the 
Editor of the Scopus-Indexed Journal published 
by ISRA. She also served as Editor and co-author 
of books on Islamic finance.

She served as a Member of the Academic Board 
of Human Welfare League, the office of the 
International Institute of Islamic Thought (IIIT) 
in Mauritius. 

She also participated in conferences as presenter 
and speaker in various areas of Islamic finance 
and was among the consultants for Minarah 
Consulting, UK (2018). 

She has been conducting trainings on Islamic 
finance in Mauritius and serving as council 
member of Awqaf Foundation of Mauritius. 

She was listed among the Top 100 Most Influential 
Women in Islamic Finance by WOMANi2018.

BUSHRA SHAFIQUE
JOINT DIRECTOR IBD 
STATE BANK OF PAKISTAN

Nationality: Pakistani 

WOMANi 2019 Score: 60 

• 2019
• Rank 6448

• 2018
• Rank

• 2017
• Rank -

Bushra Shafique currently works at the State 
Bank of Pakistan and is a visiting faculty 
for Islamic Economics at a leading business 
school in Pakistan. She was actively involved 
in the very first survey based research report 
on quantification and profiling of demand on 
Islamic finance and also contributed heavily on 
the Islamic banking and finance practices for 
domestic and international journals, reports and 

conferences. She also worked as a consultant with 
two UN agencies. She remained actively involved 
in flagship initiatives of State bank of Pakistan. 

She has participated actively in many training 
programs and conferences in Turkey, Malaysia, 
and Islamabad.

She was included in WOMANi 2018 list of the 
Most Influential Women in Islamic Finance.
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HANEEN AL AHMED
CFO AT SIRAJ FINANCE

Nationality: Emirati 

WOMANi 2019 Score: 60

• 2019
• Rank 1648

• 2018
• Rank

• 2017
• Rank -

Haneen Al Ahmed is currently serving as CFO 
at Siraj Finance, UAE. She has been included in 
the WOMANi50 List for her advocacy role and 
for mentoring young professionals in the field 
of Islamic finance. She belongs to a very slim 
community of women finance professionals in 
the UAE and in the GCC region. Siraj Finance, 

her employer, has emerged as a major player in 
developing human resources for Islamic finance 
and for encouraging to assume leadership positions 
therein. She attributes her success in the field to 
the conducive environment the government of the 
UAE has provided for professional women to excel 
in their respective fields of specialisation.

MARIAM ISABEL ROMERO 
ARIAS
CEO OF THE HALAL INSTITUTE

Nationality: Spanish

WOMANi 2019 Score: 58.33

• 2019
• Rank -52

• 2018
• Rank

• 2017
• Rank -

Mariam Isabel Romero Arias is a social and 
market analyst and the CEO of the Halal Institute. 
She founded the Instituto Halal (Halal Institute) 
in 1996. 

She is an active member of the International 
Entrepreneurs Network and the World Economic 
Forum Foundation. She also participated in 
the events of Astana (Kazakhstan), London, 
Dubai and Seoul. She published articles about 
Halal Islamic Finances in University of Deusto 

and Universidad Rey Juan Carlos. She leads 
the most important Halal Certification Body in 
Mediterranean and Latin America. She is also the 
President of the Cordoba Halal Cluster, working 
for Halal Concept in Europe and is a member of 
Islamic Commission of Spain. 

She was a key speaker in a motivational mentorship 
workshop in Spain, and Conference for Halal 
Woman Entrepreneur.
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AYESHA ASHRAF JANGDA
ISLAMIC BANKER  

Nationality: Pakistani 

WOMANi 2019 Score: 54.67 

• 2019
• Rank 3160

• 2018
• Rank

• 2017
• Rank -

Ayesha Ashraf Jangda graduated from the 
Institute of Business Administration, Karachi 
and worked as an analyst in the startup phase of 
BankIslami. She was part of the founding team 
that established the bank and was involved in a 
number of strategic projects. With the transition 
of leadership at BankIslami, she was offered a 
new role to help in creating a learning culture in 
the organisation to bridge the knowledge gap. 

She has been a part of the conversion of Citibank 
Pakistan mortgage portfolio upon its purchase 

by BankIslami, as well as KASB Bank. She has 
conducted workshops on Islamic banking.

She has written a number of articles on Islamic 
finance and Islamic investment and on comparing 
Pakistani and Malaysian Islamic Banking industry. 

She was recognised among the Top 50 Most 
Inf luential Women in Islamic Finance by 
WOMANi2018. 

SHAHANA SHAIKH
VP OPERATIONS AT DAWOOD FAMILY 
TAKAFUL

Nationality: Pakistani

WOMANi 2019 Score: 49.67 

• 2019
• Rank -68

• 2018
• Rank

• 2017
• Rank -

Shahana Shaikh is VP Operations at Dawood 
Family Takaful and is amongst the pioneers of 
DFTL playing a key role in the establishment of 
the Operations Department of DFTL since its 
inception.

She has more than 25 years of diversified 
job experience in Operations, Finance and 
Underwriting. She has worked in leading 
government organizations, service industry, 
financial sector, conventional life insurance 

organizations & Family Takaful Industry in 
Pakistan. She is a proficient Life Underwriter, 
seasoned Customer Services & Claim Management 
professional as well as expert in Retakaful services 
& arrangements. 

She is also involved in the in-house training of 
the sales force and other staff members. She was 
the first woman in a managerial position but later 
hired women to serve at different levels.
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SIAMA QADAR
CFO AT ENTO CAPITAL MANAGEMENT 
LTD.

WOMANi 2019 Score: 44.33

• 2019
• Rank -78

• 2018
• Rank

• 2017
• Rank -

Siama Qadar is at a senior level versatile 
management position, qualified from London – 
Ernst & Young LLP with over 15 years of PQE in 
finance, banking, Insurance & accounting, with 
extensive hands-on experience in Shari’a and 
Islamic finance reporting, and Islamic finance 
products.

She leads the preparation & analysis of financial 
reports for submission, presenting & forecasting 
the financial position to the board of directors. 

She was a primary speaker at the Accounting 
and Finance Summit Nov 2018, on active finance 
functions and their success and failures with 
hiring. She consults with small SMEs to set up their 
primary banking in Shari’a banks and consider 
Shari’a products and Islamic finance for business. 
She promotes ethical Islamic finance in the UAE 
region and UK and attend seminars.

RUSLENA RAMLI
HEAD OF ISLAMIC FINANCE, 
MALAYSIA

Nationality: Malaysian  

WOMANi 2019 Score: 44.33 

• 2019
• Rank -78

• 2018
• Rank

• 2017
• Rank -

Ruslena Ramli is the Head of Islamic Finance 
at RAM Malaysia. She plays a key role in 
strengthening RAM’s franchise in Islamic finance, 
combining the fortes and insights in credit rating 
and sukuk transactions. Her vast experience 
now encompasses investment, commercial and 
retail banking; having structured and advised 
on sukuk/bond issues, syndicated facilities and 
bridging transactions, including securing Bank 
Negara Malaysia’s approval for the establishment 
of Islamic banking products. 

Prior to joining RAM, Ruslena held the position 
of Director Debt Capital Markets in MIDF 
Amanah Investment Bank Berhad. In 2018, 
Ruslena successful led a project team to secure 
two research grants; titled “The Role of Sukuk 
in Islamic Capital Market” and “Islamic Fund 
Management”, from the Standing Committee for 
Economic and Commercial Cooperation of the 
Organisation of Islamic Cooperation (COMCEC). 
She is also a trainer for the Securities Industry 
Development Corporation.
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ZEYNAP GÜRAN 
STRATEGIC PROJECT MANAGER IN 
KUVEYT TÜRK

Nationality: Turkish

WOMANi 2019 Score: 41

• 2019
• Rank -83

• 2018
• Rank

• 2017
• Rank -

Zeynap Güran is the Strategic Program Manager 
at Kuveyt Türk which is the biggest Islamic 
Bank in Turkey. She is responsible for the Digital 
Transformation Program, an innovative idea 
that transforms debit card as a tool of consumer 
finance via digital channels. She is responsible for 
opening new lines, finding new business models 
and creating new revenue streams.

She started her journey in Islamic Finance in 2012 
and received a certificate on Islamic finance from 
the Sabahattin Zaim University

She has also been organizing training programs to 
prepare female university students for transition 
into business life. 

ALFIYA SALIKHOVA
SENIOR ASSOCIATE FOR THE ASTANA 
INTERNATIONAL FINANCIAL CENTRE

Nationality: Kazakh

WOMANi 2019 Score: 40.67 

• 2019
• Rank 9084

• 2018
• Rank

• 2017
• Rank -

Alfiya Salikhova is a Senior Associate for the 
Astana International Financial Centre and a 
member of the Islamic Finance Professionals 
Associations of the Republic of Kazakhstan and 
the Russian Association on Islamic Economics 
and Finance. 

She has conducted multiple researches and has 
contributed to the development of a regulatory 
framework for Islamic finance in the Astana 
International Financial Centre. She has also 
been a member of the Working Group of Islamic 
Finance Services Board (IFSB) on amending 

Capital Adequacy Standard (No 15). 

She has delivered a number of trainings, 
presentations and workshops in different 
conferences on Islamic finance. She is a co-author 
of two textbooks on Islamic Finance in Russian, 
and helped with the translation of AAOIFI Islamic 
Finance Shariah Standards into Russian language. 

She was included in the list of “50 Inf luential 
Women in Islamic Business and Finance” 
WOMANi 2018.
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TABASSUM AWAN 
DIRECTOR, BUSINESS DEVELOPMENT 
AT WESTWAY TRUST

Nationality: British 

WOMANi 2019 Score: 40 

• 2019
• Rank -85

• 2018
• Rank

• 2017
• Rank -

Tabassum Awan currently provides investment 
and business consultancy services for SMEs, 
Central Banks, Development Banks and 
Sovereign Wealth Funds as well as Ministry of 
Finance and State Institutions. 

She has worked with Central banks and Official 
Institutions globally for the past ten years in Sales 
Trading and Consulting across Capital Markets 
and Investment management.

She is a co-author for a textbook Organizational 
Behaviour, analysing the inf luence of national 
cultures on their respective organizational culture 
and leadership styles. She has also contributed 
statistical analysis to a published paper examining 
the relationship between strategy and performance 
in the global financial services sector. 

In April 2019 Tabassum was appointed Trustee to 
the Board of the Westway Trust, one of London’s 
largest and longest established development trusts.

SURI HANIM MOHAMED
FORMER EXECUTIVE DIRECTOR 
ASSOCIATION OF ISLAMIC BANK IN 
MALAYSIA 

Nationality: Malaysian 

WOMANi 2019 Score: 39.67 

• 2019
• Rank -86

• 2018
• Rank

• 2017
• Rank -

Suri Hanim Mohamed was Executive Director/ 
CEO Association of Islamic Bank in Malaysia. 
She was an investment banker for the past 
17 years before taking up the responsibility 
for establishing Islamic hubs for BNP Paribas 
Najmah Malaysia (Asia Pacific region) and the 
MUFG Bank Malaysia. 

She was part of the task force along with other 
Korean banks to structure Sukuk for potential 
Korean companies. She is an active speaker for 

IBFIM in Sukuk trainings and speaker for a training 
organised by Securities & Future Commission, 
Hong Kong, and the Plant Forum 2010. 

She has conducted workshops and training for OSK 
local and regional subsidiaries on Sukuk and was 
a member of TMA working group in development 
of Islamic Finance in Hong Kong and promoting 
Islamic finance to Japanese clients in Japan.
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SAYYIDA WISAM JAIFER AL 
SAID 
HEAD OF MARKETING AND 
COMMUNICATIONS AT BANK NIZWA 

Nationality: Omani

WOMANi 2019 Score: 37 

• 2019
• Rank -91

• 2018
• Rank

• 2017
• Rank -

Sayyida Wisam, having over 12 years of 
experience as a marketing and communications 
professional, currently heads the marketing and 
communications department at Bank Nizwa, 
Oman’s first Islamic Bank. She was instrumental 
in the promotion of Bank Nizwa as a brand by 
implementing effective marketing strategies. 

She previously headed the corporate affairs 
department at Oman Oil Marketing Company. 
She has a Bachelor’s Degree in Corporate 
Communications from the American University 

of Paris and a Master’s Degree in Strategic 
Marketing from Cardiff University, UK. She also 
holds a specialized certificate in Direct Marketing 
and has trained with the UNESCO’s Public Bureau 
of Information and the International Chamber of 
Commerce, Paris. 

Sayyida Wisam won the “Al Maara Award of 
Excellence in Corporate Communications” in 
2014 and the “Woman of the Year Award in 
Marketing” in 2019.

MARWA ADAWY  
AGILE TECHNICAL COORDINATOR AT 
YIELDERS

Nationality: British

WOMANi 2019 Score: 35.33

• 2019
• Rank -96

• 2018
• Rank

• 2017
• Rank -

Marwa is an Agile Technical Coordinator at 
Yielders; UK’s first ever FCA regulated and Shari’a 
certified crowd investment platform. 

She has been an integral part of Yielders as a 
startup Islamic Fintech firm since its inception 
in 2015. She is a software engineer by profession 
with several years of software/web development 
experience.

She is a regular participant in various expos 
and events throughout the year promoting and 

educating people on the importance of investing 
in Islam, advocating the simple concept of 
investing for a return that is interest free and non-
leveraged, and promoting a FinTech business 
which ticks all the boxes in Islamic business and 
finance.

She was approached by the Islam Channel for 
an upcoming discussion on Islamic Business & 
Finance and was Part of the 'Women in Fintech' 
list 2017.
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MOUNA BARGACHE
MARKETING AND COMMUNICATION 
COORDINATOR OF THE MOROCCAN 
CENTER FOR PARTICIPATIVE FINANCE

Nationality: Moroccan

WOMANi 2019 Score: 32

• 2019
• Rank -102

• 2018
• Rank

• 2017
• Rank -

Mouna Bargache is the Marketing and 
Communication Coordinator of the Moroccan 
Center for Participative Finance – QUODWA 
that specializes in Islamic Finance services in 
consultancy and training based in Morocco and 
acts in Morocco and French-speaking Africa.

Its objective is to assist the development and 

growth of Islamic finance and entrepreneurship in 
both training and consulting, and provides a wide 
range of Islamic finance participatory services. 

She has presented and prepared several training 
and advisory missions in Francophone Africa for 
the emancipation of young people with regards to 
entrepreneurship and Islamic finance.

SITI NITA
CBO AT ETIQA INSURANCE AND 
TAKAFUL KUALA LUMPUR, MALAYSIA

Nationality: Malaysian 

WOMANi 2019 Score: 24.33

• 2019
• Rank -121

• 2018
• Rank

• 2017
• Rank -

Siti Nita Zuhra Mohd Nazri is CBO at Etiqa 
Insurance and Takaful Kuala Lumpur, Malaysia. 
She holds a Bachelor of Science (Hons) in 
Economics from University of IOWA, USA and 
Master of Arts in Economics from University 
of Essex, UK. She has been in the Insurance 
Industry for about 15 years.

She developed & expanded takaful solutions to 
Maybank customers via digital tools to promote 
Islamic Banking from mass to emerging affluent 
customers. 

In the regional space, she has showcased success 
stories in Malaysia to MBB Indonesia and 
consistently shares the knowhow for the expansion 
of Islamic business and finance at the group level.
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YUNICE KARINA 
TUMEWANG
LECTURER AT ISLAMIC UNIVERSITY 
OF INDONESIA (UII) 

Nationality: Indonesian 

WOMANi 2019 Score: 22.33

• 2019
• Rank -127

• 2018
• Rank

• 2017
• Rank -

Yunice Karina Tumewang is a lecturer in 
Islamic University of Indonesia (UII). She has a 
Master’s degree in Islamic Finance from Durham 
University, UK. She regularly writes on the issues 
of Islamic accounting, zakat, waqf, financial 
technology, and SDGs and have published them 
in The Jakarta Post, The World Financial Review 

and ISFIRE and presented her views in seminars 
and conferences.

She was the Ambassador of Shari’a Economics DIY 
2018 MCR Research Award at Durham University 
and won the Best Paper in the 4th International 
Islamic Monetary Economics and Finance. 

ZHAINAR MARYAM
PHD SCHOLAR

Nationality: Kazakh

WOMANi 2019 Score: 19 

• 2019
• Rank -135

• 2018
• Rank

• 2017
• Rank -

Zhainar Maryam was among the first master 
degree students at KBTU to successfully defend 
her dissertation on Islamic finance development 
in Kazakhstan.

She has published scientific research articles on 
Islamic finance and economy in Kazakhstan with 
respect to growth, prospects and challenges, and 
Halal Industry Development in the Republic of 
Kazakhstan. 

She was an active participant on High Level 
Regional Forum of Islamic Development Bank 

Group and presented recommendations for 
Kazakhstan at IDB IRTI-KAZGUU Research 
Workshop on the issues and challenges of Islamic 
Finance, Risk Sharing and Macro Economic 
Stability. She has been involved in developing 
policies, methodologies, credit risk conclusions of 
big companies and their credit ratings on Moody’s.

She was part of several projects on raising 
awareness of Islamic finance and is doing research 
on Social Finance and Islamic microfinance issues 
such as empowering women entrepreneurship, 
and SMEs.
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KHAIRUNNISA MUSARI 
LECTURER AT DEPARTMENT OF 
ISLAMIC ECONOMICS, IAIN OF JEMBER 

WOMANi 2019 Score: 16.67

• 2019
• Rank -141

• 2018
• Rank

• 2017
• Rank -

Khairunnisa Musari is a lecturer at the Department 
of Islamic Economics, IAIN of Jember. She is 
also an Editor-in-Chief of Indonesian Journal 
of Islamic Economics and Finance (IJIEF) and 
reviewer for some national journals, international 
conferences, and researcher for Islamic higher 
education, Ministry of Religious Affairs of 
Republic of Indonesia. 

She also serves as Coordinator and Secretary II of 
The Indonesian Association of Islamic Economist 

(IAEI) for Provincial Board of East Java and 
a General Secretary of Indonesian Economist 
Association (ISEI) of Jember. 

She has published a number of articles in national 
daily newspapers, magazines, books, and 
international journals, and presented her papers 
at international Islamic economics and finance 
conference sponsored by Islamic Research & 
Training Institution (IRTI) – Islamic Development 
Bank (IDB). 

AIGERIM MARSALI 
LEGAL COUNSEL AT JSC AL SAQR 
FINANCE

Nationality: Kazakh

WOMANi 2019 Score: 17

• 2019
• Rank -140

• 2018
• Rank

• 2017
• Rank -

Aigerim Marsali (Turganova) has worked for the 
Development Bank of Kazakhstan, Ministry of 
Justice of Republic of Kazakhstan, and Salam 
World Company in Turkey.

She jointy led the conversion process of JSC 
Zaman Bank, from being a traditional bank to a 
full-fledged Islamic bank in 2013, with Dato Aida 
Othman, ZICO Law Company, Malaysia, and Al 
Maali Company from Dubai, UAE. She also led 

the conversion process of JSC Al Saqr Finance 
from a traditional leasing company into an Islamic 
finance company. 

She has provided workshops on Islamic finance 
in Astana in 2011, jointly with En. Ahmed Lutfi, 
Azmi Law Company Malaysia, and in Bishkek city, 
Kyrgyzstan in 2015 for Mol Bulak (a Microfinance 
organization), with Al Maali Company, Dubia, 
UAE.
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NAMIRA SAMIR 
DEVELOPMENT ECONOMIST

WOMANi 2019 Score: 16.33

• 2019
• Rank -142

• 2018
• Rank

• 2017
• Rank -

Namira Samir is a Development Economist 
currently supporting the National Team for the 
Acceleration of Poverty Reduction (TNP2K) 
and advises a growing decentralised global 
monitoring Islamic finance solution, HalalChain 
and POCertify.

Prior to TNP2K, Namira worked as a Consultant 
for UNDP on several local economic development 
and Islamic finance projects in Indonesia and 
Istanbul, and on a report on blending Islamic 
finance with alternative finance instruments. 

She has also worked as a Research Fellow at 
the Central Bank of Indonesia and her thought-
provoking articles have been published in popular 
press such as the Jakarta Post, New Straits Times, 
Asia Times, as well as a bi-monthly journal, the 
World Financial Review.

She has presented at several international 
conference about Islamic finance, poverty and 
inequality. She utilizes her social media account to 
share her thoughts about women's empowerment. 

DHOUHA OUESLATI

Nationality: Tunisian

WOMANi 2019 Score: 11

• 2019
• Rank -150

• 2018
• Rank

• 2017
• Rank -

Dhouha Oueslati is currently doing her PhD in 
private law. She did a research on the specificity of 
insurance takaful compared to the conventional 
insurance in Tunisia for her master’s degree and 
wrote a paper on it. She took part in a conference 
in Sfax, Tunisia in 2017 and this year she will 
participate in another conference about Islamic 
finance in Tunisia. It will be the first Tunisia 

International Conference on Islamic economics 
and finance.

She received a certificate at the conference about 
Islamic finance in Sfax, Tunisia. She encourages 
female students to specialize in Islamic finance and 
shares knowledge in Islamic business & finance 
and related areas through speaking, writing.
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267

268

269

270

271

Farida Parvin Nuru

272

Mariam Magdy

273

Najwa Jabri

274

275

Azian Kassim

276

Salwah Abdul Shakor

277

Zhainar Maryam

278

Dr. Omaima Eltahir Babikir Mohamed

279

Lim Chin Har

280

Semiha Aydinli

281

Badrun Nessa

282

283

Aisha Muhammad Al-Noaimi

284

Gail Stanley

285

Sahar Mohsin

286

Aigerim Marsali

287

Tribuana Tunggadewi

288

Fara Mohammad

289

Khairunnisa Musari

290

Secilen Oztuk

291

Namira Samir

292

Moza Mohammad Juma Al-Sulaiti

293

Atikur Nessa

294

Rahima Begum

295

Jebunnessa Akbar

296

Farzana Parveen

297

Nargis Mannan

298

Maram Jowhar

Dhias Widhiyati

300

Dhouha Oueslati

Sara Al Absi

Manal Sharawi

Rank RankName NameS. No. S. No.

Tahera Faruque

Lee Foong Ping

Dr. Huma Sodher

121

122

123

123

123

123

123

125

125

125

125

126

126

127

127

127

127

127

127

128

128

128

128

128

129

129

130

130

130

130

130

130

131

132

132

132

133

133Nury Sriandajani

133

133

133

134

134

134

135

135

136

136

137

138

139

139

139

140

140

141

141

141

142

142

143

144

145

146

147

148

149

150

151

152

299 Mona Altamimi 153

301 Esma Karabulut 155

154Dr. Gozde Gurgun
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